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Abstract

This study examines the relationship between self-leadership and organizational -citizenship behavior
(OCB) in the context of community-based education, specifically focusing on the Maul Education
Community in Yangsan, South Korea. The objective is to explore how self-leadership influences OCB,
considering variables and educational background. A total of 236 participants
survey that included 48 questions measuring self-leadership, OCB, and demographic
characteristics. The data were analyzed using SPSS, employing statistical methods such as frequency
analysis, factor analysis, and multiple regression. The findings revealed that gender and age had limited
effects on the dimensions of OCB, and no significant differences were found in self-leadership across these
groups. Educational background, however, had a significant impact on both self-leadership and OCB, with
higher levels of education correlating with stronger self-leadership strategies. The results emphasize the
importance of fostering self-leadership within community education settings to improve organizational culture
and encourage active participation in the Maul Education Community. This study contributes to a deeper
understanding of how self-leadership can enhance positive organizational behaviors and offers valuable

such as gender, age,

completed a

insights for those working to activate organizational culture within community-driven educational
frameworks.
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S A 40t oA} AL 195H(82.6%)F  REOE, olElFe] ekNA WE o oulE qE,
AA s AR 2 Agos Ay AX=u, wEFR Y F 487 EES
=2 1‘41 oA 40thu]uk, 40thell A s0t) wlek 50t Likert 5% L2 78T

oo ® TSIt SHAY e uE 41

H(71.4%), AEUE 59H025%), WE 1079

_ _ =
(453%), tE XA £9 257(14.8%), tishd <
WA} 2] 47(1.7%)% ekt 2 ATE Y AEE SPSS 25.08 &)
of AroidAte] dwkAl AT-EANY S-S
<Table 1> General Characteristics of Subjects StolR il WL HA g3, Q059 AIx
Number £ 243171 98l Crombach's ¢ AGE &3}
Item Division of Ratio o] 7} 39 Q9019 AFT9 EfFEES BA5
1
— SR S8 zAANAE 2 B stk 21
Gender Female 189 800 WAEY AEES welety] g8 EEARNY
2130 years old 11 47 A4 BAS &3 29 19 ARWAS B
30-40 years old 30 12.7 AEA o8] dolo] ABTAES BAFA
Age 40-50 years old 114 483 ekl el sfele s RS v bf}
50years old 81 343 Az 2ANNLE #A ATE Hedt
high school graduation 41 17.4 71 A& Y% 3A 2459
Jnior college graduation 59 25.0
S
background 25 10.6 II. I—? EJ’I'
degree
te Ph.D.
Graduate | R (=
graduation
Not more than 1 year 110  46.6 B Ao ZAAMEAES] EAJS <ol 7]
o Morehan 1 yearand gy s G ARAE ANGel B, EE 0A, 9
Working less than 2 years M aL=alo] e S dxl W
years  More than 2 year and 35 148 = AEE st 2R AA 8
less than 4 years ‘ 401, XA 0.692 YEFST ZAA|TSF
More thanh“ yeas L2 A A 401, BERA 05909 8k 2919
teacher .5
o Z=olo] 3 I EH OFAl A &)
village instructor 43 182 [EHEeSl R 411, TEAA 071, S 3
village activist 32 13.6 & B 414, A 069, AXE=A
Affiliation belonging to a village 10 42 391, TFHAF 0.71, ovtE S5 o 422, &
school R 077, A F 402, FEBA 0.77
Parents 43 18.2 . ) B
ordinary citizens 88 33T R UEhETh ol AAHoR 3701307 By
o] & FEOIAW 7 FWeSe] Fit4e
2 AMTT 9l oiTmf e FESe odvE AT A8 A=s
ACE B3 o Alo]l AFAS gold £ Q)
%?i:ruc QEEE]E‘VQJ% Z;(]}\] 5§EJ/]—‘/] il T-—= o ?‘EHOA oﬁ'oe—; LS
e e Lo o AiE uEd nAd Ay 7F
O = S hyA =2
7:]] ATE —|—10ﬂ ‘l‘—l— SPSS zsﬂilua %o o & EHE 7‘% 7}3){ 3.0 o]g‘]-’ ;_1‘:4,_]1:_ ;SEH%): 10 0]6‘]—
stol BARA Seirh EAY FHUEE =
(Kline, 20059 0.2 7|=gA A A3} ¢ @t

2 A8 F2 Podskoff et al.(1933)8] FAME=T 7]
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< -1.00914 -34, % g2 1.000°14 -71Z Y <Table 3> Organizational Citizenship behavior by

et A9t M-S F55E3ItH<Table 2> 3Hx0). Gender
. . . It Gend N SD SE t
<Table 2> Technical Statistic Analysis amonf o I\e/z{nler T o5 008
Research Fact i e : :
esearch Factors Altruism Fermale 180719 052 761
Factors Average SD  Why kurtosis Courtesy Male 47 .637 .092 1,355
Altruism 411 71 =71 37 Female 189 .708 .051
Courtesy 414 69 -5 .02 Sportsmanship FMalei 1;; -ggz (1)‘5); 446
Sportsmanship 391 71 -43 .18 ;Ami‘e VR TIEET)
. . .. . ale . . *
Conscientiouseness 422 77 -1.00 77 Civic virtue Fomale 120 733 0s3 -2.100
Civic virtue 4.02 77 -40 =71 o) ved
: e rganize Male 47 747 109
Organized Citizenship 401 59 7 10 Citizenship 313
Action ' ' ' ' Action Female 189 .782  .056
*p<.05, **p<.01, ***p<.001
2. ZHALIYSS| A, o, sijo| m2
ol 7 &A™l wel FAHCRE {5t Apo|7t UH
*fo| Za} :
) - S & UH<Table 4> FX).
el e AN FE oo Hd
A 418, 94 4.09, A WEe HAS B <Table 4> Organizational Citizenship Behavior by
426, 1A 411, 2E=WA FFS FA 387, o Age
d 392, ontE AF B> P 398, 94 Ttem Age N SD SE F
427, AW1E2 HatE w403, o144 401% 21-40 41 789 123
3.87 oldelH, B ¥ o439 Bt A7t §le Atruism 4050 114 706 .066 3.803°
= & 7 Utk o2, A H, AW 51- 81 647 071
= W 4] EAHCE FoE Apelrt fl 21-40 41 715 118
Ak o outE PFFL 050 WP RE FAHoR Courtesy ~ 40-50 114 727 068 .426
gt akol7b 5S¢ UTK<Table 3> 3 51- 81 727 071
Z). 21-40 41 804 125
Aol wpE ZAAWAF] 3¢ 291 o] Sportsmanship 40-50 114 727 068 3.094°
= ol o] Hy2 20t) oAk 40t vk 3.83, 51- 81  .635 .070
40t) o]AF 50th wwRE 4.17, 50t ©]4F 4.16, %A 21-40 41 771 120
A 3o HES 20tho) A 40t =R 4.10, 40T Civic virtue 40-50 114 807 .075 4.152°
o]’ 50t wlwk 4.18, 50t ©] 4.10, AFE =W 51- 81 693 077
> 200 o] 4ol wE 3.68, 40t ] 50 orsanized 2140 41 847 132
B rganize
oAk (] =2 Lo
?1 RISk 392, S0 el 402, AE AFS Citizenship  40.50 114 785 073 2655
Hat2 20t o] 40t wgk 3.92, 40t ] 50 Action
° 51- 81 699 .077

tl wgk 424, 50d] ©)%F 433, A7 HPL
4004 o]4F 40th Wk 3.77, 40th oA 50t w]gk

*p<.05, **p<.01, ***p<.001

377, 50t ©)%d 4100% AA|How 35014 3 o] W zAAVYE] 39 290 ofx
ol ok ol AxzwA, CdukE AE = 1E 419, AEUE 599, gE 1079, At



<Table 5> Organizational Citizenship Behavior according

by Education

oy
e
H

Item Education N SD  SE -
high school
graduation 41 740 115
Jnior college 59 35 0%
. graduation : .
Aleruism Coll 1882
ollege 457 711 068
graduation
master's degree
graduate 29 722143
high school
graduation 41 720 112
fmior college 59 g6 086
graduation : .
Courtesy Coll S16
ollege 157 705 068
graduation
master's degree o 10 53
graduate : .
high school
graduation 41 652 101
Jnior college 5 .
Sports graduation . . -
manship College 0 08 068 .
graduation : .
master's degree 29 904 68
graduate : .
high school
graduation 41 735 114
fnior college 5 c1p g3
Civic graduation . . .
virtue College 07 S0l 077 .
graduation : .
master's degree g g5 7
graduate . .
high school
graduation 41 691 107
Organized MO College 5o oy 12
”» . graduation
Citizenship i 765
Action  College o0 00 g7s
graduation
masters degree g 03 50

graduate

*p<.05, **p<.01, ***p<.001
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IS 411, deutE F52 1F 4.20,
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<Table 6> Self-Leadership by Gender

Item Gender N SD SE t

Behavior Male 47 717 .104
Focused -.054
Strategy Female 189  .642 .046

Natural Male 47 871 127
Reward -.038
Strategy Female 189  .846 .061

Constructive

Male 47 718 104
Thought 586
Strategy Female 189 .685 .049

#p<.05, **p<.01, ***p<.001

Aol e Axguy kgl e Aol A
W= s A A=Y Hate 20t o]/ 40ty
uRk 4.12, 40t ©]4; sou] wgk 4.22, 50t o]
431, A BAFA deke] Hato- 200 o) 40t
v gk 3,61, 40th ©]4F 50t wgk 3.70, s0tf o]
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WELI=FENE

3.80, 74 Abar A=k 20t o] 40t
4.20, 40th ©]%& soth wIRE 4.07, 50th ©]% 4.07
2 Bt 370011 Ay el ske 29
apol= EAAOR Fo3 o7t gl &

SITH<Table 7> #=).

vl

<Table 7> Self-Leadership by by Age

Item Age N SD SE F
21-40 41 660 103
Focused 40-50 114 657 061
Strategy 51- 81 651 072
Natural 21-40 41 906 .141
Reward  40-50 114 816 .076 .738
Strategy 51- 81 868 .076
Constructive  21-40 41 600 .093
Thought  40-50 114 735 068  .094
Strategy 51- 81 675 075
*p<.05, **p<.01, ***p<.001

Behavior

1.205

shefol] mE Az &9 edd Aol 4
e BE A Ae] He uF 401, AL
= 409, tE 425, A ALE 461, A B

3

A A 1F 351, AEYE 375 U= 372,

9 447 Am Qe 3%
387, AEUE 401 dhF 410, AN
429% Hito] EaS & 7 AUtk g wE
Az B9l 29l F A% FAE Ao B
Adow o8 Aot e ¢ & Ut

(<Table 8> ZZ).

213l 2t

ATtz 2AANYE BAS Lolr]
A8l s ARS AN Ade tsy 7
ot AU 2AANEE sk aciel o
Eol dAE BAAR RIS F=43951, p
<.001 el ARGl AFS &5 vt
R=362% 3ARHL 362%2 A¥es /S

S|
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<Table 8> Self-Leadership by Education

Item Education N SD SE F
high school (19 996
graduation
Jnior college

72 .094
Behavior  graduation > 2509
Focused College 4763
Strategy oraduation 107 .641 .062
master's
degree 29 454 084
graduate
high school = g4 155
graduation
Jnior col'lege 59 004 117
Natural graduation
Reward College 1.760
trat . 10 75 .074
Strategy graduation 7o 7
master's
degree 29 732 136
graduate
high school 0, 215 112
graduation
_nior college 50 ) 087
Constructive  graduation
Thought 2.339
1l
Stategy  CO0E° 07 668 064
graduation
master's
degree 29 725 134
graduate

*p<.05, **p<.01, ***p<.001

& 1.867% 28F 7S] eApEke] 271 EA
TS & 5 Q. Azguy ey 2919l
1744 Abal Aol oletgLlel| {oldk ()9
39S v Hth<Table 9> FX).

ALtz 2AA B E 319 29 4l
A Abargle] BAE 289 F=43222, p<.001 .}
et gl RFo] Ajghs o Stk R=3359
2 IARHEE 359%2 AuEs e ¢ 7
Ak AzEe] &9 a1 dF FHH A
gko] A Aol ot Yo TS A

ThH<Table 10> 2.
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<Table 9> The Relationship between Self-Leadership
and Altruism

3

<Table 11> The Relationship between Self-Leadership
and Sportsmanship

Unstd. Std. Collin. Unstd. Std. Collin.
) Coeff.  Coeft. Stats. ) Coeff.  Coeff. Stats.
Variable Tol Variable Tol
B SE &8 T VIF B SE & O VIE
ance nce
(Constant) ~ 1.597 .254 6.284™ (Constant) 1377 267 5157
Behavior-focuse - o (59 017 235 512 195 Denaviorfocused o er 133 145 512 1952
d strategies strategies
Natwral reward |3, o5 15g 0044" 458 2182 Natwral reward oo 0oe 065 8107 458 2.182
strategies strategies
Constructive Constructive
thought pattern 477 91 464 5256 352 2.838 thought pattern 422 .095 406 4.425™" 352 2.838
strategies strategies

F=43.951""", adj.R*=.362, Durbin-Watson=1.867

F=434.816"", adj.R?=.310, Durbin-Watson=1.926

*¥p<.05, **p<.01, ***p<.001

<Table 10> The Relationship between Self-Leadership
and Conscientious Behavior

Unstd.  Std. Collin.
Variable Coeff. Coeff. . IStats,
B SE 8 RIS
nce
(Constant) ~ 1.492 .250 5.972™"
Behavior-focused | o7 (2e 148 2014° 512 1.952
strategies
Natural reward 0\ 061 075 _o64 458 2182
strategles
Constructive
thought pattern .545 .089 .089 6.101"" .352 2.838
strategies

F=43.222"", adj.R?=.359, Durbin-Watson=2.043
*p<.05, **p<.01, **¥p<.001

Ar 7 2AANEE 8H9] 29091 AX
ZulA e BAE TEe
el g7 EEo]l ARES o 4 Stk R=310
ARYL 31% A
=zl ilo] AN
Ael ot 9

).

O

*¥p<.05, **p<.01, ***p<.001

Az 4ol 1
oJutE %F 9 WA= B¥ F=26,008, p<.001 .+
B 37 230 ok 4= 9l Alray
Aol ZAAINIRF ek Q]I dofutE WE
of feolgt F+)e] FFS mHTK<Table 12>
).

T Ay 2AAUNGE 5+
Al o)A o] WA= BEO F=52447, p<.001
B 3] o] ARghe & 4 Uk Axyy
Aol ZAANIF] &k 2]l Aoy 4

H 9 v Hl(<Table 13> FZX).

2ANWYE] e

Qelgl <

V.4 E

B AP vk ug g5 U Az 2
AnwaEe] Azt BAS B 5
oh B3] o] vl ESEEA AlNE FAO
7 e A, A9, shee] tE Axeni
B zANNHE] BAS BT 1 A
ZAANNEL FHo] upe} ool PEo]
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<Table 12> The Relationship between Self-Leadership
and Polite behavior

Unstd. Std. Collin.
Variable Coeff. Coeff. - Stats

B SE 8 o vIE

nce

(Constant) 1.621 .300 5.403™
Behavior-
focused 314 .094 266 3.3517 512 1.952
strategies
Natural
reward  -.045 .076 -050 -594 458 2.182
strategies
Constructive
thought = 200 017 316 3307 352 2838
pattern
strategies

F=26.008***, adj.R?=.252 Durbin-Watson=1.704
#p<.05, *¥p<.01, *+*p< 001

<Table 13> The Relationship between Self-Leadership
and Civic action

Unstd. Std. Collin.
Variable Coeff.  Coeff Stats.
B SE A Tolera. /1
nce
(Constant) ~ .879 .268 3.286™
Behavior-
focused 273 083 231 32677 512 1.952
strategies
Natural reward - o\ 0ce 199 2,650 458 2.182
strategles
Constructive
thought pattern 323 .096 .288 3.375™ 352 2.838
strategies

sokok

F=52.447", adj.R?=.404 Durbin-Watson=1.792
*p<.05, **p<.01, ***p<.001
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