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A Meta-Analysis of Job-crafting Research
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Abstract

The purpose of this research is to analyze the trends of research related to job-crafting and
systematically explore the correlation effect size of variables related to job-crafting through meta-analysis.
Research trends were analyzed for all 77 papers. In addition, a meta-analysis of the correlation between
job-crafting related variables and the top 10 variables based on data frequency was conducted.

The results of this study are as follows. First, in 2019 and 2020, the number of papers related to job
crafting is increasing rapidly. second, There are absolutely many quantitative research methods. Third, most
of the research targets general office workers. Fourth, through keyword frequency analysis, leadership,
positive psychological capital, job performance, job satisfaction, job commitment, job enthusiasm, innovation
behavior, job autonomy, job resources, and job value were derived as the top variables in frequency. Fifth,
as a result of analyzing the relationship of variables, job-crafting appeared most as a mediating variable
and a dependent variable. Sixth, as a result of correlation meta-analysis, all the outcome variables showed
a medium or higher effect size value. However, the heterogeneity of the study was very large, and the
studies of other related variables besides job commitment, job autonomy, and job value were judged as
publication errors.

Key words : Job-crafting, Research trends, Meta-analysis
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<Table 1> Scale analysis that served as a theoretical basis for previous studies
Percentage (%)




il
i
2L

RE AR, o S ot §
I} ATl FARh: 2EAE AUt

th IT 2eF 59 949l
J_?_

19 A9,

o
ol
of»
-n
o,
=i
o
>
R
I
i<
(m

1032 12 Hy off o2 off kI o\ Hr

Z(_‘
o] =i SI9th WA, Ghitulescu(2006)°] # %=
Wrzesniewski and Dutton(2001)2] ©]&S 7|4t
AUtk ol=S #Y, A, A AHZ
Fakel doe® gt ik o] A
T Az AR ST a Sl
o]tk =4, Leana, Applebaum and Shevchuk
(2009)°] #X== Wrzesniewski and Dutton (2001)
2] o]&3} Morrison and Phelps(1999)°] ©o]&& 7|
gro 2 AAEHo] itk o]&E2 AR Ad

Floofl o KU 2 md

lo 2 fu

o

Ao w Hstal glom o] Hspwe] Aol
A AR e EokE A8 T fle vEs
xgeta gltk AA, Time et al.(2012)2] T2
Lyons(2008)%] ©]&3} Grant et al.(2010)= 7]RFO.
2 3t Ut} o)l5S A xHA FALS
O ow stan glow AAYPS Aslstar 9l

t}. YA, Slemp and Vella-Brodrick(2013)%] %
= Wizesniewski and Dutton(2001)2] ©]&3} Leana
et al.(2009)2] ©]E& 7|RFo.Z 3fal itk o]
EE 249 a4 A o R A9, &
A, AAARD &9 d9& Fdstkar Sk
AT AT AR 778Fel 3789
o] Slemp and Vella-Brodrick(2013)2] 2 =% A}
&3 Zlo7 bl o 48.1% 2 24 &

ik

9] Ank 7hto] o]EA AR ARSIt 1

& © 2 Ghitulescu(2006)2] ZE=Z 16H =
EollA ST o] HE A AR FA
A} EFRFUALE o e AR
Y AgAelME 3714, A1 FA4H
S, A7 A4, g1y Ad 5
A Aol Ao E 488 A
g 4 Atk 24kel Time et al.(2012)°]
13H, Leana et al.(2009)2] 79+ 4#o]
oSt FAATY HER dgHn
Leana et al.(2009)%] 74§ WALE thdo=z 7
HoAREd =l APAFEAN = o] AeE &
g3tol 3714, A1 5 theks Z1delA FAE
e 2EAS Ao R 4ka it 4714
o] o]& 4 H& 9]of Petrou et al.(2012), Bakker
et al.(2012) 59 o]Eo] AyYPAFoA o]&4 7]
HoZ Aed Zg FAT 5 Utk

kel
Y i)
b o D o%
2 S 9 ol Ml

O

pas
32 ¢
i)

(=

T 7799 =E Tl NH9=E ANEHA 22
=iwol 7ol UG AAEHA e =] A
G FE et 719E RIEEA Y 7
G 7IRES AAEA k2 AR Aee A9
AR AAE ARE dFeR RS A

703 8] =welA 378700 719 =S AlAISkAL
AATE ol F sEA] AR HHE AAISHLS
B FHOE At Bt 5479 719=

£ AASHE Aoy HA& 7oA Hd 17707}
2 AABEIL ATt

Fad=EE S AFHor J)19E A A7
o 7= ea7llolal A\ FEAFAAA, A FAExE
o} e FAYzE A= 935]olglem 3t
A T AUEHES JYER AAE REE 22
slojlty. 18]l AFUEE JI9ERE Al
Ame 208, AEHY #AE 79EE A
3t A= 158]o]aL 7|uk o2& AT Hf=
103]o]tk

- 1092 -



E3ehzg oA7tol| CHE oilEkE4

¢

fiu

r
oll fo mu o
oX

NI
o
g M
_EL
—

o §2
o

e o
)
L
ol

au!
N
N

o>

4 Mo
—>|\l_l -
)

o E )
2 i
Nooff
o d

XNoox o

)
=
N
o
betz)
rlo
’
>
4a e re
s
32
o H
[
RN
o
ull
o rIr

)

0
i)
A
N
N
f
o

2
1o
2
{

N
S
o

R

41w

off 1 o

0
2
o%
=
b
o
i
T

AR AL,

SRR

1o
=
¥
e ey
3
fo o
52

oX ok =)
bl
H,
Y
oX
L E g
ol

o
5
%\1

i

QA7

>

ol
o
9

Mo
2 N
[ I=
. u
=
F (gl
HE off,
1%
2,
=
i
o
ol Ho

rO
o
Rl
(U
o
i)
=
o
inj
>
o[l

X A S AAEGITE 1 A
T Y <Table 2>$} 2t} s Ao ofg Wl
o] ¥gtxlo] Qlom = ZF Wl A F£9] g

F9 1070e) Wls gAY BAE v}
Bl =82S A 229 66.6%° dEFch 7
AgzEe w7PEIRe3)T FEM43) T
7bd wol AgH oz yehdth #lyae F

Huolo®, FAMARLL v/ HRIo R o
HAEEQuy E, FEWolo g ARA
TR, SAldss, SR oRA Y AR

<Table 2> Job crafting-related variable analysis (including duplicates)

Indep'endent Para@eter Cot}trol Depe.ndent Total
variable variable variable variable

N % N % N % N % N %

Job-crafting 16 (32) 26 (43‘2:3) (g:g) 24 é‘z‘:g) (1(?3.0) 248
Leadership 19 (382) 1 (;:g) 7 (gg) 0 (gig) (1(?(?.0) 8.9
Positive psychological capital 6 (322) 10 (;Z) 2 (13i,91) 0 (%% (1330) >
Job performance 0 (8:8) 0 (828) 0 (8:8) 16 (11066.50) (101(?.0) >3
Job satisfaction 0 (8:8) 0 (g:g) 0 (g:g) 14 (11(;‘(;%0) (1(1(4)1.0) 46
Job immersion 0 (8:8) 4 (363..33) 2 (136..97) 6 (566.20) (1(;3.0) +0
Enthusiasm for the job 0 (gzg) 3 (247'_73) 0 (8:8) 8 (7%,27) (1(;(;0) 36
Innovation action 0 (8:8) 0 (828) 0 (g:g) 1 (11()16.30) (101(;0) 36
Job autonomy 7 (777'.78) 0 (g:g) : (232..92) 0 (gig) (10?).0) 30

Job resources 5 (1(5)65, 0) 0 (8:8) 0 (gzg) 0 (g:g) (10?).0) 17

Job values : (215.10) : (215.6()) 0 (gig) ’ (526.10) (1030) -
Others 37 (‘3‘2:2) 19 (?z;) 29 ég:g) 16 (122) (110(())%0) 33
Total 91 100.0 64 100.0 51 1000 97 100.0 303 100.0
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<Table 3> Validation of effect size, homogeneity, and heterogeneity of correlations with job
crafting-related variables
Variables Esflf;? intecr\(j:lﬁ((i;;l‘:j:CI) z Q T T
Job-crafting 67 038 035 ; 041 21.10 44146 66 85.0%  0.0203
Leadership 57 046 042 ; 0.49 2069 702.11%%% 56  92.0%  0.0296
P OSitiveCZ;ﬁ;Ological 32049 0.45 ; 053 1976 298.50%** 31  89.6%  0.0199
Job satisfaction 27 052 045 ; 0.58 1279 463.84%* 26  944%  0.0504
Job immersion 28 040 033 ; 0.46 1096 30458 27  91.1%  0.0375
Enthusiasm for the job 40  0.49 043 ; 0.54 1571 644.82%% 39 940%  0.0426
Innovation action 27 047 041 ; 0.53 1371 25691%** 26 89.9%  0.0342
Job autonomy 23 034 029 ; 0.38 1235 187.49%* 22 883%  0.0150
Job resources 16 055 049 ; 0.60 1539 154.83% 15 903%  0.0234
Job values 20 048 042 ; 0.54 1249 259.96*** 19 927%  0.0329

** p<0001, Z : Significance test, Q: Homogeneity test, 2 Heterogeneity test
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[Fig.

1] Funnel plot.
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<Table 4> Effect size after correcting publication error with trim and fill

Add Previous Effect rate of Confidenc
studies effect size after ci:noe e interval V4 Q af P T2
size correction 8 (95%CI)
. 40 ; 4.02
Job-crafting 17 0.38 0.43 13.2 00 4(1)67 22.79 71*3 83 89.3% 0.0303
Leadership 16 0.46 0.38 17.4 0(')3:3; 14.96 14;:;77 72 94.9% 0.0501
Positive
. 0.37 ; 544.43
psychological 10 0.49 0.42 14.3 0.46 15.09 . 41 92.5% 0.0322
capital ’
Job 034 ; 979.11 0
satisfaction 8 0.52 0.42 19.2 0.50 8.92 ek 34 96.5% 0.0860
Job 033 ; 304.58 0
immersion 0 0.40 0.40 0 0.46 10.96 - 27 91.1% 0.0375
Enthusiasm 0.32 ; 1528.82 o
for the job 13 0.49 0.39 20.4 0.45 10.31 . 52 96.6% 0.0792
I ti 47 ; .
nnovation 7 0.47 0.53 13.8 0475 1505 #3330 33 goa, 00474
action 0.58 ok
Job 0.26 ; 244.46
2 34 31 . ’ 10.71 24 29 .0191
autonomy 0.3 0.3 8.8 036 0.7 . 90.2% 0.019
Job resources 5 0.55 0.61 10.9 06565 6; 15.69 311'33 20 94.0% 0.0398
42 259.
Job values 0 0.48 0.48 0 00 54’ 12.49 ?2:6 19 92.7% 0.0329

*#* p<0001, Z : Significance test, Q: Homogeneity test, I Heterogeneity test
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