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Abstract

The purpose of this study is to understand the nature of youth workers' occupational identity by
examining their experiences and to analyze the significance. To this end, focused group interviews were
conducted with 10 youth workers who had been practicing youth work by dividing them into two groups
according to professional experience. As a result, six characteristics describing the youth workers’ identity
were derived as follows: First, youth workers are people who practice ‘centering on youth’ with an open
mind toward youths. Second, youth workers are helpers who support youths to become the hero of their
lives. Third, youth workers take pride in their jobs by seeing changes in youths. Fourth, equipped with
various information and displaying different abilities, youth workers are activity experts specializing in
youths. Fifth, youth workers are lifelong learners who constantly strive for growth and capacity building for
their profession. Sixth, youth workers overcome challenging situations with a sense of duty and affection
for youth. Based on the results, this study found the representation formed by youth workers as youth work
experts.
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<Table 1> Demographic characteristics

Group ID Sex Age Work experience Position Institute

A Male 39 11/m Team member Youth Training Center

Low B Female 26 2/y 10/m Team member Youth Training Center

Career C Female 26 2/y 3/m Team member Youth Culture Center

D Female 27 3y Team member Youth Service Center
E Male 34 8/y 9/m Officer Youth Training Center
F Female 30 6/y 3/m Business leader Youth Training Center
High G Female 37 Sy 6/m Team leader Youth Culture Center
Career H Female 36 11/y 7/m Team leader Youth organization
I Male 34 6/y 11/m Center leader Youth relate center
J Male 32 4ly Project leader Youth relate center
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<Table 2> FGI Question

Divi Question category Questionnaire
Intro = Personal information 1. Please introduce yourself.
Question = Understanding of youth 2. What do you think is the youth worker?
worker
Switching = Reason for being youth 3. What was the reason you started to being youth worker?
. k
Question worker . . .
= Expectation 4. What was your first expectation on your first job?
= Experience of recognizing 5. What kind of situation did you make you understand your
self-identity job?
Main = Confusion on self-identity 6. When did you feel that you still do not understand your
Question job well?

Professionalism

7. Please tell me your own idea about what is the
professionalism of youth worker?

Last Question

Own definition

8. Please define youth worker with one words.
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<Table 3> Categorizing of Occupational Identity for youth Workers

Main category Sub-category

Conceptualization

Thinking from the
perspective of a youth

A person who is stand in the same position with youth while
mind centered on youth, always set them as first priority as a
shield and respecting youth's opinion

A person who
practices

Inspecting from the
same level of a youth

Adjusting the level with youth to understand culture of youth,
recognizing individual tendencies, forming consensus, careful
observation harmonizing and supporting them

‘centering on

youth’ with an Trust on youth

Positive expectations, trust, support, positive views, expectations
of change in youths, unabated affection, and patience

open mind toward
youths Communication with

youth

Cooperative networking with youths, efforts for communication,
joy in communicating with them, providing positive feedback,
sharing concerns

Connector between
adult and youth

Helping adults to understand youths, representing the position of
adults to youths, and pursuing the rights and interests of youth

Supporting youth
developing potential
capabilities

Forming youth motivation, discovering interests and aptitudes
cultivating competencies, strengths and weaknesses, supporting
talent, discovering possibilities, and providing diverse experience

Helping youth develop
a sense of ownership
in their life

A helper who
helps youths

Helping youths grows into leading subjective, and independent
beings, and helps them find their own presence

become the main
characters in their
life

Supporting youths to
grow into democratic
citizens

Support youth to grow into the right adult, support judgment
and expression of reality, social adaptation of youth and induce
community change

Supporting youths on
personality cultivation

A cense of moral responsibility for secondary parent roles,
teaching manners, guiding life, and youth-related social issues

A supportive person
for youths

Role modelleaderhelper for youths, guide youths to find their
own life and person who is stronger than youths

Rewarding through
giving positive effects
on youth change

A person who
discovers

When youths find their own roles, when they change, and when
they discover meaning through youth works, they feel rewarding

professional pride
through changing
youths

Feeling a presence
while youth expressing
recognition

When youths express gratitude and feel good when they do not
forget to come, when they acknowledge, when they trust and
rely on each other, when they communicate well, they feel a
sense of presence when they communicate well

Operation of
multi-talented youth
works

Extensive knowledge in various fields and versatility are linked
to youth activities, and various changes are attempted in the
same program, and the program is flexible

A youth-tailored
works expert who
uses a wide range
of resources and

Developing customized
program for youth

Discovering the value of youth works, connecting with various
experts, developing programs that reflect them characteristics,
changes, opinions, social changes, regional characteristics, and
simultaneously including pleasure and educational meanings

talents as a whole .
Creating a safe

environment for youth
work

Establishing a cultural venue for youths a playground, an
activity space, a place to relieve stress, creating an environment
to support youth growth, and creating a safe environment for
them
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A lifelong learner
who constantly
strives to grow

and strengthen his

or her capabilities
as a youth worker

The desire to grow as
a youth leader

Concerns about the professionalism and identity of youth
leaders, the need for continues self-growth, and the pursuit of
professionalism differentiated from similar occupational fields

Developing
competency as a
youth worker

Continues efforts to foster professionalism and competence as a
youth leader, developing differentiated guidance methods,
securing know-how though youth guidance experience, and
responding sensitively to changes in the times

Pursuing the
protection and
development of youth
leadership groups

Feeling the need to improving labor unions and systems for
supporting, forming a community, exchanges between
institutions, nurturing juniors, and protecting rights and interests
among youth leaders

A person who
overcomes poor
work conditions
with a sense of
mission and
affection for

Adaptation to
change-sensitive youth
fields

Youth works are affected by the sensitivity of the regime and
policy changes, the mindset of the head of agency, and the
perception of public officials in charge

Lack of social
awareness of youth
worker

The identity is shaken by the lack of expertise of youth leaders,
the lack of social awareness of youth-related institutions, and the
lack of awareness of public officials and teachers of youth
guidance

Poor working
conditions

Many administrative tasks for youth activities, lack of authority
as a youth worker, absence of intermediate managers, high
turnover rate, and excessive work make it difficult to develop a
career as a youth worker

Difficulty in continues and active promotion of youth activities

youth Burdening by a poor .
Eoyap due to a lack of budget, emphasis on performance to secure
budget . . .
budget, burden of public offering projects, and lack of budget
Maintaining a job . . . . .
. £2) Overcoming exhaustion with a sense of affection, mission, bond,
with a sense of . . . .
. . and mission to youth guidance, and enjoin working as a youth
affection and mission
worker
for youths
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itk Aade fol JadA AR g0l oA wWol AxHi stk FaEAEARE
EABHER] Fade] A Wate FadA BE A8 ARE FAs] Qlo] Fads vt
EARE A S & 5 Al & gAdoew udsta glor FAdEe] A
Wstel i wigkskAl nkgskal Aotk W2 A
V. 22 9l o] adse "Heg el AYsrE '6}?1“}
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CAke] Ade] fat BAS E3) oS xSkl T s AR (Holm et al, 1998), tl/dAkl
Ao tFt BAL olajaty, 149 onZ & A 2HS %L WS F RS w55 A
AstaAl 9k o] 9 AHAA Had (Fagerberg and Kihlgren, 2001; Kim et al., 2006)°]
2 EAF 108S Ao R FGIS A A8kt gty AHsta Sty Fadolgtes AMEE i
B 972 23 &2 FAdAEAle] Ay 2R FEdte FAAAEARE HhdelA A
AA WEE erolth. AA, A EAME Fa = %A, Fads FHE, adae &%
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HolA, FAdaEe] et AdA ARAe = 8 AE/F EAE Yoon and Ahn(2010)8] A
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