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The Influences of Preceptors Nurse’s Self-leadership on Self Efficacy
and Job-embeddedness

Hyun-Ju KIM - Gyoo-Yeong CHO*

(Changwon Fatima Hospital - TPukyong National University)

The purpose of this study was to examine the influences of preceptors nurses’

Self-Efficacy and Job-embeddedness.
collected from 302 preceptor nurses.

Abstract

from March 14 to 31,

Self leadership on

The study design was a descriptive survey and questionnaires were
2016. The data analysis was analyzed with

ANOVA, Scheffé test, Pearson's correlation coefficient and multiple regression using the SPSS/WIN 21.0
program. Self leadership, Self efficacy and Job-embeddedness according to general and work related

characteristics was significantly different in the age, marital status,

work, and experience as preceptor.

education, experience as nurse, shift

Self leadership was positively correlated with Self-Efficacy(r=0.503,
p=.001), Job-embeddedness(r=0.578, p=.001) among preceptors nurses.

Self leadership were influential

factors on Self-Efficacy, Job-embeddedness. Therefore, it is necessary to develop a program available on
Self leadership, Self-Efficacy and Job-embeddedness through the educating program.
Key words : Self leadership, Self-Efficacy, Job-embeddedness
.M 2 Q) ERAE gaeke kA A 915
ate Rl o] 30-40%2] E> HlFS AAF
1. gl 2ed 7] g rEzAe e 3 34
P EzAe paAua FAzA g9 HEE S v S23THCho, 2004). el ]
AU TAQCRE FUaA 2427 Bk g BAHIRS DS Fol] SlE e e
Aol A A2 A7) 7] Wil g wHOl AR Febpla, 53] At Ad b =
o thorsk @] FAZo| ZAshv, sujxpe]  ZIFEL QAT olE23 AAL AelE: Fo W
a7l e A4 aMuag AFe Agge sk WdfAd AMteAEs aigo
W 2R ESHS d¢ 5a4Y DS ez AT & UES AAY miTeagow #
FTH(Cho, 2011). Z o222 el 714 2 = A7IAL Slth(Lee, 2004)

¥ Corresponding author :

051-629-5786, nursingcho@pknu.ac.kr


https://crossmark.crossref.org/dialog/?doi=10.13000/JFMSE.2018.06.30.3.873&domain=http://english.ksfme.or.kr/&uri_scheme=http:&cm_version=v1.5

?:!_

[eld

WEAQ B Ze e AREA 950 7
9, 10759 Aeow £us] Adsel P
741011 Sojrbm Qos, wu HEAdNAE 1994

ARG

o OM o] AZE A3 A tHPark, 2007).
A A4 Q%L ZAEANE E3l
AAEAA rERA W 7hE 244

WHAEA L A Fo] QItKPark,
2007; Moon & Park, 2004). A EFA A E 9
oAgte] o3 A fgtEAbe] 24 o A& EU%I
daba 4= 9lo ﬁa]ma/] ol A
ol gy FEUEL ue 293 %‘O]E]-
(Jung & Koh, 2012).

o] &3l AFEHS 7helg =
ZAHTISALE 9 5 g4l
s} E}(Kang et al,, 2010). %]

, FHgee 874 01] 1% =4 9]
41}7} “AH AAL glol 7

d, EAel

ko
HU
r°1'
x5
@)
=
=8

[\.]
(]
(]
L 2

WA %Jﬂoﬂ MNE A% E%X-] OE 4?40}
7] gt wete =z yiel oist &

o F7tEolA W& AFUL o]Fo|A ko
NAl S BAlehe 7= Fudow
i%—% J&ﬂo}ﬂiq A2 Y 4del st st
ool H 2dids vkt
j@rﬂtﬂ/\ﬂ 2471 Fe] 2l Az

el dist d4lo]l w¢ F7hEar 3lth(Seomun,

Iy o] x] /‘\?G

z-

2
I
st
2
-0,

olr

L)
I
ot

ol

il

:jl = 71« =4 % =
FEAE FOANEE O Esgolth wd )
A9 FAY ANHQA FHAAL 2HYHR

4= 7o tH(Manz, 1986) :zaiﬂi 7}&;
o A g 2 AfEEALY] wSEGAEA]
}o

Azgge Sst Few

T fR pok o 8ol

Mr
2
i)
_O‘L
25
o

B

=
kr
[
i
[=>
:9
L)
ofy
ol
B oo
= e
o
i
iy
= g o

(

Ol
-

R e AR =] é}—% vl
(Son, 2014) #H7] 3
Z3lo] ZAA ok
71t E ] A7) gstol
Algste] QA 220 g
(Ko & Kang, 2006). ] AE]e

T WAE AR AgelM A
} AFrde Folst 44 AdudArt 9l
A0 2 ERETKSeo, 2014). ol A7 E%s
MEZR AF5 FAsHA 2 Al sAREg
oftzl ZAE AMAE S AL F
w8 FollA zhEoo 3 aA4e sty Edh
shte] Adow AlgES dwow
gQlow Qlaf A AYE FASH HEH,

it

i3
i
o
of i lo e Ju Hr =

E jale
o
o=
wo¥e

o
DY
[
OIN o olr
g
i
o

mu Rl ol
O

fole o fole rIr

o
o
>

9

‘E;
fﬁ_ﬂ,
—HLMW
>
~
fol

olr
N

}L

Mo ffr o oy ) AL N X0 1o rlo
ol
{r
N
N

1 % 3t FAH #E¥ Q9l(on-the-job
factor) 0.2 FA oA A dot= FEY A
T 2% g dgt i8e = 7 Utk

- 874 -



ZaE ZhEAte] Mzziiyo] AY|ESTY HRARE olxis ¥

T ogE fdoerE AR Fask g9l
(off-the-job factor) 0.2 7152 hgloly 2| YA}
of gk Eqiat 22 Zlojty. HZ #ilo] 1x
B e d¥ 4] i (balance of work-life)
= o7le 23dEH. =, 7S, o7pE, Fud
& 5ol Al Ade FAGA e, ol
AAALs o] digk walo] Aean 2AS 4
me 7hs/do] ErhE Ao th(Kim, 2002).

AR L= o]Ho] s AR o]
o] WA FEF sk A HYE gl

Zlo]th(Son, 2014). %%

o
=
)
-
)
ry
b

RUF
i
N
to
o
=2
o
[
e
i
1o
of\
ko
e

MO

ol
A, o
2 K
N
Rl

A THLee, 2001). 2%
o AT F2 olgn
ol th(Kim, 2014). Z+Z Aol
Bl
]_

o

e
- r_ﬁ
fol

~

>,

o o M e
=P
e ©

[m

it
o

o i

=

X > o

Wk Moot 4y loor koo

o
£l

=
A ol ES Folm 2ATHACEN o

L o

D SgRe] A 542 sepsi,
2) WA AT, AV B, AR

3) Anby S w o] AxEed,
AN &R, AFATLEY 2ol v},
4)

1. 7M7)

2 Qi Zaqe aAke] Aseld o] 4
NES, ATH2E vAE GEE stepa)
ek AEA 2ARATolT

T R BRE A%t F 31605 1)

2
R9a, BF 5l A5 Ee osudl o,
RART SRS AL Adds 30297
QAT B4 0] §53)

3. o=+
& Qe HAE g8l AR A At
4 54 8w, AzZud 18w, Alasd
o®

, AFAIE 05T F 3%T

R ETER

- 875 -



B s Manz(1986)7F st Ay &
FAETE Kim(2002)0] F7g-RHeket =2 574
sttt o] B9 A7, gEA, S,
A7V B, A7|ag, A4 AkaLe] 67l 2Rl R
Z47F 3EFOE F IBEFOE AL =
7152 Likert 58 2 EZA ‘u-$- Tgrp 57

(e}

W Fhsd Ao el A4 18804 A 90
Moz At ¥25 AmUe] ¥2S

u] gk}l Kim(2002)2] AFE=7-9)A Cronbach's @

O

= 870|303 ¥ A+o|A = Cronbach's a = .839]
Atk

L A aEsit

AN & eHY] S ST Sherer et al.(1983)°]
sk 94, wS el 24 Hopea gy
AFEEY & 9oy A7]as7 % % (General

Self-Efficacy Scale)S Oh(1993)0] ®WIgt 1758
o] T2 AFESITh Likert 53 HEZ uj$-
Jgeh s A ofyrk 17 Wl <lel
Qom, 1Nede degor s, ke

Ao Hol= 108elA Ha sode 2 A

e o)

Ely
7} ANEsq ALt =&
sttt Oh(1993)e] A-ellA 4l
a= 8011, ¥ A9 AlFEE= Cronbach's a=

5+ Cronbach's

873t

o AFATE

AR 0] = Mitchell et al.(2001)0] 74
e AFALE = T 24 J FAEE
(on-the-job embeddedness) 26=3 & Kim(2014)7}

fols
BN
N
-
P
L
4
oX
L

kit
-
H
_0|L
o

e o
o

o
o
V)
b

h= il
AF7t Fe75% ATALE 555 .
Kim(2014)2] oA T AT HAFA}

A} thde| Al A F] == Cronbach's a= 9131, ¥

AT AFEE Cronbach's o= 903t}

I

4. NEATYY

ial

2 A= ¢ A YR S Q3 (Institutional
Review Board)®] %I(IRB No. 15-02-01)3} D'7]
#e S5O AE(DFHISORIO003-RDE AF o,
W hae] dAgrEAy) s At
= Wtk AT ARFHIIEE 20164

] e

O
S
Ol
ol
2
L
o
>~
R
il
=2
)
re
-
I
2N
i)
I
=

F3E 25 SPSS win 21.0ZE IS o] §

st} AAbEAl Akl on, FAEA B

< o 2k

A, thdAre dnbd S4d2 nleg MEgE
Ao, Aszgud, Arlasit, 4
FALE AR B, FFEAE T
ot

A, G SAe] wE Az, Aras
A, AFATIES] Aol ANOVAZ 24
BFFom ALEGLS scheffe’ testE A3

AN EED, ARHDE

AR, Az,

=
3 A= pearson's correlation cofficientE

o] g3
GA, oAl Azed el A xS, 4%
Sre AR Qe WA HARA

[o



ZE|ME Zt=Ate] AZ2|H0| A=

1o

A7 2Abl ol A 302 F
AWHA QL EAL <Table 1> ), A%
Al wlEke] 14578 (48.0%) % 71 WOk, *o
o247} 3007 (99.3%) % th-Eol vk A
T mlEe] 1997(65.9%)°1 %12, &]%—z‘%éﬂ%
Tl E9o] 1897(62.6%) .= 7+
A Eo] 667(21.9%), RN-BSNO| 337(10.9%),
tietel ool 147 @d.6%) wolglth WA HS

o
o)

[\e]
ruEY'
o3

[‘}.L&F

B 95.09+60.950 )= 8d  Z37F 1079
(35.4%) % 7P Wekal, 463 o]drt 787

(25.8%), 49 ©o|3} 6078(19.9%), 6-8 ©]3l7} 57

H(18.9%) oIt LFHE= 37t 253
(83.8%) %, IHHAE WA HEol 83%

(27.5%)% 7F¢ wota, Ty AEEAY F% 4
L 1 ola7t 1038(B4.1%) 2 7 Wk, 4d
237} 79%(26.2%), 1-29 ©l3t 547(17.9%), 2-3
d olE7) 399 (12.9%), 3-4d ©]&H7} 2778(8.9%)
<

ool Azer 4, X}ﬂi—z—%‘ AFATE
BEE <Table 2>¢} Zth %
v %M it 3500367021, Q9
= , Y8l 4t 3.
=3 Bt 340ﬂ:58Xq A7 B %H:F
3725673, A7IM|EE Hd 3.54+697, AEF
A Eet 323667002 YERWTE AV ET
e 5% v it 349x04180|% o, A5
T 53 wHdel Ht 3.05£043% 0190tk 8
ol ZAAIGL o 324547, 2AA

22354 2.70+.534 0]t}

o

2]
Bt 3124467,

CESISRE

=
-1 O T
<Table 3>¥} At} Uutd EA F A", 424

=)

2 Yeieth dged e Azt Ao
£ 354404 T M=3.66)°] 254 m]RHM=3.20)}
E} =31, 404 o] M=3.89)°] 254 ©]THM=3.20),
25-30A41(M=3.45), 30-354 m]RFM=3.47)RHt} Az
Zu4] ol zko)7b YEFTHE=10.709, p<.001). 2
FAEHE 71 EM=3.58)°] 1] E(M=3.46)5T} o}
Az A9 2po]5 B THE=-2.886, p=.004). F

T dEgdEdM=3.94)°] AEdES
(M=3.42), RN_BSN(M=3.60), the}w Z(M=3.59)
Hop ol Axzggie] zol: vERT

(F=14.186, p<.001). A Ee] & Az
o] zteli=, 8 2RI AH--(M=3.62)7} 4 ©]3}F
(M=3.40) 1= 6-8d ©|3H(M=3.43)K.t} Fo} Ax
Zuie] 2po]E HATHE=7.186, p<.001). <53
g A28 A$ Azevqe] 3ndew 7t
A=A Jebstkt=11.411, p=001). Z e &
F710E A AEA A, 49 23 (M=3.65)7} 34
W olshM=3.40)Kt} Alxe|riso]l =A e
THF=4.870, p=.001).

tdARe] AdnkA e whE A7la
, AERH, HFeY, d34Y, T
ol we} FAHCR {3 o]}
O YebEH
il

qe AFAA

N
=~

¥ O d

rlr

[ X
T olr
flo

L
i ooffl 2

3
7
o

& Az}, 35-404 WIRHM=3.65)
T 404 o] (M=3.64)°] 254 ©]¥HM=3.12)X.t}
A7 8553 Apel7b YEFRTH(F=3.998, p=.004).
A % 71 E€M=3.63)°] "]EM=3.42)HT} =}
zFo) 7F veERETHt=-4.316, p<.001). 3
AP AR, digtd EYst
M=3.79)7} HAEY ZJM=343)H} 27|57
9] Apo|7b YEFETHE=5.725, p=.001). V7>
A AT 8d 231 A-9-(M=3.58)7} 4-6\
o]sHM=3.39) .t} Ap7|&s7kel Aozt vEkskth
(F=4.360, p=.005). Z2|AE] &F717+2 A5 HA
A3}, 439 23K M=3.66)7} 1-2d ©]3HM=3.31) K.t}
A7) &5 7k Apol7h reRsktH(F=6.875, p<.001).

A

- 877 -



dF - =1y
Table 15 G | Characteristi Ve tHt=-3.542, p=000). HFsEe A5 A
able eneral Characteristics _ _
A7, gighd EH% F--M=349)7} Aol EK
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>40 20(6.6) (M=2.96), 6-8d O]B_]'(M:299)E.E]' Z|]—,—Z|]'ELE7]—
Gender Women 300(99.3) =4 WYERTHF=10229, p<.001). LFFE= AL
Man 2(0.7) 5 A . ARl AS M
Marital Unmarried 199(65.9) Fad Ak Aend ARzt s
status Married 103(34.1) M=3.00)5c} HEAZE7E =4yt
College 189(62.6) (F=12.568, p<.001). ZZAE 577> ARSH
. RN BSN 33(10.9) . g 3 .
Education University 66(21.9) q A3}, 4d EI’/]'(M—3.26)7} 1d OIO]', 1-2d o]
Graduate school  14(4.6) 3b, 2-31d o] (M=2.92, 2.98, 2.98)8 t} A=
Experience <4 60(19.9) 95 09+ T7b =7 JERETHE=9.044, p<.001).
4<and <6 78(25.8)
as a 60.95
6<and<8 57(18.9) . .
nurse(yr) >3 107(35.4)  (m9) <Table 2> Self leadership, Self-Efficacy, Job-
Shit work 3 253(83.8) embeddedness of Participants
Regu.lar Wo.rk 45(162) Variables Min Max Mean+SD
Surgical unit 55(18.2)
Medical unit 83(27.5) Total 228 472 3.50+36
Intensive care Self-expectation 2 467  3.56+49
i 34(11.3)
unit Rehearsal 1.33 5 3.61+.57
- Self
Work unit OR/RR 42(13.9) T Goal-setting 167 5 3.40£58
ER(Emergency leadership -
21(7.0) Self-compensation 233 5 3.72+.56
Room)
AKU 40(13.2) Self-criticism 1.67 5 3.54+.69
Others 27(8.9) Constructive thinking 1.67 5 3.31+.56
. <1 103(34.1) Self-Efficacy 212 471 3.49+41
Experience 1<and <2 54(17.9) Total 175 455  3.05:43
as a 2iand<3 39(12.9) Job-embed Fit 138 475  3.24+.54
preceptor(yr) 3=and<4 27(8.9) .
>4 79(26.2) dedness  Links 1.80  4.60 3.12+.46
Sacrifice 1.29 429  2.70+£53
Hgae) AutE S e 4rdene o
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G 25215 (1=0.578, p<.001), A7) &5
AGZ-TE(1=0.306, p<.001)> A2 ko 293
FHEATE Q= AR VrERETE
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<Table 3> Difference of Self leadership, Self-Efficacy, Job-embeddedness-related Characteristics of

Participants
Self leadership Self-Efficacy Job-embeddedness
Characteristics Categories
M=+SD F/t(p) M+SD F/t(p) M+SD F/t(p)
<25° 3.20+£0.48 10.709  3.12+0.69 3.998 2.40+0.58 15.062
25<and <30" 345£032  (001)"  3.45:037 (.004)™ 2.99+0.37 (001)™
Age(yr) 30<and<35° 3.47+0.36 3.5140.40 a<d,e 3.04+0.41
: a<d, a<b,c,d,e
35<and <40 3.66+0.30 abe<e 3.65+0.42 3.27+0.32 bre<e
>40° 3.89+0.37 3.64+0.43 3.48+0.47
Gender® Women 3.50+0.36 0712 3.49+0.41 -0.220 3.05+0.43 -0.753
endaer
Man 3.28+0.47 (.510) 3.47+0.17 (.830) 3.28+0.46 (452)
Unmarried 3.46+0.33 -2.886 3.42+0.41 4316 2.99+0.41 -3.542
Marital status - "
Married 3.58£0.39  (.004) 3.63+0.37 (.001) 3.17+0.44 (.001)
College® 3.42+0.32 14186 3.430.40 5725 2.96=0.40 10.871
) RN_BSN° 3.60£0.35  (.001)"  3.58+£0.42 (.001)” 3.20£0.45 (.001)"
Education -
University® 3.59+0.38 a,b,c<d 3.58+0.38 a<d 3.14+0.41 a,b,c<d
Graduate school 3.94+0.32 3.79+0.43 3.49+0.41
<4 3.40£0.31 7.186 3.43+0.43 4360 2.91+0.46 10.229
Experience 4<and<6" 3.46+0.33 (001)"  3.39+0.38 (.005)™ 2.96+0.36 (001)™
as nurse(yr) 6<and <8§&° 3.43+0.33 a,c<d 3.54+0.37 b<d 2.99+0.33 a,b,c<d
>g¢ 3.62+0.38 3.58+0.42 3.2240.45
. 3 3.46+0.33 11.411 3.48+0.41 1.958 3.00+0.40 12.568
Shift work - *x
Regular work® 3.724043  (.001) 3.58+0.42 3.31£0.45 (.001)
Surgical unit 3.46+0.35 0.501 3.55+0.38 1.077 3.04=0.40 1.131
Medical unit 3.50+£0.35 (.801) 3.46+0.43 (377) 3.09+0.41 (.344)
ICU(Intensive Care Unit)  3.44+0.31 3.49+0.45 2.91+0.48
. OR(OperatingRoom
Work unit (Operating ) 3.54+0.38 3.60+0.36 3.07+0.42
/RR(Recovery Room)
ER(Emergency Room) 3.51+0.33 3.46+0.31 2.94+0.35
AKU(Artificial Kidney
3.56+0.40 3.46+0.46 3.10+0.48
Room)
<1° 3.45+0.33 4.870 3.46+0.40 6.875 2.92+0.43 9.044
) l<and<2° 346£034  (001)"  3.31x0.34 (.001)” 2.98+0.42 001)”
Experience R
2<and<3 3.46:0.30 d<e 3.51£0.45 b<e 2.98+0.34 a,b,c<e
as preceplor(yn) 5 < 4 3.40+0.48 3.45+0.41 3.13£0.32
>4° 3.65+0.35 3.66+0.39 3.26+0.41

* p<.05, ** p<01

<Table 4> Correlation between Self leadership, Self-Efficacy and Job-embeddedness

Variables Self leadership r(p) Self - Efficacy 1(p) Job - embeddedness r(p)
Self leadership 1
Self-Efficacy 0.503 (.001)"”" 1
Job-embeddedness 0.578 (.001)™ 0.306 (.001)" 1
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Self-
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Married 0.117 0043  0.136 2737 007"

Adj R?=299, F= 43.743, p=.000

Constant 0.803  0.195 4127 001"
Self 0627 0056 0528 11225 001"
leadership
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dness xperience 0131 0042 0147 3149 002"
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* p<.05, ** p<.01
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