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Abstract

This study focused on the factors influencing the academic continuity intentions of small-scale local

private university students.

Therefore,

this study analyzed the effects of communication competency,

self-management competency, interpersonal relationship competency, and career-decision self-efficacy on
academic continuity intention using the structural equation model analysis method. As a result of the

analysis, it was concluded

that

the higher the

perception of one's

communication competencies,

self-management competencies, and career decision-making self-efficacy while attending a small local private
university, the higher the degree of academic continuity. Based on the research results, a plan was sought
to increase the academic continuity of students enrolled in small local private universities.
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<Table 1> Characteristics

Number of Ratio

Item Characteristic
students (%)

Student(N=164)

female 104 63.4
Gender
male 60 36.6
Humamtle's and Social 7 43.9
subject Sciences
Science and Engineering 92 56.1
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<Table 2> Research Tools and Reliability

Item Mean SD  Skewness Kurtosis

It is important for me to graduate from our university 3.63 1.106 -210 -.630

I will continue to develop my studies even if the content of

o 3.90 811 .034 -.531
Academic study is difficult.
Persistence we will finish the study at our school. 374 914 -253  -260
I will also register for next semester. 3.67 1334  -315 -.841
I think I can continue my studies at our school 3.89 832 -.745 -.186
I know what I like to do. 410 811 -610 -.128
I know what's good about my personality. 427 629 =275 -.614
I have looked for specific information about the career 4.00 .903 -.619 -351
Career I know what to do now to achieve my future hopes. 391 834 -.359 -458
Decision I decide my career (major, job) myself. 4.15 756 -.603 .069
Self-Efficacy I want to be one of the best experts in my profession 424 810 -1.193  2.190
I want to be someone wbo plays ‘a more important role than 420 754 1098  2.692
anyone else when making decisions related to my work.
I can overcome any difficulties to get the job I want. 3.94 837 -.402 -423
) I keep the conversation simple 343 1.054 -738 -.159
) Ac.:tlve I turn around and talk to the other person 441 647 1.121 -.935
listening and ; ;
. I communicate with the other person's eyes 433 721 114 -.794
understanding e
ability I nod and react while listening 463 533 .083 -1.062
[ listen and respond. 468 518 .832 -1.336
It is a form of giving a.nd receiving without speaking 43 701 558 759
unilaterally.
Use appropriate questions in conversation 432 585 -.595 -.190
Understand what the other per.son is saying correctly when 405 646 s 045
talking
It even counts the inner heart of the speaker. 417 644 -.603 -172
Effective Establish an oppprtumty to help 1mp.rove relationships or 410 747 049 525
o achieve goals through dialogue.
communicatio Bof ki ati ‘ ; e th terial
n ability efore making a presentation, make sure to write the material o oo o0 o

thoroughly.

understand the content to be presented and digest it as one's
own.

401 .762 -.286 -.364

Deliver with accurate pronunciation and sufficient volume when

. 372 946 -.854 -211
presenting.

Actively utilize non-verbal means such as gaze and gestures as

398 769  -861 -.125
well as spoken language.
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When discussing, do not react emotionally and persuade

. 3.80 .728 -.348 -.075
logically.
. . When discussing, accept the other party's rational arguments. 4.04  .777 .082 -.550
Discussion : ; P
In the discussion, to persuade the other party, it is presented
and . 398  .831 .705 -.615
o based on statistical data and examples.
coordination When mediating a conflict between the two sides, clearl
ability ¢ 8 hy COCY 408 705 824 -708
understand each other's position.
In arbitration, both sides propose acceptable alternatives. 411 737 197 -.556
Conduct continuous learning to develop communication skills. 3.85  .862 -.788 -.183
Establish an accurate assessment of yourself and personal 395 784 -1359 087
Self-directed goals.
learnin monitor and reflect the process of achieving individual goals. 3.84  .853 -.739 -.176
abilityg You know what learning style is right for you. 3.87 .886 350 -.606
Acquire and use.new knowledge and .skllls by using the 388 880 476 424
learning style that best suits you.
use new skills and skills acquired, and regularly check the 371 909 -840 086
results.
. You have your own life vision. 398  .860 -273 -.549
Planning and P ; : P
execution The vision is specifically written or expressed in pictures. 328 1.136 -.884 -.110
);billlity They have personal goals to achieve their vision. 3.67 969 129 -.624
Establish and implement action plans to achieve personal goals. 3.72  .933 527 -713
Periodic evaluation of the results of the action and revising the 156 083 169 535
plan as necessary.
I identify the d1fﬁcult1es.of the members of the organization 402 70 034 031
and actively resolve them.
I maximize the suppf)rt .of external helpers or experts for 388 807 083 1143
. organizational development.
Cooperation I seek efficiency that minimizes input and maximizes
Y P 398 .720 .036 -1.035
performance.
I put the 1ntere§ts of the orgamz'atlon and Fhe group first, 373 861 040 761
leaving my personal interests aside.
I am gratefu.l for recognition and praise for the pOS.l'[IV.e efforts 420 710 _301 963
and achievements of the members of the organization.
I coordinate mutual opinions to f:reate an. atnllosphere in which 417 681 297 _819
forces can gather in one direction.
arbitration I evaluate the performance of the members of the organization. 4.17  .681 -.227 -.819
I give appropriate feedback according to the member 410 780 A7 1324
performance.
I watcb tl'le changes 1F1 the'en'V1r0m'nent around my 391 820 o3 1200
organization and cultivate insights into the future.
I actively take on the role. of a leader who leads the 185 833 110 -804
organization.
As a leader, I present a vision when I lead an organization. 3.87  .766 .065 -.910
leadership . . . .
I induce active participation by embodying the benefits of
members according to the achievement of the organizational — 3.93  .716 -.305 .020

vision.
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I assign roles and set respons1b111t16?s a.nd authorities to 400 801 295 663
members of the organization.
As a leader, 1 take. th.e initiative to follow the rules of the 305 784 071 978
organization and set an example.
I create conditions for members .of the organization to interact 305 701 153 18
and cooperate with each other.

. oz 3 2. SiA2ERlY, xpl2ilof, celeifos
20| Z=2ZFAP || x|l g
1. 72 Hel ZF Atz EAdn & ATl s AT, Arlae 9, o
A7ne Eog Hdxiow. ARAYA QA Al LR AAREY A= R
a5, o AtaEelS Aol g EARATIESH viAs 9FgE E4] 9
dgks Aoz AFRI BAS AT 3 o}z 3] A2 (multiple regression analysis)S 2!
23 BE AN BAHoR foua 7 ASH A wls e Heedd
W7} ©2EQT, AARE 71 2 oRE (multi-collinearity)©] EASF=AE HAF3H7] A3l
T A Eol glrgho] 2Rt Fx] 9k, A A FAFsHA (tolerance) 9t FAF & 2 Q1 (variance
gto] 4t S7 9 SolAl(Cuman, West and  inflation factor: VIF) 58] AEE Sesigic. &
Finch, 1996), HUSEHS B8 4o Fgyp 2 WA FAAZE 0108 Z30, VIF glo]
oty #eE Ly AwA BAAge ohe  10ET A dehd g el ZATE fle
<Table 3>3} 7T}, Zow Bty v ddE At

<Table 3> Correlation Results

M TS <Table 4>8} 2t}

Items

Academic Career Decision Communication Self-Management Interpersonal Relationship

Persistence  Self-Efficacy =~ Competency Competency Competency
Academic Persistence 1
Career Decision
kk
Self-Efficacy 381 !
Communication 490%* 468%* |
Competency
Self-Management 560% 719 7y |
Competency
Interpersonal Relationship 5g0%* 658%* 733 g5g# |
Competency
Mean 3.76 4.10 4.11 3.95 4.03
SD 736 542 A58 582 543
Skewness -.206 -.201 -.095 -.088 117
Kurtosis -.485 -262 -.141 -.662 -.823
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<Table 4> Analysis Results

ol

0Q

item B SE B t p Tolerance VIF
Active listening and 056 077 051 734 464 651 1537
understanding ability
Effective communication ¢ 097 -.036 -396 693 394 2541
ability
Discussion and coordination 083 -.055 -570 569 346 2.892
ability
Self-directed learning ability — .118 .082 161 1.442 151 257 3.889
Planning and exccution 260 062 394 4155 000 354 2.821
ability
Cooperation -022 080 -.026 -278 781 373 2,682
arbitration 052 086 059 603 547 330 3.031
leadership 233 077 280 3.027 003 372 2.689
R?=.505 adj.R*=.480 F=19.793%**
wAANE AEHEYW AzAAT|asH SAE AT YA FAEH(tolerance) 2}
gt =gwelSel Ay (RS 5052 uehy AP (variance inflation factor: VIF) 2] A
ool atE AwAY ASAEe] Azd  EE 2839k F2 WA AT 0108
A7 wsel SAaEe, Avlueels, o o 23 VIF gel lonh 47 ek} vEEA
Q@A AF ] WA= o] 505%eH= Qule]  Aele FAVE §lv AoE ddsqith tEs
th A7|gEds 5 Agsy 9@ A, o A AARE A v <Table 5>9F 2t
A = gy Weloe] AzARAYE BAAYE AHEd, & n] fd 57
gl BAMCE felvid A ATL UIH waSe MRP@R)S 44 et ol &
oo EAACR felve ARE 1w WA iy AWAD AGAS seAgelwd o
FAAFRHE Avuw, A5 9 Aol Aol AVwelR, danelHe] u4
AR A ek % A9 ASSY b gl a34%ds ovlolth SAbaEelR F
Y OAWEAS AAE A BUAE HUE)  EES £RWA, ANNBAEY F ANFES
Al ARARANEEE AN BA QNG e, ARSd 9 Aase oo
Slek Rolth F o wdle] BAH0R fona @
Qe AT EEAFEES vlwdE, o
3. SARSEE, AP|BRI, Cfelzlle  A%oIEd A 2 Fee n Wae AT
Zo| sigixisolzof 0jxs Y3 £3 Sgsdelgly, EER 235, o
Gagold, A7BAY, Gomgege) I AHTH % AT wom R,
AR AHALY L R R PAR N RS ol A|FEATEFEH] ki AAsE &
MAE GFE B el oA Ay T TS ASARTE Se St
7 sttl= olulo]l 1. xJAl e 2y zAE=H
(multiple regression analysis)s A AI8FSITE 7} W okt ,10:]@; L—‘—a }Lj EL:JJF 5 d o:, 2]
N A o O l\;_ 3} L& = 3 PAE=NC) =y
Qs 7l tha¥ /3 (multi-collinearity)©] &3} 1A o) A9s = 2 e
7F st AE gusit}
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<Table 5> Analysis Results

item B SE B t p Tolerance VIF

Active listening and -036 111 -.024 -325 746 651 1.537
undf;rstandlng ab_111ty

Effective communication | 141 079 822 412 394 2.541
. _ ability .

Discussion and coordination 5 121 352 3.424 001 346 2.892

ability

Self-directed learning ability — .425 119 427 3.582 .000 257 3.889

Planning and exccution 332 091 372 3.665 000 354 2.821
ability
Cooperation -.169 115 -.145 -1.468 144 373 2.682
arbitration 202 124 171 1.628 106 330 3.031
leadership 384 112 341 3.442 001 372 2.689
R%=434 adj.R*=.405 F=14.862%**
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<Table 6> SEM Analysis Results
Path B S.E. B

Career Decision Self-Efficacy < Communication Competency -351 188 -.358
Career Decision Self-Efficacy < Self-Management Competency A6TH* 142 .600
Career Decision Self-Efficacy <« Interpersonal Relationship Competency 499%* 223 453
Academic Persistence — Communication Competency .802%* 286 .603
Academic Persistence — Self-Management Competency 707%* 228 .669
Academic Persistence < Interpersonal Relationship Competency 454 321 304
Academic Persistence — Career Decision Self-Efficacy JT05%* 134 .520

w6k pC 001, ** p<.05, *p<.05

Communi-
cation
Ability

Academic
Persistence

Self-
Management
Competency

Career
Decision
Self-Efficacy

Interpersonal
Relationship
Ability

[Fig. 2] Research results.
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