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Abstract

The purpose of this study is to confirm the effect size of the correlation between variables related to
coaching leadership and organizational commitment. To this end, 23 master's and doctoral dissertations and
7 journal thesis studies published in Korea were analyzed. The results of this study are as follows. First,
the overall effect size of coaching leadership on organizational commitment was .532, which was found to
have a large effect size. Second, among affective commitment, normative commitment, and continuous
commitment, which are sub-variables of organizational commitment, affective commitment showed a large
effect size of .503, and normative commitment and continuous commitment had medium effect sizes of
360 and .276, respectively. Third, the variables that cause the difference in effect size were found
through the moderating effect analysis, and the difference according to the type of publication was not
significant. However, the more recent the year of publication, the larger the effect size. Fourth, as a result
of meta-regression analysis, no significant relationship could be found with the number of samples, but in
terms of the year of publication, the effect size was larger in the latest year than in 2009. Based on
these research results, discussions were held and implications for future research directions and directions
for further research were suggested.

Key words : Coaching, Coaching leadership, Organization commitment, Meta-analysis

FEdl Wbl Sl 24795 o
% Q3 THHan and Park, 2015). & oll= ©]¥
TALEY o9F s fE #YAEolA

T

ks @4 AHHCR LFHOEN WE Yoo woie]l 979w thHan and Park,
Ao wd AR BAES TRl WL gg15) ogfdt oz guile Fe4o] b
Aste] et wHS ot Aok A= WOl = ogm A w9y sy B9FAHQ gy
Azolghs Al ¥ mEqE VIS oAl W o gudo)x orji ¢lalo] SolubuA Al
ks o] WEolEh: JI=e] ATEor & W o s=o wige Q2o @y d@Eielel
ojth. ejefet Wste] A WEA AL °f  moss) Holow, 7 uetom mAw T4

t Corresponding author : 051-629-5970, gyunheo@pknu.ac.kr

- 329 -


https://crossmark.crossref.org/dialog/?doi=10.13000/JFMSE.2023.4.35.2.329&domain=http://english.ksfme.or.kr/&uri_scheme=http:&cm_version=v1.5

iy
S tHYun and Chae,
olg] deATte] A3}
[e]

018X -
st #Ho] RolA i QItkGo, 2014). A YUY  AEY 7S
AL FHE oA 2es 599 stvE A = A4 1
Fawkom wE=A ggsta glom o9 dEE gk avE 9oy
ATE0] MAF I kDo, 2011). ZAFHHNS 2018). WEREA S FHL
718 AN, BH, A9 Hudde 2 Y 55 AAF R AYFoE v ATE o
doAl F71HoE b, FAdEe] 24 /T F QA sta, AT A3E vEoR $&5 o
Qlog A FZFo| Fadtts 7S FA do= Pyl HQI Fopo AL V5l 3HK(Glass,
# T390 2AEYE ASAIZItHEvered and  1976).
Selman, 1989; Whitmore, 2002). ol & A= A=A A A 24
i 2AEYe teFst Ui A wele  EQlo nXE= Yo #wHE AFES B
EA T AFeA E gol AREEHIT ut 2 WEREA dozA AYPAFES HEHoR
(Shim, 2019). 1% ZAUAY A& ol Hesty, ol& utgez F% A9 WIS
3 AFPAFES Ay A Ay stex] 4B AA SR stk @A EEA T 225 n]F
Shol =R 148 AEUF AMESL 1% 20159 & &3S HEHEA S &85t dolry] 3t
o]z Thkdt FAG WFEol AFYE At EATY AT A oS3 gk
w@olz 1 Qlth. Han and Park(2015)8] Ao+ A, RG] AR wAE A
2719 HuA g ZA Yol A7 B ws 271 ojuairp
o] &S]l wA= J&Fof| ] AHEE A A, FAYGANT 2420 BHHEE
o7 AA3FAY. Park and Yun(2016)94 Aol A A B A&A Eo WA %?J)Zl’
v ARGl A=Y vH &= FEks 234 o] 53 A7)= s
Ao mAEY BEolA EAESIth Jeong and A, FRUGAY QB0 FH F7]-
Kim(2018)2] A oM &= 3o FAZHA, ® ZAMS(=RGY, ZRAT)9) ofd o
ALY A, BEWALY] A= o A7F Q=71
d otril, el FAEAY RN A, 53 279 zol2 AW & g A
AzeE el RAMARE £HER AT T BAL Folev =, viEks] #EA
F& TS, olghgel 15 HAATE o= wAw AT ojd
< ZAYNTY 24898 AW S =2
T U5 AN F2 g8 wAass A5
A F ) ol4ke] ThE By mk E5us I.O|EA &
£ 4 Fo d75 JyFoEH FFHYYY . .
248qe nBHoR ATe ko) Agy, - —out ZIEEEe] 2
ek 2 AT AF7A] AFEHAE 7 FH) Aol w9 thekste] ofz A3 {7
U 2ZEqlo] @3t kst APATES v = AW, AW AFSelA AXE UEs T
EHEA S B3 EdFodAr FEHor Ay AR AHEy tS¥ 2tk Hargrove(2008):
Szt P dEEAS AW AT AdE Gy AP0l uEUAGA A Asks garet
Arleke FAQ FAE Aol AW AFE EH 15S AEAT Por 5% 4548
9 Fad FH AT AW} BAHew s s Zow IS HsIAL Do017) LA
A oA #al oE WS 7k #AS 9 Wskel A ¥ sHHa, Jile] WElke}
- 330 -



I Mol =& Zeol o|xl= =2 AFol chet HEtEA

1S Adsto] FAgs Sdistetd, ol& F3l
A9 Ao FrRAds 7 HdE AT
HEUA oleta Aosileh EF d=aA|
3 3](KCA: Korea Coach Association)ol] w2 7]
13t x40 FAYS Sistete] HAde 7HAE
A 5 JEF 5= 794 FEYHORE A9
st 9low, =A| X AY(ICF: International Coach
Federation)| A= 7191 W #94 A o3}

S 9Pe FE 42e AFn FFA
g A Pests Aoz gosa .
gle syl e BT B HAL AR
o, =L APHOoE AAtn AEA7] wrh
L 24T A5E B5T 5 Ak FES
ol AN FFeHe AAsn BAARLEA
A Fosal S BEoldn 2 & vt

(Han and Park, 2015).
FEYUAE AT AF AFEHL 3= A

39 spolth s of

AFHE BN AT Sef

A AAY 5t ATEYRY ol 73

43

o

2, A% Folg Fal Fatddel 2
9g ool A 5 YEF B/1E Folstn AF
e e Bag 4 s Aden 4
= 5874 QFE 3 QITHTak and Jo, 2011).
oleigt ool dd  wAR =HUIA

(Coaching Leadership) %3] oA #H & %53}

of THAENA 2N PP AN A%
Qg Absal & A% s 4, ad
249 Js FHAE held HEFDE A%
g AUt A, dsh THY A 23

= =

ERE gAs] g8 By tiste Mz 7]
ol 55 oldfsty TR Aow Fosta
A th(Stowell, 1986). webd I EE4olgt 4
A FFAH FEVY #AE A BH,
o1, AR vrwol 33 AL Dgsto] FA

do] FAYL Adsy AiE BEE 24T
9] olet %

% Adste Ao BF
(e}

=
T Ak
o]t 4= Slth(Lee, 2018).

Sxe THAE

=
K3k, Mowday et al. (19792 29| H¥Ee 7}
Joll oigh =& Aol ofz, Al 3o
OE pdozy: 2AYoR Fuzt s SR
2t 21, Morrow(1983)= Z 2o th3t 4
A ofF oz 2AE59E EHSISATE Park(2009)
= A9 HFoY o]ole] LFo]
2 gFstr Ao & o2y 4
2} 7g 215+ 31, Hong(2009)

2A Q50| Aol 2 i
A

N

CERLS
g9 2o PES B, B AFIE 242
g Aol Aile] &3 2Ho) theF FHA
Ne M 2] AT ALAN o}
2Ae] QAP 71elT $elvt gom, 24
o) mug S FET Fud AL M

= AelR g o)stal gtk Han&Park, 2015).

3. HEIZAQ 90|

HERE A g FAle] Bg e A AR

1%

- 331 -



FE AALQ] AEs olgold W ARgshs W
W 0 Z(Oh, 2002), °|& ¥g3lo] APATES £
Falle o e 24 WHolth UﬂE]r—Er”% oH

AE AFE9 maoAo gyl
3 INE Aoz AR WAE L7
B0 madel s st o Qo wlEREA
AL AA, AT AAF R FEsto]
AXR AES olEod F vk Ao
(Kang et al, 2021). olul, &337]5 Al
Sl ez g Wk A71E mpordt
At A, WEREA S FASL A 7Hzhe] A
T Aapeld ARE FEsto] JE AT oA
g FAT 4 thKang et al, 2021). AA=,
T8 ARG A B, AT, 23, 7]
7 53 g3 32719 #AE & 4 thJackson,
1980).

=

oft Lo

. o1 gHy

HleREA o2 sy qle] A E] el A=
F3A712 AEs7] g8l 20239 19 @AY=
U] el B e ss dTddeR
vk AR FHE ARuSTEARd
(www.risskr)®] A AOJEE &350, 7
2, ZRAYA, ez, ZAWE, A

ol =5 AAMgte] AxF o7 F 278Ho] A

¢ =i T IEAZ AfE =&l
NE A % 7}1 ATE BT wAske] g
A e L T Sl =R ATdider dAst
o] 2129 AF7F AAHSIT T GAE A
= gl A7 E Els T T5E Algste] F
60| A77F AAHRT olFmE AT A
g AA=AE BQAske] ATt EE o
S Agsslth AE 5o AFAA ZAZHHA
ol 2A=US AdFstA o o] ige]

oA F
1 ATE FYselth 292 Excel ZEIHE
ol g3to] sk, +4& CMA(Comprehensive

Meta-Analysis) 4.0 X2 7135 g-8-3}5)

3. &237|

7 A9 A wel Aolsti, ATt 53
o7 z]sﬂg]mi A A+ Ag5E dnks)
7] e 2 AeldE aY &d 2L A8
319 Th(Borenstein, 2019; Borenstein et al., 2010;
Borenstein et al., 2021; Hedges and Vevea, 1998;
Higgins and Thomas, 2019). &3}77]= A2 t}
T d7AHAE BESEA AARE SA gelH,
| ERE 4] <] 9Joltk(Yun and Chae, 2018).
B ATelM s AT E ol8EA anarlE
Tty a%=719 A2 Coheno] At
adazle] # Zow 10 Hrt
a3ar), 259 3k Z3a]
aA7]2 Ak (Cohen, 1992).
7N7F AL s 2 adar)vr A
910 P 2 (Hwang, 2014) ©]2|3t
Small Study effect’} =A% 13l &7 E
a5kt

=]
A

- 332 -



zgelciyol =52

% 3HH S(Publication bias)S Abel $7F 2 7%\%
23 A717F fAY FeeA 3 AT A
s} At F7F BAY 53 A7) & AT A
-9 Rl Pe o F2e] A7t gﬂrg 7hs 4
o] ¥ Z1& ouisity. EHTo| 9l
2 WEREY S s Hd 1 dyE EH*
I ke AFge] oy erE 39
ghelafloF $th(Kang, et al, 2021). EFAETFS
Qlel= W2 Funmnel Plot¥ F7 X
Trim-and-fill ¢]ol%= %> WHo] &gx 1
ok, gxgowr FQlsk= WSl Funnel Plots
gol 3 =A% 7 Trim-and-fill AAFS 24

3Fitt. [Fig. 11914 Funnel PlotS X™ djF-E2
AF7E T AFEE s AT 4 ik

O

r&
-1 o

o
©© Jo ol £ i ox

il

o
i
o _m:ﬂl

N
A

o
30 ok
X

o

Funnel Plot of Standard Error by Fisher's Z

005

0.10

Standard Error

s | \

020

Fisher's Z

[Fig. 1] Funnel Plot.

=¥ dolel= gRlsatr] A&l 44 7}
ZHHQl Trim-and-fill ZAFS 3+ A2 <Table 1>
of AArlstAtt. Adgkel oot 2&H AT F
7} 007 el %ﬂﬂif’z}ﬂ A= Ao 7 L
woh weba AR 7EA :’%ﬂﬂﬂﬂr =
A& 7] #A A= % Fo] glvka et
=g

-

ol olxl=

=1t 7ol ot oiEHE A

<Table 1> Trim-and Fill test results

Lower  Upper
ST BS  fimit Limit @
Observed 532 456 600 664.68
Values
Adjusted 532 456 .600  664.63
Values

ST:Studies Trimmed, ES:Effect Size
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<Table 2> Effect size and homogeneity test results

Model N ES 95%CI Q P I
Fixed 30 .539 .524~.554 664.689 .000 95.637
Random 30 .532 .457~.60
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Distribution of True Effects

Correlation

[Fig. 2] Distribution of true effects.
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<Table 3> Effect Size by Sub-factors of Dependent

Variables
Variable N ES 95%CI Q P
NC 16 360 .299~419 664.689 .000
AC 16 503 .461~.541 49.33 .000
CcC 16 276 .191~.357 13828  .000

NC:normative commitment,
AC:affective commitment, CC:continuance commitment
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<Table 4> Analysis Results by Type of Paper

Paper type N ES 95%CI Q(df) P
Doctoral 626 A454~753
dissertation
Master's 2.162
. 18 490 .385~.583 : 339
Thesis ) :
Journal 7 562  .402~.688
Total 30 532 .456~.601
| & a3 77

AdE AHEH
202239 &3A717F 8312 7P Zow 2011
o] 333°0% 7PF A7/ uERdth B3 QRtol
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<Table 5> Analysis Results by Publication Year

PY N ES  -95%CI 95%CI d f(%),P
2009 1 .600 279 .800

2010 2 470 .209 .668

2011 2 .333 .053 .564

2012 1 .628 288 .827

2013 1 485 110 739

2015 5 492 .339 .620

2016 3 488 286 .648 Q:34.061
2017 1 .607 .289 .804 ditQ):12

P:.001

2018 4 458 281 .605

2019 3 .338 114 .529

2020 3 542 353 .688

2021 1 .600 276 .802

2022 3 .831 741 .891

Total 30 533 476 .584

PY:Publication Year, ES:Effect Size

<Table 6> Meta-regression analysis result

Covariate Coefficient SE Z P
Intercept -54.282 27935 -1.94 .052
pﬁ?crat‘i’in 027 013 196 049
Total N -0.000 .000 -0.07  .942

Regression of Fisher's Z on publication year
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[Fig. 31 Publication year graph.

=1t 7ol ot oiEHE A

V. =2 2 EE

® d7e YU 245l B A
ATES WEREA S ol &3l Bt AAA el 7
shxow BAshz d 997t glrh e uA
o ESk vekd Wl gdEo] Aol g
on 0% AR #dH HAYATES v
Aok AT e THUHH G 245
& Ay FHEE =R U AQAT F2 #
d W9l ol v wifEdRE HAFEAY F
ool the HHWS EE FHAFE Y o
A7E AFFowx YU L £HES]
tiate] EdHo® Ay =Fo] AHSith 1
BE o]lE SRR 4T el ljer
HEHEA 0 & FAste]l a3k A7 AT AT
o A= vt 2k

7] Cohen(1992)°] #lgtet a3 =719 34
W2 BokS o 05328 2 FF9 &y A7)

3
Q1 Zlom yekwth oA AE7hA e A
Tl ZF T4l A=l v A= Wl
of Mtxow fFoumd AnE yeillags 9
stoh olgst Ay= ZAUAol 2FEYA
Foust dFs v 719 A+-E(Jeong
and Lee, 2016; Oh, 2012; Kim and Lee, 2018)<]
Aol QxS Wt 2RE 24

2e AP FuBAlY TF 24U F

o f
r

ofli= AAMA =9(503)°l &2 A717F 7 AA
etk olgd Ay ATl FA A
=9 FFs vHTE 71EY AF-E(Lim,
2016; Kim and Moon, 2019; Kim, 2019)8] 2 3}¢}
T dXE =g A E9(360), A5E =
(276)oM = T3] &¥ 2717 YEhg 2%
Y] AdaaAzE ZAE 299

7b A3 A B9 AEE EYelE o= A

2

- 335 -



s
a

ARBATE QS FAS
AR, E3} 4719 Aol vehls WErt ¥

%1914 el 94

1)
3 A717F 62607 PHE RO
Fouet 2ol gd ®bd Ao wE &y
A712%F 20222 & =27)7F 831F 7HE A
o 2011d0] 3330 % 7Fd ZA vebyt o
gA Hal=gor AYd5-E g3 3771 AA
= AFo] g3t

A, a3 3719 zolg Awd
T 545 Agst] flske] wErs]| A
AGE Ay ¥ ok fov #dAE
ROy EFATAME 2009 K 2
2 g3 3717 A Jehds o
] ARS 7Hlo R thea e A

o rlr

Mo 32
o

1o

w0 o
° 3o B
2
m?‘:.ﬂmgm
I A o R

re
f

T T U i ) 2 oo o (® 30 e
o oo p2 ox HU Ay WL o2 O KU g o3 A
N o W 29 fo |4 mmlﬂnlo:‘%‘gﬁrlr = S
o = 0 A s
[‘_8, é 0_>L A 1“ﬂ ﬁ E]g‘, v FlO IO - —Ll l'il )
kst o Sl o,
MR 1o of ox N I o oM ]
ot o0 oo h gy o B
ox tZ dlo 1 g 2 1% om o & ol
[0 ot e X N =)
- 1 g0 q o —‘; [y
I . - LT X
i _lﬁ o N OE 1: —\|1—‘
L :
4 2 o o 0% ~x
o i) ~ o
32 i =
= =
& ?n 22 ?OL ;‘l
e N = b
ol 7T ol s
W& N k1 [
o - i
o B Hl
Lo X

2 o
> &

ol
wor

K3

(o3
o
N
o
o

References

Borenstein M(2019). Common Mistakes in Meta-Analysis
and How to Avoid Them. Biostat, Inc.

Borenstein M, Hedges LV, Higgins JP and Rothstein
HR(2010). A basic introduction to fixed-effect and
random-effects models for meta-analysis. Res Synth
Methods, 1(2), 97~111.
https://doi.org/10.1002/jrsm.12

Borenstein M, Hedges LV, Higgins JPT and Rothstein
HR(2021). Introduction to Meta-Analysis (Second
ed.). Wiley.

Borenstein M(2020). Research Note: In a meta-analysis,
the 12 index does not tell us how much the effect
size varies across studies. J Physiother, 66(2),
135~139.
https://doi.org/10.1016/j.jphys.2020.02.011

Borenstein M, Higgins JP, Hedges LV and Rothstein
HR(2017). Basics of meta-analysis: 12 is not an
absolute measure of heterogeneity. Res Synth
Methods, 8(1), 5~18.
https://doi.org/10.1002/jrsm.1230

Borenstein M, Hedges LV, Higgins JP and Rothastein
HR(2009). Introduction to meta-analysis. West
Sussex, NJ: John Wiley & Sons

Cohen J(1992). A Power Primer, Psychological
Bulletin, 112(1), 155.

DerSimonian R and Laird N(1986). Meta-analysis in
clinical trials. Control Clin Trials, 7(3), 177~188.
http://www.ncbi.nlm.nih.gov/pubmed/3802833

DerSimonian R and Laird N(2015). Meta-analysis in
clinical trials revisited. Contemp Clin Trials, 45(Pt
A), 139~145.



I Mol =& Zeol o|xl= =2 AFol chet HEtEA

https://doi.org/10.1016/j.cct.2015.09.002

Do MH(2017). Korea Coaching Association Professional
Coach Qualification Training 1st Step Data
Book.Korea Coaching Association.

Do MH, Jeong MH and Kim EJ(2011). Personality
and Understanding of Coaching. Seoul: Shinjeong.
Evered RD and Selman JC(1989). Coaching and The
Art of Management. Organizational Dynamics,

18(2), 16~32.

George MJ, Jones RG and Yang DH(2015). Understa
nding and managing organizational behavior 6th ed.
[Organizational Behavior]. Seoul: Sigma Press.

Glass GV(1976). Primary, Secondary and Meta-Analysis
of Research. Education Research, 5(10), 3~8.

Go EJ(2014). The Effects of Director's Coaching
Leadership on Childcare Teachers' Psychological
Well-being effect. Namseoul University graduate
school master's thesis.

Han YS and Park YH(2015). The Study on the
Effect of the CEOs" Coaching Leadership on the
Staffs"  Organizational Commitment in SMEs,
Journal of Coaching Development, 17(4), 193~204.

Hargrove R(2008). Masterful coaching. San Francisco,
CA: Jossey-Bass.

Hedges LV and Vevea JL(1998). Fixed and
random-effects models in meta-analysis. Psychological
Methods, 3(4), 486~504.

Higgins JPT and Thomas J(2019). Cochrane Handboo
k for Systematic Reviews of Interventions (J. P. T.
Higgins, J. Thomas, J. Chandler, M. Cumpston, T.
Li, M. J. Page, & V. A. Welch, Eds. 2nd Edition.
ed.). Wiley.

Higgins JP and Thompson SG(2002). Quantifying
heterogeneity in a meta-analysis. Stat Med, 21(11),
1539~1558.
https://doi.org/10.1002/sim.1186

Higgins JP, Thompson SG, Deeks JJ and Altman DG
(2003). Measuring inconsistency in meta-analyses.
BM]J, 327(7414), 557~560.
https://doi.org/10.1136/bmj.327.7414.557

Higgins JPT and Thomas J(2019). Cochrane Handboo
k for Systematic Reviews of Interventions (J. P. T.
Higgins, J. Thomas, J. Chandler, M. Cumpston, T.
Li, M. J. Page, & V. A. Welch, Eds. 2nd Edition.
ed.). Wiley.

Hong SH(2018). Theory and application of meta-

analysis. Seoul: Parkyoungsa.

Hong US(2009). A study on the effect of SME
leader coaching on job-related performance through
self-efficacy. Soongsil University Graduate School
Doctoral Dissertation.

Hwang SD(2014). FEasy-to-understand meta-analysis.
Seoul: Hakjisa.

International Coaching Federation(2023).
http://www.icfkorea.or.kr/ on January 14

IntHout J, Ioannidis JPA, Rovers MM and Goeman
JJ(2016). Plea for routinely presenting prediction
intervals in meta-analysis. BMJ Open, 6(7), €010247.
https://doi.org/10.1136/bmjopen-2015-010247

Jackson G(1980). Methods for integrative reviews.
Review of Educational Research, 50, 438-484.

Jeong SR and Lee KN(2016). The Effects of
Director's Coaching Leadership and Childcare Teachers'
Job Stress and Empowerment on Organizational
Commitment -Journal of the Korea Convergence
Society Korea Science. Open early childhood
education research, 21(4), 225~249.
https://doi.org/10.20437/KOAECE21-4-10

Kang YK, Jang YN, Bae SY and Hong SH(2019).A
Meta-analysis  of the Effects of Aurtificial
Intelligence Education Programs on Adolescents,
The Journal of Educational Information and Media
27(4), 1273~1294.
http://dx.doi.org/10.15833/KAFEIAM.27.4.1273

Kim MK and Moon JS(2019). The Effects of Boss'
Coaching Behavior on Emotional Commitment:
Mediating Effect of Boss Trust and Moderating
Effect of Patriarchal Leadership. Korea Journal of
Business Administration, 32(4), 617~644.
https://doi.org/10.18032/kaaba.2019.32.4.617

Kim YM and Lee KN(2018). The Effects of
Director's Coaching Leadership, Early Childhood
Teachers' Organizational Commitment and Teacher
Efficacy on Job Satisfaction. Ecological Early
Childhood Education Research, 17(2), 53~77.
https://doi.org/10.30761/ecoece.2018.17.2.53

Kim YS(2019). The Effects of Hospital Middle
Managers' Coaching Leadership on Emotional
Commitment and the Mediating Effects of Positive
Psychological Capital and LMX. Kyung Hee
University Graduate School of Business Master's
thesis.

- 337 -



Korea Coach association(2023).
http://www kcoach.orkr/ on January 14

Lim HH(2022). The Mediating Effect of Feedback
Acceptance in the Relationship between Coaching
Leadership and Emotional ~Commitment of
Corporate  Members. Korea University Graduate
School of Education Master's Thesis.

Lee HJ(2018). The Mediating Effect of Basic
Psychological Needs and Job Satisfaction on the
Relationship ~ between  Coaching  Leadership,
Emotional ~ Organizational =~ Commitment,  and
Turnover Intention. Korea University of Technology
and Education Doctoral Thesis

Mowday RT, Steers RM and Porter LW(1979). The
measurement of organizational commitment. Journal
of Vocational Behavior, 14, 224~247.

Morrow PC(1983). Concept redundancy in organizatio
nal research: The case of work commitment. Acade
my of Management Review, 8§, 486~500.

Oh HS(2012). A Study on the Effect of Coaching Le
adership on Organizational Commitment. Kwangwo
on University Graduate School of Education Master
's thesis.

Oh SS(2002). Meta-analysis: theory and practice. Seo
ul: * Konkuk University.

Park JH and Yun BS(2018). The Effect of Coaching
Leadership on Organizational Commitment: The Me
diating Effect of Organizational Trust. The journal
of professional management, 21(1), 373~398.

Park SY(2009). The Effect of Coaching Leadership
on Subordinates' Organizational Commitment and

Career Commitment.
School Master's Thesis

Porter LW, Crampon WJ and Smith FJ(1976).
Organizational commitment and managerial turnover:
A longitudinal study. Organizational Behavior and
Human Performance, 15, 87~98.

Shim HS(2019). The Effect of Transformational and
Transactional ~ Leadership  on  Organizational
Commitment. The Catholic University of Korea
Graduate School of Counseling Psychology Master's
Thesis.

Stowell S(1986). Leadership and Coaching. Ph, D.
unpublished Dissertation, University of Utah.

Tak JK and Jo EH(2011). Coaching Leadership Scale
Development and Validation. Journal of the Korean
Psychological Association: Industry and Organization,
24(1), 127~155.

Whitmore J(2002). Coaching leadership for performance
improvement. Youngsoon Kim (translation). Seoul:
Kim Youngsa. (Original article published in 1999)

Yun SY and Chae MS(2018). A meta-analysis of the
correlation  between coaching leadership and
organizational effectiveness. Asia-Pacific Journal of
Business, 9(3), 117~137.
https://doi.org/10.32599/apjb.9.3.201809.117

Korea University Graduate

® Received : 13 March, 2023
® Revised : 27 March, 2023
® Accepted : 05 April, 2023

- 338 -



	코칭리더십이 조직몰입에 미치는 효과 연구에 대한 메타분석
	Abstract
	Ⅰ. 서론
	Ⅱ. 이론적 배경
	Ⅲ. 연구 방법
	Ⅳ. 연구 결과
	Ⅴ. 논의 및 결론
	References


