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Abstract

This study utilises data from the Korea Employment and Employability Research Institute's (KEEP)
Young Adult Labour Market Transition Tracking Survey to categorise latent profiles of vocational school
graduates based on their level of job satisfaction. It also investigates the educational factors that impact
this classification through multinomial logistic regression analysis. The main findings are as follows. The
study classified the latent profile of job satisfaction of vocational school graduates into three types based
on the information index and classification quality. It was discovered that the levels of 10 subfactors of
each profile shared similar characteristics within the group. Additionally, the study found that the
educational factors of the current workplace are crucial for enhancing the job satisfaction of workers from
vocational backgrounds. This study introduced variables related to major-job congruence and final degree,
which correspond to educational background, as well as current workplace-related educational factors as
factors affecting the classification of job satisfaction latent profiles. However, only current workplace-related
educational factors were verified as valid variables for classification. Workers with low levels of job
satisfaction are more likely to be satisfied with the education and training provided by their current
workplace. Providing sufficient opportunities for education and training can improve their job satisfaction.
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<Table 1> Measurement variables in this study
Variables Questions and explanations Scale

1= High School, 2= College, 3=

What is your current level of education?
Y 4-year, 4= Master's, 5= Doctorate

Education ; : .
Is your final level of education higher than your current 1= Not at all high ~
job requires? 5= Very high
Major-job How well does the major of your final degree match 1= Not at all consistent ~
match your current job? 5= Very consistent
How useful is the major in your final degree for your
Indepen Major-Job current job? 1= Not at all useful ~
-dent  Usability How useful is the overall content of your final education 5= Very useful

for your current job?

Does your workplace offer enough opportunities for
job-related training?

Training at

Are you satisfied with the content and trainer competence 1= Not at all ~
your of the training provided in your workplace? 5= Very much so
current job : : - -
Are you generally satisfied with the training provided at
your workplace?
Working environment (facilities, safety, hygiene)
Job Working hours
satisfaction Interpersonal
(Are you Salary (income)
Depen Sa_ttthﬁtid Personal development potential 1= Not at all ~
wi e
-dent . Employee benefits (social insurance and welfare) 5= Very much so
following
about your Stability of employment
current HR (promotion system)
job?) Social reputation

Overall satisfaction with your current job
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<Table 2> Compare model fit by number of core competency latent profiles

Classification criteria

Number of potential profiles

2 3 4 5
Information AIC 26326.57769 25222.71931 24755.72930 24592.32415
Index BIC 26479.72459 25430.20866 25017.56109 24908.49839
SABIC 26381.26488 25296.81164 24849.22675 24705.22674
Quality of Entropy 0.87417 0.89082 0.88471 0.86851
classification BLRT p 0.00990 0.00990 0.00990 0.00990
Class1(%) 411(39.8%) 578(56.0%) 317(30.7%) 460(44.5%)
Classifying Class2(%) 622(60.2%) 160(15.5%) 505(48.9%) 155(15.0%)
observations Class3(%) 295(28.6%) 122(11.8%) 42(4.1%)
by population Class4(%) 89(8.6%) 295(28.6%)
Class5(%) 81(7.8%)
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[Fig. 1] Job satisfaction latent profile plot

<Table 3> Compare model fit by number of core competency latent profiles

Satisfied(n=295) Neutral(n=578)

Unsatisfied(n=160)

Variables (Class 3) (Class 1) (Class 2)
. . M 4.273 3.275 2.325
Workplace satisfaction SE 0.04%8 0.0388 0215
Working hours satisfaction M 4.2 3192 2:296
SE 0.0584 0.0416 0.116
Interpersonal satisfaction M 431 3.468 2908
SE 0.0556 0.0321 0.1102
Salary satisfaction M 3928 2899 1.838
SE 0.0635 0.0477 0.0705
Satisfaction with personal M 4117 3.037 2.114
development SE 0.0634 0.0425 0.1217
Benefits satisfaction M 406 2939 1,665
SE 0.07 0.0494 0.0808
b . ifacti M 4.246 3.237 2.247
Job security satisfaction SE 0.0614 0.0456 0.107
HR system satisfaction M 3824 2765 L711
SE 0.0722 0.0427 0.0844
Social . Facti M 4.105 3.154 2.263
ocial reputation satistaction SE 0.0636 0.0365 0.093
Overall satisfaction M 4302 3.13 2091
SE 0.0424 0.0441 0.0755
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Job satisfaction Satisfied

Job satisfaction Neutral

Variables (Class 3) (Class 1)
B SE OR B SE OR
Final education (ref. high school)
. Colleges -0.2484 0.286 0.78 -0.0269 0.235 0.9735
Categorical
4-year -0.5515 0.34 0.5761 -0.281 0.282 0.755
Graduate School -1.3071 1.089 0.2706 -0.4323 0.882 0.649
Major-job match 0.2958 0.165 1.3442 0.2094 0.134 1.233
Major-Job Usability 0.1984 0.246 1.2194 0.077 0.196 1.08
Training Content - Job Usefulness  -0.0358 0.248 0.9649  -0.0967 0.203 0.9078
Final educational requirement for —— \cho 130 10671 04739 0103 1.1899
current job
Continuous i
Sufficiency of current workplace o sooci 553 17448 02035 0181 13411
training opportunities
Satisfaction with the quality of oy g 5334171 00608 0263 0.941
training at your current workplace
Overall satisfaction with current
1.7349%**  (.332 5.6681 0.9787***  0.261 2.6609

workplace training

Nagelkerke’s R*=0.267, x?=421(p<.001) / Reference group = Job satisfaction Unsatisfied(Class2)

*p<.05, ***p<.001, OR=0dds Ratio
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