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Abstract

The purpose of this study was to analyze job competencies which are required when fisheries and
maritime high school teachers conduct their job and investigate what job competency is the top priority.
The purpose of this study was to help teachers with job competency, and provide students with helpful
educational materials through job competency. This study was conducted by all fisheries and maritime high
school in Korea were surveyed. From the collected data, paired t-test, Borich needs analysis, and the
Locus or Focus model were performed.

According to the survey on the demand for teachers at fisheries and shipping high schools, the highest
priority was Job Guidance Ability(ranking 1st). Based on the Borich requirement analysis results, the
retention is low, but is higher than other competencies in the recognition of importance, and was in the
first quadrant, which is also the highest priority area in The Locus for Focus model.

Key words : Needs analysis, Competency in career decisions, Top priority, Fisheries and maritime high School
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<Table 2> Job competence required for teachers at fisheries and shipping high schools

Competency group Competency No. Survey question
Al Pre-inspection of class contents
A2 Using various teaching materials
subject guidance A3  Communication participation class
A4 Creative class
A5  Use of Student Assessment Results
A6 Guidance on character education
A7  Living guidance
Living guidance A8  Health and safety guidance
A9  student counseling guidance
A10  Prevention of school violence guidance
All  Enactment and practice of class rules
Al12 Make class atmosphere
A13  Respect of student’s individuality
Al4  Identify student personality
B15  Obtained knowledge of task evaluation
Task evaluation B16  Ability to utilize task evaluation
School organization B17  Ability to improve work
School organizational B18  Ability to contribute to the development of school organization

Student guidance

Class management

development B19  Attitude of devotion to school organization

C20  Knowledge for professional development
Self-improvement C21  Self-reflection for professional development

Self-management C22  Commitment for professional development
Sense of duty as a €23  Knowledge to embody a sense of duty
teacher C24  Ability and attitude for a sense of duty

D25  Conduct career psychology test
Career guidance D26  Operation of the career guidance program
D27  Career portfolio guidance
D28  Job guidance ability
D29  Connection of human and material resources in the community
D30  Ability College guidance
College guidance D31  Ability to guidance career information
D32 Provide career(college) information

Career management Job guidance
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<Table 3> Result of Borich needs analysis in
Student guidance Competency group

Posse- Impor-

Cont . Difference Priori
ssion tance Needs
SN SD M SD M _SD tvale b
Al 524 128 6.24 1.12 1.00 1.36 4.55* 624 4
A2 530 1.23 6.11 1.16 0.81 1.18 4.23* 495 10
A3 543 1.156.27 0.86 0.84 1.17 440* 525 7
A4 497 1.28 592 1.02 0.95 141 4.13* 560 6
A5 543 133 6.08 1.12 0.65 1.42 2.82* 394 12
A6 5.62 1.40 6.78 0.58 1.16 1.48 4.84* 7.88 3
A7 549 1.54 6.78 0.62 1.30 1.61 4.97* 8.80
A8 5.70 1.14 6.43 0.86 0.73 1.13 3.98* 4.69 11
A9 5.73 1.11 6.59 0.72 0.86 1.19 4.48* 570 5
Al10 5.46 148 6.73 0.79 1.27 1.69 4.64* 855 2
All 559 1.24 6.19 0.95 0.59 1.48 2.48* 3.68 13
Al12 549 1.31 630 1.04 0.81 1.27 3.94* 511 8
Al3 559 1.15 6.19 0.93 0.59 1.22 3.01* 3.68 13
Al4 562 1.05 6.41 0.82 0.78 1.07 4.52* 502 9
*p<.05
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[Fig. 1] Result of The Locus for Focus Model in
Student guidance Competency group.

<Table 4> Result of Two Deduct Method of
priority(Student guidance Competency
group)
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<Table 5> Result of Borich needs analysis in

School organization Competency group

Posse- Impor-
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<Table 6> Result of Two Deduct Method of

Diff . . .
Cont ssion tance ifference Neods Priori priority(School organization Competency
M M SD M SD M SD tvalue Y group)
B15 5.54 1.39 581 1.37 027 1.78 094 157 5 Detailed Deduct Method of priority
etaile X
B16 546 1.37 5.84 1.40 038 1.76 133 221 4 competency Borich needs  The Locus
B17 546 131 6.16 1.00 0.70 1.54 2.81* 433 1 _ analysis for Focus
B18 5.19 1.61 5.81 1.43 0.62 1.48 2.60* 3.61 2 B.17' Ability to O O
improve work
B19 5.14 1.45 554 1.79 0.41 1.51 1.65 225 3
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> School organization Competency group
y ° Contents Detailed competency Total
] - - F.1rs.t B17. Ability to improve work 1
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Importance Second  B18. Ability to contribute to the

[Fig. 2] Result of The Locus for Focus Model in
School organization Competency group.
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<Table 8> Result of Borich needs analysis in
Self-management Competency group

Posse-

ssion
M SD M

C20 541 1.40 641
C21 5.59 1.30 6.30
C22 5.65 1.26 6.32
C23 5.46 1.06 6.03
C24 5.57 1.10 6.11

Impor- .
Diffi
tance HHerence Needs

SD M _SD tvalue ity
0.72 1.00 147 4.19% 6.41
0.77 0.70 1.35 3.20% 4.43
0.87 0.68 1.34 3.12% 427
124 0.57 1.26 2.77% 3.42
123 0.54 143 2.34% 330
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[Fig. 3] Result of The Locus for Focus Model in
Self-management Competency group.
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<Table 9> Result of Two Deduct Method of
priority(Self-management Competency

group)
. Deduct Method of priority
Detailed -
competency Borich n.eeds The Locus
analysis for Focus
C20. Knowledge
for professional O O
development
C21. Self-reflection
for professional O O
development
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<Table 10> Result of Borich needs analysis in

Career  management  Competency
group

Cont s en DI prir
M M SD M SD M SD tvalue vy
D25 5.30 1.23 6.05 0.98 0.76 1.3 3.58* 4.58 7
D26 4.97 1.50 5.89 1.16 0.92 1.7 3.34* 541 4
D27 5.11 1.29 5.97 1.05 0.86 1.53 3.49* 5.17 5
D28 4.97 1.75 6.49 0.76 1.51 1.78 5.24* 9.82 1
D29 4.89 1.74 6.27 0.89 1.38 1.75 4.87* 8.64 2
D30 5.38 1.34 5.49 1.60 0.11 2.1 032 0.59 8
D31 5.14 1.36 6.05 0.96 0.92 1.4 4.04* 5.56 3
D32 5.16 1.46 5.97 1.10 0.81 1.56 3.21* 4.84 6

*p<.05
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[Fig. 4] Result of The Locus for Focus Model in
Career management Competency group.
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<Table 11> Result of Two Deduct Method of
priority(Career management Competency

group)

Deduct Method of priority

Detailed competency — Borich needs  The Locus
analysis for Focus
D28. Job guidance
ability O O
D29. Connection of
human and material
. O O
resources in the
community
D31. Ability to
guidance career O O

information

<Table 12> Result of Borich needs analysis in the
Whole of Competency group

Posse-  Impor- .

Cont  ggion tance Difference Needs Priori
M M SD M SD M SD tvalue ty
Al 524 1.28 6.24 1.12 1.00 1.36 4.55*% 6.24 7
A2 530 1.23 6.11 1.16 0.81 1.18 4.23* 495 16
A3 543 1.156.27 0.86 0.84 1.17 4.40* 5.25 12
A4 497 1.28 592 1.02 0.95 1.41 4.13* 5.60 9
A5 543 133 6.08 1.12 0.65 1.42 2.82* 394 23
A6 5.62 1.40 6.78 0.58 1.16 1.48 4.84* 7.88 5
A7 5.49 1.54 6.78 0.62 1.30 1.61 4.97* 8.80 2
A8 5.70 1.14 6.43 0.86 0.73 1.13 3.98* 4.69 18
A9 573 1.11 6.59 0.72 0.86 1.19 4.48* 5.70 8
A10 5.46 1.48 6.73 0.79 1.27 1.69 4.64* 8.55

All 5.59 1.24 6.19 095 0.59 1.48 2.48* 3.68 24
Al2 549 1.31 6.30 1.04 0.81 1.27 3.94* 5.11 14
Al13 559 1.156.19 0.93 0.59 1.22 3.01* 3.68 24
Al4 5.62 1.05 6.41 0.82 0.78 1.07 4.52* 5.02 15
B15 5.54 1.39 5.81 1.37 0.27 1.78 094 157 31
B16 5.46 1.37 5.84 1.40 038 1.76 1.33 2.21 30
B17 5.46 1.31 6.16 1.00 0.70 1.54 2.81* 4.33 21
B18 5.19 1.61 5.81 1.43 0.62 1.48 2.60* 3.61 26
B19 5.14 1.45 5.54 1.79 041 1.51 1.65 2.25 29
C20 5.41 1.40 6.41 0.72 1.00 1.47 4.19* 6.41 6
C21 5.59 1.30 6.30 0.77 0.70 1.35 3.20* 4.43 20
C22 5.65 1.26 6.32 0.87 0.68 1.34 3.12* 427 22
C23 546 1.06 6.03 1.24 0.57 1.26 2.77* 342 27
C24 557 1.10 6.11 1.23 0.54 1.43 2.34* 33 28
D25 5.30 1.23 6.05 0.98 0.76 1.3 3.58* 4.58 19
D26 497 1.50 5.89 1.16 0.92 1.7 3.34* 541 11
D27 5.11 1.29 597 1.05 0.86 1.53 3.49* 5.17 13
D28 4.97 1.75 6.49 0.76 1.51 1.78 5.24* 9.82 1
D29 4.89 1.74 6.27 0.89 1.38 1.75 4.87* 8.64 3
D30 5.38 1.34 549 1.60 0.11 2.1 032 059 32
D31 5.14 1.36 6.05 0.96 092 1.4 4.04* 5.56 10
D32 5.16 1.46 597 1.10 0.81 1.56 3.21* 4.84 17

*p<.05
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[Fig. 5] Result of The Locus for Focus Model in
the Whole of Competency group.
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<Table 13> Result of Two Deduct Method of
priority(Whole of Competency group)

Deduct Method of priority
Detailed competency  Borich needs The Locus
analysis for Focus

Al. Pre-inspection of
P O O
class contents
A3. Communication O
participation class

A4. Creative class

A6. Guidance on
character education

A7. Living guidance

A9. student counseling
guidance

A10.Prevention of school
violence guidance

Al2. Make class
atmosphere

C20. Knowledge for
professional development
D28. Job guidance ability O

D29. Connection of

O[O0} 0|0

O

OO0 |0 O |]0|0|0O

human and material
. O O
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D31. Ability to guidance O

career information

2780 e. o] 874 &

o
RERCEIE S K



o] A

-
o

=
=

L
-

A7) ol

S AR

s

k]
pl

]

T

o

L

R

S
=

HE]_
ol 4

Total

1 o}l <Table

[

Detailed competency
contents
A6. Guidance on character
education
A7. A living guidance
A9. student counseling
guidance
A10. Prevention of school
violence guidance

3o} A A]

o
Al. Pre-inspection of class

Whole Competency group
Student

group of
guidance

9 FEow FE
14>9} .
Contents
Competency

First

<Table 14> Total Needs Analysis Result of the
priority Competency

5%

i
g

o

B3r

vaﬂ
&

C20. Knowledge for

group of
Self-manage professional development

on

e

—_
1o

N

ment

Competency D28. Job guidance ability

o

3

group of D29. Connection of human

W
o|J

o|J
]

TN A P a9t

and material resources in

Career
management

7}
Aol Al AE

tol A7 =4 o

=11, The Locus for Focus =2
[e)

(1$hol ATt Borich 7% &4

(e}
Locus for Focus E&<

atmosphere

the community
A12. Make class

participation class
A4. Creative class
career information

A3. Communication
D31. Ability to guidance

Student

Second guidance

priority

group of
group of
Career
management

Competency
Competency

[

ok

M

o
=
A=
)

3!
T/

g

SO WAk Al A}t

LS
o

=
"o

ofil

el

o},

Al

- 1669 -



24l
o
o
|'II
N
Ho
iz
o
Mo

A, 2 AT s ARSI Al dE st wAb A Ref
Fge $HEANE ERHE 0 592 T3 CIOTEREE
o, A g ANt Sl mE AT Ban GW(2018). A Study on the Job Trading volume
99 z}olE B FHEE AT AA] owu7) 9 of Teachers of Characterization High School and
S Aor Bt E3] FabseA nSehw Mf}:liste;r Hiih School landetudelir[s’ Satist:ction in
_ School Life, Journal of Fisheries and Marin
WAFS] Aoler o THEMT payE dFE= Zbo : >
WAL ];'Tﬁ ° ;L_rﬁljr)\} . T S Sciences Education, 31(3), 727~740.
71 etk web dgrigakel wkla gk https://doi.org/10.13000/jfmse.2019.6.31.3.727
st AW, A, 28l Ay wE 9459 Chang SY, Park IW, Kim ML and Um MR(2008).
o] zpolo| thak A7} FHad Aok The Study on Recognition of Effective Teacher
24, o] ATo] Y mr} A=A AT between Teaf:her and.Pre-serV1ce Teacher, Journal
A 7)EO] MEAI} ohd AToleks 3 of Research in Education, 30, 79~107.
7134 =9 2 T TTTTe = A Jung BM and Park YS(2001). Education Concepts
ob7] 9lsk A AF7F Wy £FA A and Policies in z Knowledge-Based Society, Seoul
7} A9E Ber) grkw B ojgg TAL  : MOE
FE 2AnY 18 U bAoA 158w 1w Kagg l\/tIJ(ZQIS).fII; dN;edSh Anafly]s)is I_SII:I tJ(?b
_ - } . ompetencies of Head Teachers of Department in
ALO] R A O] FEAFS. T2y 98 = 3 Qs
}'4‘ e oeen 71 sish = dashal Seoul Secondary Schools, Graduate School of
e Etop & FAolt Korea National University of Education.

® Received : 07 November, 2019
® Revised : 25 November, 2019
® Accepted : 29 November, 2019

- 1670 -



	수산 · 해운계 고등학교 교사의 직무역량 요구분석
	Abstract
	Ⅰ. 서론
	Ⅱ. 연구 방법
	Ⅲ. 연구 결과
	Ⅳ. 결론 및 제언
	References


