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Abstract

The purpose of this study was to provide empirical data which promotes facilitation competency of
lifelong educator by analyzing differences between awareness of the importance and the level of
performance for facilitation competency of lifelong educator and determining the priority of educational
needs. The measuring tools based on literature review were modified and supplemented. T-test, Borich
priority formula and the Locus for Focus model were used to identify the priority competencies. As the
result of analyzing differences between awareness of the importance and the level of performance for
facilitation competency of lifelong educator, there were statistical differences in all 24 competencies. Also
the needs analysis for facilitation competency of lifelong educator represented that active listening,
supporting to share educational experiences, needs analysis, and promotion of various perspectives as the
first priority competencies, and creating interactive atmosphere, systemic operation of programs, causing
creative ideas, and integration of ideas as the second priority competencies. By developing competencies
with higher priority through this study, it is expected that the specialty of lifelong educator and the quality
of lifelong education might be improved.
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<Table 1> Level of importance & performance of facilitation competency

Level of importance Level of performance
Classification t-value
Mean SD Mean SD
Effective communication 6.18 71 5.47 95 13.60™"
Development of education curriculum 591 73 5.16 95 13.42°
Facilitation of learning activity 6.15 72 5.60 88 11.78™
Facilitation of creative thinking 6.06 79 5.30 1.05 1247

Fhx

p < .001
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<Table 2> Difference analysis of level of importance & performance according to facilitation competency

Level of Level of .
. ot f Difference
Cornpe tency mmportance periormance
Mean SD Mean SD Mean SD t-value
Active listening 634 | 85 | 553 | 1.09 81 1.04 1227
Looking at feeling 601 | 97 | 539 | 113 62 1.02 9.65™
Effective | gpcervation of nonverbal expression | 6.01 | 1.01 | 542 | 117 | .59 97 | 963
communic - o
ation Feedback for suggestion 6.24 .88 5.58 1.12 .66 1.00 10.38
Communicative atmosphere 6.28 91 5.52 1.19 75 1.11 10.75™
Support learning experience 624 | 86 | 539 | 124 84 1.16 1147
Needs analysis 6.13 | 84 | 519 | 116 94 1.14 12.96™
Critical analysis 543 | 122 | 476 | 125 67 1.16 9.08""
Developm
ent of | Strategic program plan 586 | 101 | 506 | 1.26 .79 1.20 10.30™
education | Effective redesign 581 | 1.02 | 519 | 1.23 63 1.24 7.93"
cummiculum 'y o, ing resource use 604 | 94 | 526 | 122 | .78 L10 | 11.18™
Planned program management 6.19 .86 5.51 1.13 .70 1.05 10.407™"
Understanding leamer characteristic 630 | 86 | 577 | 1.03 53 97 8.67°"
Facilitation of rule observance 601 | 91 | 551 | 1.08 50 91 8.68°"
Facilitation | o qict management 596 | 1.02 | 529 | 123 | .67 107 | 9.96™
of learning - o
activity | 1Neutral attitude 6.10 | 1.00 | 563 | 113 48 .96 7.86
Positive feedback 631 | .84 | 581 | 105 50 92 8.53"
Giving motivation 624 | 88 | 557 | 116 .66 1.08 9.70™"
Creative idea 593 | 96 | 513 | 121 .80 1.13 1126
Support for new idea 620 | 91 | 558 | 125 62 1.10 8.92™"
Facilitation | g iitation of diverse perspective | 6.08 | 98 | 529 | 127 | .79 1.16 10.79™
of creative - -
thinking Support of problem solving 6.07 92 5.32 1.19 75 1.08 11.01
Idea integration 601 | 89 | 520 | 116 81 1.13 11.33"™
Reflective feedback 6.04 | 95 | 527 | 121 77 1.19 10.18™
*”p<.001
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<Table 3> Borich assessment analysis

A
A

Classification Competency B:Srslzgsnrizz?s Con;gz;{ency Ff;iil
Active listening 5.14 2 3
Looking at feeling 3.72 5 17
Effective Observation of nonverbal expression 3.55 6 20
communication | Feedback for suggestion 4.09 4 14
Communicative atmosphere 4.72 3 7
Support learning experience 5.26 1 2
Needs analysis 5.73 1
Critical analysis 3.62 6 19
Developrn'ent of Strategic program plan 4.62 3 10
education - -
curriculum Effective redesign 3.64 5 18
Learning resource use 4.70 2 8
Planned program management 431 4 12
Understanding learner characteristic 3.35 3 21
Facilitation of rule observance 3.01 5 23
Facilitation of Conflict management 4.01 2 15
learning activity | Neutral attitude 291 6 24
Positive feedback 3.13 4 22
Giving motivation 4.14 1 13
Creative idea 4.77 3 6
Support for new idea 3.86 6 16
Facilitation of | Facilitation of diverse perspective 4.82 2 5
creative thinking | Support of problem solving 4.57 5 11
Idea integration 4.86 1 4
Reflective feedback 4.64 4 9

1}, The Locus for Focus

1=R=l]
a =

23}

BALFAZA SHH R QT de
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[Fig. 212} 2T}
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X: Mean of level of importance, Y: Difference mean

[Fig. 2] Result of the locus for focus model
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A otelrel fe), Al #EE). AR g maejeel oo meoT %9
3i] © ul Zo] o Bt Nex] AFE gzg__g:_ N
FEWO) ol olel Fakin 3AEHE T The Locus for Focus R&S 83 X9
) y Ry = [©)
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<Table 4> Priority result of educational needs
. Borich The locus for Priority
lassificat t .
Classification Competency needs rank focus model item
Active listening 3 1 domain [ ]
Looking at feeling 17 3 domain
Effective Observation of nonverbal expression 20 3 domain
communication | Feedback for suggestion 14 4 domain
Communicative atmosphere 7 1 domain @)
Support learning experience 2 1 domain o
Needs analysis 1 domain o
Critical analysis 19 3 domain
Development of - :
. Strategic program plan 10 1 domain
education - - ;
. Effective redesign 18 3 domain
curriculum : -
Learning resource use 8 2 domain
Planned program management 12 1 domain @)
Understanding learner characteristic 21 4 domain
Facilitation of rule observance 23 3 domain
Facilitation of | Conflict management 15 3 domain
learning activity | Neutral attitude 24 4 domain
Positive feedback 22 4 domain
Giving motivation 13 4 domain
Creative idea 6 2 domain O
o Support for new idea 16 4 domain
Facilitation of P . . -
creative Facilitation of diverse perspective 5 1 domain [ ]
thinking Supp(.nt of Problem solving 11 2 domaTn
Idea integration 4 2 domain O
Reflective feedback 9 2 domain

@: first priority competency, O: second priority competency
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