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Abstract

The purpose of this study is to analyze differences between the perceived importance and performance
for the development of employment competency among elderly learners and is to identify prioritize their
educational needs. Through the literature review, this study was divided the elderly learners’ employment
competency such as preparation competency for job hunting, basic job competency, and vocational
adjustment competency and analyzed the level of importance and performance with 12 competencies
through t-test analysis. Borich Priority Formula and the Locus for Focus model were used to compare
priorities and determine the items for educational needs of elderly learners’ employment competency.
According to result, all items between the perceived importance and performance for the development of
employment competency among elderly learners were found statistically significant differences. The largest
item of competency for elderly learners was verified self-understanding and job-hunting design. The top
priority item of educational needs for employment competency among elderly learners was shown as
self-understanding and job-hunting design. The second items in priority were derived by ability of adjusting
to change and interpersonal ability. Therefore, the findings of the study will contribute to the improved
employment rate of elderly learners based on the development of educational programs around the
employment competency of elderly learners on top priority at lifelong education institutions or at the local
level.

Key words : Elderly learner, Employment competency, Competency development, Educational needs
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<Table 1> Analysis of personal background

Classification Frequency  Percentage
Man 67 259
Cender Woman 192 74.1
50 to 54 47 18.1
Age 55 to 59 49 18.9
60 to 64 69 26.8
More 65 94 36.2
Junior high 33 12.1
High school 92 35.8
Edu. College 35 13.6
University 82 319
Grad. school 17 6.6
Total 259 100
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Level of Level of .
. . . Differences
Classification 1mportance performance
Mean SD Mean SD Mean SD t
Preparation competency for job hunting  3.65 0.89 3.33 0.85 0.32 0.65  7.90™
Basic job competency 3.69 0.86 3.42 0.85 0.27 066 657
Vocational adjustment competency 3.72 0.88 3.43 0.84 0.29 062 740"
Total 3.68 0.81 3.39 0.78 0.29 0.57 8.20™"
“p<.001
<Table 3> Differences in importance and performance by sub competency
Level of Level of .
. . . Difference
Classification Competency importance performance
Mean SD Mean SD Mean SD t
Preparation  Self-understanding job design 3.75 1.06  3.34 1.00 0.42 0.88 764"
competency ~ Job search information 364 109 334 103 029 0.88 5397
for job Job-seeking Skills 359 108 334 102 025 080 509
hunting Career Development Preparation 361 101 332 099 029 0.78 6.05""
Problem-solving ability 356 096 331 092 025 084 476
Basic job  Interpersonal ability 368 097 338 100 030 080  6.00™
competency ~ Communication ability 387 096 361 095 027 0.77 559"
Ability to utilize information 364 097 337 095 027 0.75 579"
Vocational Abilit}f to adapt to change.s 366 096 334 094 032 0.76 683
adjustment Orgamzz.monal co.mprehensm?l 3.75 1.02 3.47 0.92 0.28 0.76 5.91***
competency Occupational Ethics and Attitude 375 096 346 093 0.29 0.68 6'73***
Self-development capacity 372 094 345 094 0.28 0.72 6.17
“p<.001
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Classification Competency assessment rank rank
preparation Self-underste.mding jf)b design 1.56 1 1
competency for Job searf:h 1nf9rmat10n 1.12 2 3
job hunting Job-seeking Skills 0.91 4 11
Career Development Preparation 1.04 3 7
Problem-solving ability 0.88 4 12
basic job Interpersonal ability 1.10 1 4
competency Communication ability 1.03 2 9
Ability to utilize information 0.92 3 10
vocational Abilit}./ tq adapt to change.s 1.21 1 2
adjustment Orgamz:iltlonal co.mprehensmp 1.04 4 7
competency Occupational Ethics and Attitude 1.10 2 4
Self-development capacity 1.06 3 6
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<Table 5> Priority result of educational needs
. . Borich The locus for Priority
Classification Competency needs rank focus model item
Preparation Self-understanding job design 1 1 domain [ )
mept N © for Job search information 3 3 domain
Co‘otl))ehinct?n © Job-seeking Skills 11 3 domain
! & Career Development Preparation 7 3 domain
Problem-solving ability 12 3 domain
Basic job Interpersonal ability 4 2 domain O
competency Communication ability 9 4 domain
Ability to utilize information 10 3 domain
Vocational Abilit}./ tq adapt to change.s 2 2 doma?n O
adiustment Organizational comprehension 7 4 domain
corjrlll ctonc Occupational Ethics and Attitude 4 4 domain
P Y Self-development capacity 6 4 domain

@: first priority competency, O: second priority competency
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