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The Influence of Managerial Organizational Entrepreneurship on Management

Performance in Sports Companies

Sang-Hyun SHIN - Wan-Young LEEY

(Kyungpook National University - *Seoul National University)

Abstract

The study aimed to demonstrate the relationship among organized entrepreneurship, job involvement and
operational performance of sports companies, thereby providing suggestions for enhancing the
competitiveness of domestic sports companies. To that end, a survey was conducted on the members of the
participating companies at the S International Sports Leisure Industry Exhibition held at COEX in Seoul
from February 22 to 25, 2018. Of the 350 companies involved in the sports industry, 232 of the 248
companies surveyed were used as valid data. The results of the study are as follows : First, organized
entrepreneurship had a significant (+) effect on the operational performance of sports companies. Second,
organized entrepreneurship was affecting task involvement with emotion (+). Third, job involvement had
a significant effect on operational performance. Fourth, organized entrepreneurship was affecting task
involvement with the influence of emotion (+), and task involvement with the influence of emotion (+)
on operational performance was verified. Furthermore, as the organizational entrepreneurship has a positive
impact on operational performance, it had partial effect rather than full effect.

Key words : Organization Entrepreneurship, Performance of Company, Job Involvement

I.M 2 At AR R S e 8% o
&5 &1 e Q9o FEEHI Qtklang &

%2719 714 Al (organization  entrepreneurship)<  , 201 2).
AR 2pA o] 7147l HdE T o NANANE 2A 9 o]o] =G gulat Al
219839 Millerell ©J8l A& AFHTE o= 3 xpole FEeeg we 92 Fu 9o

al
24 delld kel 7197wl o8 W wa )oqe] e9xwel 2A 2o o4, A

Eivun & KM, 2000, ZISIZFEA mgr wey ofy) pgelel Ap) % 9 E4)
(entrepreneurship)®] A 3001 W FF A& o o & 9IS v|X 1 JhKim & Cho, 2008).
¥ FaAel Axsel & s MeR A1 25 2279 WAYIGeIN  vhrl

¥ Corresponding author : BOEEE BOOO babalicool@naver.com
« B AT 22UAYYE 016d ATEHE TE 2S£, B A9,

- 1411


https://crossmark.crossref.org/dialog/?doi=10.13000/JFMSE.2018.08.30.4.1411&domain=http://english.ksfme.or.kr/&uri_scheme=http:&cm_version=v1.5

A 9 re] A vbest Fash 9FS 3
stobe A7 =] $th(Chung & Roh,
2010). WA 7)1 MEL AFQS At 9o
Aol AxHH, old wWE 2A7|YG Al
do/do]l e §39 YR Fositty I
Hi goolth olgfs WX s fAL
sHAl H AHAA JGAE Hela S

A
A 7ol 247197841 B

—+

o
= ] &
a1 Qlrh. ol AAE wE AT 259
SulE el thekst Ax=o Y3k &4 &
el wel Ax=7|el dist Fevh FEd
F7vetedlA Z1Qlstth oly st Ax =T o
s AHRte] o E FHAI7|A, BAA |
27 Wgshe Al digsthr] fs gale 4

S AEEI) Qe W Astels Aol
A7) Q8 ot ALe Bgete] = 5o

A A AABENAM e B

oL, o
o
=
i
0 ©oofm X N T RN

N
2
rlo
e
2
oX,
_E
>
> J
=
N o Y
o
~
30 2 :
N
o
2
o

=5y
o
Y

o i

i o

rrJN

=
X
o

U i
2,

ol

ol

ol

krl
30
ful
! offl

|2t

BE S olth e ¥ A Ax2]
Qo) A/ YA AR, £GY3 1o
WS AFHOR Fusel, T 2xx /)Y
o AAEYS A% BB Bl o AA
& Ax SR Bk

ZAZIQ7PE AL AT FAL A7 Al
t}. Miller(1983)+

=
k)
I
K
oS
ot
o,
1o,
-
Y
b3
o

22 Z2A7A7A NdS A e, A
ol 7147l A FF o7 Wi o F
Do AFAEe oF 2A7|YFYA sk A
o)7} o]Folx ¢t} Druker(1987)= 7]197FEA

JRel 8 =k olyzt Huko|E AE H 5 9l

rr rlo
T
o

o

L FAESTE Zahra(1995)% Alf
AHE ZAEE e e AL F3a, A, 938
e, AHRE 24797 AYske a4
siith olg% vhkst JEEo] FEEHAIN 1
7kl 3F f4E At AN AES Hst §
A, AHAG,  AFFFAol A E ohBarringer,

1995). =yl AF*e|lA+= Kim, Sang Yong & Cho,
Kyung Dong(2008)°] Z#7197Fd41e]  §AIA,
AR, IHY S22 37HA 242 TSt
Atk FHAGE APEA AL ofolr|olE 7|3 ®

3 olsl W3slel &

A‘jil §J-AE1/H

T 1

d

[e3
. O

o
ol
o
A
hn's
t
k)
&
o 1% Mo

o2 HS =
tlo 2 o2

Ao Ay 4 gt
deEd UeS gashd, 2271971841 7]
Aol FFHst g wito] BT 4 Q= Ats
S5 Yee gal, A8, AHHA 2
AL Tl 719 s A= Aot &
4= 2t} olo] Ahn, Young Jin(2011)& &Alo] 7]



2ZX J|YHollM zalRtel =H 7|7t Aol 29

A Al Fad gFE AL, 7199 AHE
51 Asieh =3 7]130)

st E ARst At s wge 7]
A

A gata ol Anz o

A1 AE= 7)Y DA 24719714
& 29 Aol J® YL WA RolTk

247 9l0] A9l

A EYel WiE g2 &

_
O
O
W

\_-/
Sy

g FolA st
EEFAL QU

Js A AAd W
29 Mdoew 7
Fas AdAE
3, Nl T
. Guion(1958)& &
of /M Fad Aow
dre] SulE g sf
Hosek & Saleh(1976)> Z5 ZU&
FYAEH, A=H 0w F8sta,
7} Aok 7RA|e| F QA o] AA
T4 alon, ol A, WF, I

Hslsto]  HAF 3FQITHKanungo,

3
=
=<
5
2
=

O

>,
c)
1o

>~
>

U

SR 1% 3

o,
[e2:#)

4o
we o,
H

ANA TIAE Fosh=
2ATH(Jeon, 2006).
of wjst &w|, %

27 973

}‘F(‘ i 1
o
Mo

2N

2L

N
O:

it

ol
X
flo
M
o d

_04

d

(]

KN
=

4o
-

o%
=

rO
>,
(&

S5

~

i) )
2

[ )

rlr 30,

LT )
-
oL il

A

I T R

r & & 3@ & 41 30 i

o,
o2
&

o
ofrt
o
i

1982),

AggANE A A% =Y FuAk A
A9 T, AN AN ARE Fe ey
83t shgoleks AsE welth mebA Abg
b4 el ATuele Aol ek HE

of wteh ApAlo] ApElellA ZHAl= 7HA7E Gk

duol| ojxls - HFSUe WHED SHe=2

o=

AL el AN IE T e A HaL
Holuk A= el =34 P HChoi - Yang
& Chang, 2014).

Ao = A A Qo] Jel7k

F
J

>
o
flo
=
oft
o
Fu
X,
-
2
e
=)
oo
1o aly e

J{
&

st
-
o2
i)
=
=
o
1o
o>
ik
N

2]
Oldham(1976)> #F-5/do]&

A
o
o

o
=y

Mo e o o
3
4
1o,
ofN
- Fo
oX,
_&}_I
S
AN T

1 > offt (o
o)
)
)
o
g A )

¥ o o
32,
s

Joo, Young Ju & Ha, Young Ja, 2005).
Lodahl & Kejner(1965)= 25 3t of

Qe ARl =, A%9 A

il

kit

o H
i)
i
o ¥ 1
o
ob % S o

30 XN N rf 2
o rr g
mo
1z
2 e
2l
o
=2
ol
ol
rr
i)
o
o 2
Hy & ok

o,

el

o >
o

T

=
1w o

2 oo, rr
i

mr g o & bR
o =

oX e
o
=

Ani)

:

F Qe ez st Aoty aEa
(e}

o AE 7] AL ARSI



100

1. 7t

2

o} ofe]

ol

1

JﬁNO

)
fife)
o

4
)

NI

g

[e:
il

=

"
A
NI
=

\uA!O

Njo
K

N

T Az VIS B 247197H

Aol

Rt

dlo] 74419)

4

offy

T

=9o] MR F5

i

—;

NI

oF
4

T

o

H
o

Nfo

sto] 791

=5
14171

sl

A

)

=
=

i

=

B

el

NI~

Companies

f
=)
@
3
g
5
E
o

£
1T}

&

Job Involvement

[Fig. 1] Research Model

Qrganization
Entrepreneurship

t

=2

[e)

T

-
‘%H
N

g 4
| OHH

=

3L =
e i

7 20 A

o

vze]

X
ofiy

71990 A1 diellM 73 A5

o &5 7199

B
=

3o

o

3 v

Aok A7

ole] Hwang, Sang Kyu(2013)¢} Chung, Dae

T R o
- o T
N
T 5w
o RK T
LS
- B X°
oﬂﬂﬁ
Jl,ﬁluﬂxuﬂ
o7 <o
&R
ﬂmﬂ
‘._:Algoﬂ
S
oF N
0
oo ®r
F 5T N
KT R
My of JJJ
oF W o
A o] W ok
—~ o
OMA ,Cl
{F o
o m
©° —_
%ﬂ%
=
OﬁE‘WL_ZT
ot jp
oy o X
ﬂ_uL.:JI
2
T
_q_mzﬁ
zel
w .
9
o
n_rm%AT
©NEOH
ioﬂi
o) W T

e
A
A
50

Q, AHRe 37 g5
).

kel

)

=
j=1

=

ssict.

2) A%

9

stk

281> Lodahl & Kejner(1965)7} #|
/\é o)

2 74
4

Yong & Yoo, Bong Ho(2009)%] =74 =
2]

2

3}al Joo, Young Ju & Ha, Young Ja(2005)%]

o

S

1

[e)
fud

i=]
=

- 1414 -

o

7}

AN

=

uj 7Y

[e]

R

A skobw aAh o
29

L

o] 24717 A AAte]
]_

719 #ElAe] 2471971

Aol 25

. o4+ A

1

I
&9

]

L =
A |

]

A

e}
7Ha Zoluh



A5H

Ramanujam(1986)°]
o,

<Table 1> Evaluation standard

_

CEERIEEE
=959
Qo] 2

[}
ARG W, NEEUS ge AT

gl

of Z&7|ei7kEalo] 2Pl ojX|s - HPSele| opfzn Mo

o] }‘é i]— /\]'%- O]'oﬂ E]’

Venkataraman 3}

=
ko

=

Aé]jq_i/yq x]x% 7HH16‘]— vOC t‘xl_g‘:

% vl O 2 <Table 1>3
Aol &-8-3taA} skl

2

=, A

o i=y
4 =

)
ogt

Small
Category

Big
Category

Measurement Details

Researcher

Progressiveness

° Have an excellent initiative in identifying opportunities
° Have initiative in thinking about future opportunities first

o The atmosphere at work encourages initiative

Risk
Sensitivity

Organization
Entrepreneur
ship

o I am willing to take risks with new ideas
o It is uncertain but takes risks for a potential opportunity

o There is danger, but bold and brave action is essential

Innovation

o Active search for innovative ideas and improvements

o To act innovative and creatively in any situation
° Highlight R&D, technological innovation, and technical

leadership

Hwang(2013)
Y00(2009)

Job Involvement

° Most of the personal goals are related to the task

o I spend most of my time on my duties
o The most important things that have happened in life are

related to my duties

° My own duties in life should be considered important
o I think my duties are an opportunity to utilize my abilities
o I feel joy and happiness in my job

o I enjoy working more than leisure time

o [ am quite preoccupied with my duties, and most of my

interests come from my duties

° My duties are inseparable from mine
° I am willing to take responsibility for my duties
o They also take on other people's work in the common

° My work helps me deal with my duties and clients

business

needs

o They want to know what other employees or clients want

and try to satisfy them

Lodahl &
Kejner(1965)
Ha(2005)

Performance of Companies

o The company's profit margin is higher than that of its

o The company's sales are higher than its competitors

competitors

1

o Market share is higher than its competitors
o There is less time and resources wasted on business

o The number of new customers has increased
o The retention rate of existing customers has increased

Venkataraman
& Ramanujam
(1986)
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of-fit Evalléatl(()in Moldel Decision
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CMIN/ "1 5 and below | 1684 Fit
DF
GFI 0.9 and above 0.727  |Nonconformity
CFL 0.9 and above 0.896  |Nonconformity
NFI 0.9 and above| 0.792  |Nonconformity
RMSEA | 005 ~ 011 o83 Fit
and above

<Table 5> Items removed from the confirmatory
analysis of Organizational Entrepreneurship
and Job Involvement

Factor Item SMC
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Involvement2  |on my duties
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<Table 8> Path analysis results

Coefficient value C.R.(D) V4
Organization _ Performance of o
Entrepreneurship - Companies 297 2.271 012
porganization, = | Job Involvement 663 4769 000"
ntrepreneurship
Job Involvement - | P eggngfigs(’f 632 4131 000™

wkp< 001, **p<.01, *p<.05
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‘ ob involvemen
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star Qlom 7 32 AHE E QI
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organizational entrepreneurship
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