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A Study on the Effect of Reading Management

on Motivation and Job Satisfaction

Young-Seok OCK' - Jong-Sam KIM
(tPukyong National University + RentBrain)

Abstract

The purpose of this research is to investigate the effect of reading management on the motivation and
satisfaction of the job. First of all, theoretical background and precedent study on reading management,
motivation, and job satisfaction were conducted, and empirical studies were conducted mainly on P
company which has recently been certified for outstanding reading management. The results are as follows.

Compensation, promotion, belonging feeling, communication, human relationship, self-development and
reward in motivation have a positive effect to reading management. Compensation, promotion,
communication and human relationship in job satisfaction have a positive effect to motivation.
Communication and human relationship have a positive effect to welfare satisfaction. Compensation and
communication in motivation have a positive effect to the satisfaction between superiors and colleagues.

Reading management will become a key management strategy that brings individual motivation and it
will be a method of knowledge management that is an important enterprise education system that has
corporate competitiveness through job satisfaction.

Key words : Reading management, Motivation, Job satisfaction
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<Table 2> The Impact of Reading Management on

Motivation
Indep.
Dep. var. I} t-value R?
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Const. 7.462%%*
ti 0.285
compensation  p M. 0534 6.339%**
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P i 471
TOmOton g Ny ge86  9.479wkx OV
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on RM. 0579  7.131%%* =
Human Const. 2.275% 0,468
Relationship R.M. 0.684 9.432%** '
Self-develop Const. 4.573%** 0.403
ment RM. 0.635  8257%%x
Const. 4.845%*%
R 432
eward oM. 0657 8768k O
*p<.05, **p<.01, ***p<.001
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<Table 4> The Effect of Motivation on Welfare

Indep. var — Independent variable Satisfaction
Const. - Constant
R.M. - Reading Management g t-value
(Constant) 2.658**
<Table 3> The Effect of Motivation on Job .
Satisfaction compensation 0.04 0.382
Promotion -0.001 -0.006
I3 t-value . .
Belonging feeling 0.073 0.956
(Constant) 0 1.33
1 1 ke
compensation 0.193 2.861%* Communication 0.28 2.834
Promotion 0.147 2.015% Human Relationship 0.273 2.493%*
Belonging feeling 0.086 1.752 Self-development 0.219 1.801
Communication 0.295 4.658*** Reward 0.01 0.098
Human Relationship 0.253 3.508***
R? 0.536
Self-development 0.142 1.818
Reward 0.016 0.243 F-value 15.65%*
R? 0.409 *p<.05 F¥p<.01 *+¥p<.001
F-value 57.44™

*p<.05 **p<.01 ***p<.001
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<Table 5> The Effect of Motivation on Satisfaction
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