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Abstract

The purpose of this study is to analyze the causal relationship among public service motivation(PSM),
vocational calling, and job involvement of fire service officers. A covariance structural analysis was
conducted to verify causal relations among research variables and this model was considered acceptable.

The findings of this study were as follows: First, there was significant correlations between PSM and
vocational calling, between vocational calling and job involvement. However, there is no direct correlations
between PSM and job involvement. Secondly, fit of research model used in this study was confirmed
acceptable. Thirdly, PSM had an indirect influence on job involvement via vocational calling of
firefighters
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<Table 1> Demographic Characteristics
Factors Respondent Frequency (%)
Male 169 89.4%
Gender
Female 20 10.6%
Twenties 21 11.1%
Thirties 82 43.4%
Age :
Forties 68 36.0%
Fifties 18 9.5%
High School 41 21.7%
Academic College 56 29.6%
Background University 90 47.6%
Above Graduate School 2 1.1%
Fire fighting 88 46.6%
Rescue 18 9.5%
Job First Aid 28 14.8%
Administration 51 27.0%
Others 4 2.1%
Factors Mean SD
Total year of working 10.11 7.76
49943 2437] 9Istel Dk, EBldidge, A A Aunud Sy, ol s 498
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<Table 2> Goodness-of-Fit Indexes for a confirmatory
factor-analysis model

Xz df CFI TLI RMSEA NFI RFI
33.9%* 17 982 971 .073 .965 .943
**p<.01

w4

)
ro
ol
o

il
.

o
o
ox

o o

=
T

ko
offl e

X,

shelel7] ¢)stol

N

oy
(L rﬁﬁ

TR o

2
sterat] ¢
g3

<Table 4>9}

H

>

o
i

do
ol
-
my e 2 2 % o

3
AeAE NS, 1

o] Alskalc

A=

.35

o
o

?

5 2
23
1
e ot
5
1
c2 Vocational_Calling
f9

?

@

mo _e

Job_Involvement

?

[Fig. 2] Confirmatory Factor Analysis

<Table 3> Number, Means, Standard Deviations, Cronbach’s a

Variable M SD Cronbach’s «
1. PSM: Norm based dimension 3.76 57 726
2. PSM: Affective dimension 3.25 .60 .803
3. Vocational Calling: transcendence 3.57 .67 .622
4. Vocational Calling: Objective 3.44 .69 137
5. Vocational Calling: Social 3.59 .69 .793
6. Job Involvement(1) 3.57 .69 .618
7. Job Involvement(2) 3.49 79 818
8. Job Involvement(3) 3.47 .79 .838
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<Table 4> Correlations, and Reliabilities of Study Variables

Variable 1 2 3 4 5 6 7
1. PSM: Norm based dimension -
2. PSM: Affective dimension 54" -
3. Vocational Calling: transcendence 517 48" -
4. Vocational Calling: Objective 397 467 587 -
5. Vocational Calling: Social 477 427 61”7 -
6. Job Involvement(1) 457 39" 557 58" 617" -
7. Job Involvement(2) 49" 45" 597 66T 75T 747 -
8. Job Involvement(3) 377 38" 57 60™  68" 667 807
**p<.01
<Table 5> Goodness-of-Fit Indexes for a research model
$ df CFI TLI RMSEA NFI RFI
33.9%* 17 982 971 .073 965 943
**p<.01
AAR 2yl wat £aWEFAe] FEAnAs AuaETIsE AYAa ke ARAGTE 805
70, A, AFEd e JHEA FREY . (263, p<00D)E W o3 FFS vA= A
& AFsuA [Fig 3 ¢ 2 FRAT oz deht FFANAEIE 49096 37
2EAS AN A% 2899 A%E A5 A 9L AL 9SS ¢ F AU AYx
£ <Table 58} 7o] AF&E QI CFL TLL NFL W3 P& 719 AZAFE 926 (7.0,
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<Table 6>} & ARAF7F FAHUTY 8 33 o] md3 & At}
<Table 6> The standardized path estimates of research model
Paths The standardized path estimates CR. (P)
PSM — Vocational Calling .805 6.300 (.000)
Vocational Calling — Job Involvement .926 7.042 (.000)
PSM — Job Involvement 11 909 (.363)
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<Table 7> Decomposition of Effects

Paths

Total Effect

Direct Effect Indirect Effect

PSM — Calling — Job Involvement

671 .087 .584
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