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Abstract

The purpose of this study is to investigate the influence of organization culture and educational
community on teachers' perceived satisfaction with members like directors, young children, parents, and
peer teachers. The subjects consisted of 148 elementary school teachers working in the P city and data
were collected and analyzed by means of descriptive statistics, correlation, and multiple regression. As a
result, teachers tend to perceive subcultures of school culture and educational culture as above average.
And there were significant correlations between variables of organizational culture and relational
satisfactions with members(r =.16~.88), between educational communality of the school and relational
satisfactions with members(r =.58~.84). As a result of Regression analysis total explanation of the
independent variables, excepting Rational culture on relational satisfactions with members was 92% and
there were differences in the explanations in case of each members. Based on this, we discussed the
leadership of the principal and the improvement of the sharing of core values between the organizational
culture and the members of the school.
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<Table 1> Demographic Information of Participants

(n=148)
Item Isub-tem n %
gender man 45 30.4
Woman 103 69.6
) Less than 5 years 21 14.2
Education 5 to 10 years 33 223
al 10 to 15 years 37 250
backgroun
d 15 to 20 years 14 9.5
More than 20 years 43 29.1
. General teacher 102 68.9
Position Manager teacher 41 27.7
at school -
Fixed-term teacher 5 34
Less than 1 year 46 31.1
Currently 1 to 2 years 22 14.9
working 2 to 3 years 31 20.9
school 3 to 4 years 22 14.9
More than 4 years 27 18.2
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<Table 2> Technical statistics on the organizational
culture of the school, the educational

community, and the  relationship
satisfaction (n=148)
factor Sub-factor M SD
Innovation culture 3.72 1.14
L Collective culture 3.89 1.00
organizatio Hierarchical
nal culture 332 0.89
culture
Rational culture 3.06 1.10
Companion 397 1.03
community consciousness
recognition _ Share core value 4.17 0.92
Total 4.06 0.95
Teacher- principal
Relationship 372 L1
Teache.r-stuc.ient 420 0.83
. . relationship
Relationship Teach d
satisfaction cacher 'an . 3.85 0.92
Parent relationship
Teacher-peer 414 086
relationship
Total 3.93 0.84
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<Table 3> Correlation between organizational — p<.001), &5 WAF2FY] FA(=.82 p<.001) EFol

culture, educational community, and A goe A Aws Uehygth 81 3%
satisfaction with members  (n=148) AM ol e golel Euka oA pAUEL
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<Table 4> Regression analysis on total relationship

satisfaction with members (n=148)

non-descriptive

Independent  coefficients ,
variables standard s ! R £
€rrors
(constant) .65 .14 4.69%***
Innovation 3 55 370k
culture
Collective 05 20 348+
culture
Hleralmhlcal 10 03 .11 293
;u .““el 92 281.60%+
ational =y 03 .03 -.88
culture
Companion

consciousnes .05 .05 .07 1.12
s
Share core
value

17 .05 19 3.33%*

(=2.93**) £Oo= Uehekth webd 7)o x4

=37 gawEskp=58, p<o00l), HeHEsk B
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<Table 5> Regression analysis of relationship
satisfaction with the principal
(n=148)
non-descriptive
Independent  coefficients ,
variables B standard g ! R F
errors
(constant) .13 .10 1.34
lnovation — g 55 g3 40430k
culture
Collective o5 03 05 1.50
culture
H‘mﬁcmca] 02 06 311
RC“.‘“‘:I 97 998.82x*
ationa 02 -.10 -404%nx
culture
Companion

consciousnes .05 .03 .05 1.45

S

Share core p 04 2 -3

value

oz gAY #AATSEY tidt 5HE
FS Av W <Table 63 7T}

<Table 6> Regression analysis of relationship
satisfaction with students (n=148)
non-descriptive

Independent  coefficients ,

variables B standard g ! R £

errors

(constant) 1.09 .34 3.27%*

Innovation_ 07 -05 -.50

culture

Collective 13- 15 16 116

culture

Hierarchical

culture 20 .08 22 243** 53 26.80%**

Ratonal 0 o7 05 57

culture

Companion

consciousnes .01 .12 .01 .09

s
Share core 5 15 56 4. 04wex
value
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<Table 7> Regression analysis of relationship

satisfaction with parents (n=148)
non-descriptive
Independent  coefficients ,
variables standard s ! R r
€ITors

(constant) 1.37 .40 3.42%*

fnnovation o 59 1o 03

culture

Collective 14 47 303w
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