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The Effect of Self-Coaching Competence of Corporate Education Instructors
on Subjective Career Success: The Mediating Effect of Learning Agility and
Self-efficacy

Yun-Jeong LEE - Gyun HEOY

Pukyong National University(lecturer - *professor)

Abstract

The purpose of this study is to examine the relationship between self-coaching competence and
subjective career success of corporate instructors and to empirically analyze the effects of learning agility
and self-efficacy on the relationship between self-coaching competence and subjective career success. This
study was conducted for instructors working as corporate education instructors in Korea, and the survey
tool used a questionnaire that reflected self-coaching competence, learning agility, self-efficacy, subjective
career success, and demographic characteristics as questions. The results of this study are summarized as
follows. First, it was found that the self-coaching competence recognized by corporate education instructors
had a direct and significant effect on subjective career success, learning agility, and self-efficacy. In
addition, it was found that self-efficacy had a significant effect on subjective career success, but learning
agility did not significantly affect subjective career success. Second, in the relationship between the
self-coaching competence of corporate education instructors and subjective career success, learning agility
did not show a significant mediating effect, and self-efficacy was found to have a significant mediating
effect. The conclusions from the above research results are as follows. First, since frequent turnover of
corporate education instructors makes it difficult for companies to develop human resources, the importance
of corporate education instructors' self-coaching capabilities in this study is meaningful in that it leads to
factors that strengthen the instructor's expertise. Third, in this study, self-efficacy had a significant positive
effect on subjective career success, either directly or as a medium, indicating that self-efficacy is an
important variable in maintaining the career of corporate education instructors and securing future lecture
opportunities.

Key words : Structural equation modeling, Corporate education instructors, Self-coaching competence, Learning
agility, Self-efficacy, Subjective career success.
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<Table 1> General characteristics (N=326)

L . Frequenc Percentage

Division Variable (number of pZople) %) £
Male 80 24.5
Cender Female 246 75.5
College 4 1.2
University 94 28.8
Education Master’s degree 136 41.7
Doctor’s license 47 14.4
Doctor’s degree 45 13.8
20-29 6 1.8
30-39 53 16.3
Age 40-49 114 35.0
50-59 116 35.6
60-70 37 11.3
In less than 3years 80 24.5
3-5 years 47 14.4
Career 5-10 years 81 24.8
Period 10-15 years 73 22.4
15-20 years 31 9.5
more than 20 years 14 4.3
a person in charge of education 29 8.9
Internal instructor of the company 31 9.5
General job manager 61 18.6
Previous HRD Specialist Company Training Officer 8 2.5
Job HRD Specialist Company Non-Training Officer 2 0.6
University professors and instructors 138 423
Student 12 3.7
etc. 45 13.9
Less than 2 million 61 18.7
Average 2 m?ll%on -3 m?ll%on 71 21.8
monthly 3 m}lhon -5 m¥ll¥0n 81 26.7
. 5 million - 7 million 61 18.7
fheome 7 million - 10 million 31 95
More than 10 million 15 4.6
professional of work 31 9.5
Customer Satisfaction 34 10.4
Organizational Management and Leadership 60 18.4
Major lecture Special lecture 47 14.4
field Communication and relationships 95 29.1
Sales 14 43
Emotional care 31 9.5
etc 4.3
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9] t}eFst A& (Park and Kim, 2017; Shin et a

1, 2015; Choi, 2015)2] Aol F43F A7

A2 EH, HAROlE

Az AN 99s

AAsA Y. AFE 245 $3F Cronbach’salpha
£ g A3, A= AFTE 9272 vERd A
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<Table 2> Items and Reliability by Variable

Latent Measurement
. . Cronbach's «
variable variable

SCS1

SCS SCS2 .850
SC1
SC2

SC SC3 911
SC4
LAl

LA LAD .840
SE1

SE SE2 927
SE3

SCS:Subjective career success
SCS1:Satisfaction with career growth
SCS2:Possibility of securing work
SC:Self-coaching competence
SC1:Goal management
SC2:Self-insight

SC3:Motivation

SC4:Continuous execution
LA:Learning agility

LA1:Srategic exploration
LA2:Experimental application
SE:Self-efficacy

SE1:Confidence
SE2:Self-regulating efficacy
SE3:Task difficult preference
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<Table 3> Goodness of fit of measurement model

it 4> df SRMR RMSEA TLI CFI
index

Result 104411 35 031 078 949 .968
WRE mAe AT A% A5 22 EAR

104.411(df=35, p=.000)2 Zo| Agsirt= 37}

g 71Zbee sHARE x? AFelA e e
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(Hooper, Coughlan and Mullen, 2008). ©]of £ <1
ToME e A4FE AFE Lol AFEF
o] Atz Z Fiet=A Ao AESS
o} gold3 SRMRAE-S 031, RMSEAZLS 078,
TLIZL-S 949, CFIZLS 9682 LIEFSETh Hu and
Bentler(1999)°] w2™ SRMRZLS 08Xt} zow
fAL Az st O™ Browne and
Cudeck (1933)°] w2 RMSEAS| #h2 .08°]3}
e Ae Aedrw wdsit 3 TLISE CFI
90Kt AW F aiAskal Sk

%o oletn

A F T B34 8] T (Composite
Average Variance Extracted)
A5 <Table 4>l A|AIEH3ATE

<Table 4> Average Variance Extraction and Composite
Reliability

o'aﬁ

<Table 5> YERIAT
+ AVEgtelw 71 9]
Akl FAASTE AVEZO]
Abol o] Aol Al gkrch
A= Uk

<Table 5> Fornell & Larcker’s test

Latent variable SC LA SE SCS
SC 941
LA 769 979
SE 746 .868 967
SCS 675 .546 672 973

SC:Self-coaching competence
LA:Learning agility
SE:Self-efficacy
SCS:Subjective career success

A g gelakqith
<Table kSl
Agks ALk YA AfE A7
08K T A3 RMSEA7F .08RTt ztow TLIS)

Latent variable AVE Composite Reliability _
” oal 208 CFIx= 90ETF 7] wiie] AAZl A7}
: : Hl A &2 R0 % e
LA 979 .999
SE 967 999 <Table 6> Goodness of fit of the structural model
SCS 973 .999 Ft index x? df SRMR RMSEA TLI CFI
SC:Self-coaching competence Result 104411 35 031 078 949 969
LA:Learning agility
SE:Self-efficacy
SCS:Subjective career success _
4. NHET 2
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<Table 7> Hypothesis verification
structural model

result through

and Pg(t)liltent p SE CR.
SC->LA 8577 846 071 12,061
SC->SE 979 845 075 13.095
SC->SCS 6137 581 152 4.026
LA->SCS -461  -443 310 -1.485
SE->SCS 6747 741 258 2611

B:Non-standardized Coefficient
B :Standardized Coefficient
SC:Self-coaching competence
LA:Learning agility
SE:Self-efficacy
SCS:Subjective career success
“p < .01, Tp < .001

AT U P Ee] foA A
EXE 3 (bootstrapping) T & &

A= 95% A=Y Adeakat akekatk Akeldl
of EAHA U= B, AR FAF A
= ettt vizjas 249 23
<Table 8>°i AA[3}G{Th

<Table 8> Individual mediation effect analysis results

Path and 95%CI

I SE. = p
Content lower  upper
SC->LA
~SCS -395 744 -1.692 203 219
SC->SE -
~SCS .660 739 .189 1.248  .007

IN:Indirect effect estimate
SC:Self-coaching competence
LA:Learning agility
SE:Self-efficacy
SCS:Subjective career success

[Fig. 2] Results of structural equation modeling.

- 353 -



0 {Jm
%maﬁwﬂﬂ
B o © L X0 o
‘OI J@c _ZA % 1_h.A Lf
7o) e o .Wo MV%ME —
o Of%ﬁbcﬂluﬁﬁe
]o%aLoLﬁoﬂ_ﬂEﬁ_ X].l_b
o ¥ B M T In s = mm RS
) AHoom@ﬂLﬂﬂzab
}dﬁb Jﬁ Edd./ll% lﬁl
E?E%Mﬂﬂ?%mmmmu c
mﬂﬁwnxmﬁfmﬂmgﬂuumﬂ%fﬂouﬁi
AT S Hﬁfio]oi;o%ﬂﬂ
od%ﬂod«ﬂlﬂl(m\mﬂglor‘oﬂ)l o_1ﬁ
he S 2= E 24 ol = = i) = ) = o
ZAOanm-‘._o‘OILm. ﬁﬂﬂpfﬂ]b.l,l],.row;‘_,w‘ul Mﬁ)]ﬂ.vyl‘ﬂd
tmwnwwwosmmusom.7Mooé%o% ﬂmm sl
O]hO O o X ey nl\uMﬁ °
w\)_/o..fr,l_/rocbWEATOLﬂzﬁWEﬁAT&ﬁ Eﬂnﬂfknovﬂm}
9}f£4@_oa&wﬁﬂym; BER A
omﬁeﬁ%mﬁﬁooa:lwo;: o N émgiml;z
ﬂ@EA T_mam}# .J.ommo annnumﬂioxoﬂ;] Al Ofnho,m]Ml_mmn}
= A %urx o&utb 7 &ri]Hthﬂ =
Kﬂl.ﬂ o b ﬂmﬂt Ho_,_ T PV7u]ﬁ_zou1L_| ]ii
PEUr ﬂOMotﬂ;léi %4?@ éME T T > 4 o &
o o&rﬂoa}izm@?oﬂ ) mﬁﬁnoa?aﬂiﬂgﬂﬂ%%}
2 %uﬁib.}m.} 1L%ﬂ§mi }ﬂ?@ Bj Mo ﬂiﬁau@;m
i o lo —_ <N T o ,m.vlﬂu
ﬂﬂia R ﬂeém;@ﬂumo Y @%éﬂoqgau@u g
%o B ol do Bo o N G X q U] M- ] % 0 i s o7 iy B ey w =< A oW 3 &
Jm_.]_/A]ﬁ] ~ 1amuu¢ﬁﬁke1m1§ 7oiﬂ%¢u_,§uwﬁo} -3 q_#omadr.
ﬂoqbio&l (R lVﬁoEuwuf]Enﬁqrﬂ_l ofuﬂo&ﬂﬁuruﬂlﬂﬁﬁil.uuﬂi_. s
?ﬁ_ofiio —_ o 1Woo J|Oﬂ_u N MﬂAAodlwr}ﬁth
.#1_.}61 EOA = L R N ﬂx = 5 1%1%0 | B ,SE}
EAOOLLHO HLLoﬂﬁ ﬂEﬂ&wﬁTi Maﬁ.nunoL zT_uéaﬂTLmo]Lou
& ﬂg .nynxlﬁygwﬂ ErE il K mﬁvhz E}Eﬂ ﬁuﬁaﬂ
aﬂdﬂwﬁa@uﬂ%?ﬂ Turmﬁéﬂr. ﬁmﬂmﬁhoiovﬁ%?ﬂ;7oa
mﬁoﬂﬂom;oﬂ d ﬂi}ogw{bz%uﬁmqu Aﬂuaﬁﬂeﬁ
ﬁ44»40ﬂm,_ﬁ§qa 5 7k%$:iﬂon@.né%@oci
i%fz;%ve o : s = Lili
ﬂﬁgov%:ﬂmﬁ71ﬂ17 I urﬂmauo%oegoow]ﬁ_xéca&
é%iﬂ% ﬂ@ﬂ J qimiﬁf "R %ﬂﬂu ﬂ%kioﬂfﬁ
oﬁioa}%a‘;% Eov o ﬂ.ﬁ}bothoLoooﬂm
wﬁaﬂm@x{@@q pEEds . @m&ﬂ7%%a%o
EWﬂ1ﬂ7mmqﬁa g%wmw g ﬂﬁ%%o@%hw
o Eomﬂoéaoﬁ i M;ﬂﬁtzi A_uga,ﬂuﬂ} xﬂﬂ%_axﬂgﬁi
ﬁog mqagaumﬁuuﬁ/rhe ) ﬂo%ﬂﬂmL _ﬂoﬁﬂmﬁ B ﬂf@%mi
nhmmw% Mhﬂ%ﬂ%xw, | oﬁ.%mﬂ mﬁ a,ﬂbllmnéﬂaa Eﬂ@ﬁﬁ
= X .17A ] o N il 0 5 0o - e i
umgwufmﬁiﬂmwa ﬂﬂ@wﬂww @ﬁﬂﬂow#éo%ﬂ; o &
A X = p = 2 B mm = () = AK mo ™ 70 am 3 = ofp ca BT %0
Zu:.sﬁuuu,aﬂLﬂo 7zﬁo w s aﬁUrfwrﬂummm,mElv_momﬂ
o aﬁoZA o o:.o%mﬂ B Mo R EMLO_S‘_ 151r
0:%:5 Pﬂw %éxﬂﬂné_ Lﬂoa 7o7d.ogl¢.mn1r,e
o0 E.é_n:uo oo 1%;;; xaﬁuraii = iiqouf7%oE
%ﬂ@é E;:T lo .Aﬁsoo#}f o N -
oF T R m@m.mraozfﬁmﬁﬂoﬂﬂwm Wjédr
o],‘aﬂﬂ dﬂ:.]v%7 .7EHZ| ﬂ@uoﬂeizt7ﬂﬂo]}
AR ?vﬂaoqu %%gi Ll o Gl ME
= :57 ATE& Ir
7o g BT B ofr N 70 O ° ca s { =
2T1ﬂ|1ro# _qu% o wﬁx H@J
: ?;?,TE y g
ﬂ.i_umlxr WWUMLVEOMA%%MEAWOE
aoizlﬁ7oyuxﬁoxq1%o1r§4
AeMu&leHia_.ud«Wﬂwrémmﬂwﬂﬂi
~ a7 o X r
X MM == w Mﬁ o ~ dw T o Mﬁ = ° @H NG m%
%,L,oomuleoﬁxooaﬁﬂl
oE@o #e#ax44ﬁ6 <
X0 o e T }07.A ‘AH]
> o ‘_FlﬂwlZA o ___1m0
oLloﬁﬂ‘_ZWaﬁLfMHﬁ]
N B Gy ° < F ~
7.An_i] H‘IU_XL.:
U.:u\l_lﬁE.*‘N_uZ,I.\4
o ﬂwﬂ O#‘m‘_lr_x‘_ﬂbl
o= iiﬁ
A%%w
\@aﬁ
Jlo

3t
5t Ylvi
lsaker(z()o?)] o
o 4
A8

- 354 -



=l

| OH7H

ol
Nl

b Ao zs

A
=]

)

tehe oA 2

B

701—

oJ(KCA, 2024) 719 15

Al A

Z3E
o

=

=
=

el g 71

s

0

+
o

xr
_—
o

K

I
N

o

AA,

= 2x2 ANES5ES 2

£0157] 93

319
o=

F7] w2 AT

oA

S
=

AL 35

M 714

3

= AEAoR Al

18 22z 2t

D

i

~
i)

e

(e}
AlE

S

AE FAAT 2

p
R

oJv)7} gek,

o]
"
%o

she

A3 dn|

o A=A

ju =i
vy

7]

il

A

5t

oS
<)

"

&

o

=K

W

®r

A, A

ol

o|J
oy

Atz &

Pl o SAE EEs]

3

g oz

701—

pi
T

}_

FHAAL S5

fite)

gizte] ohigiy]el
Jolefuo] o] e}

[SAREN
P

A
=

g

3]
er

AT AL Adel R

A=
S

oAl A
HA g

fo £219] A}

A&

17 o]&o)(Kim, 2008) %3]

[

3 3

3

=

Ea
[e]
& v

1Ho

A R ®

Foieh. el o) W

il A-3]

3|

of of

s

o

Mo

T

Fe v Ao PHE WAL ATA

o1 a
3%

Asw A4 o

&

of i

]

HAs ZdAE 2x2 73

3

9l

Bt
ofil

=K

N

ofiy
NJo
N

3

AV

L
T

ful

grhd wek ojug)

T2 A3

=

O

e

g

o] 7he1e]

=
il

F2l 4

oy
B

offy

<

ol

3

W

fe]

]
5
1

offy

—

offy

H
1

E)

BRI

st
s}

A

gl

A7 A

)

)
X

o
0°
Bo
N
%o

Mo

Mo

71018 Zlow Azt

- 355 -



References

Browne MW and Cudeck R(1992). Alternative ways
of assessingmodel fit. Sociological methods and
research, 21(2), 230~258.

Choi HB and Jeong JC(2021). A Study on
Influencing Factors on the Learning Agility of
Domestic Office Workers in Large Corporations.
Journal of Corporate Education and Talent Research,
23(4), 113~144.
https://doi.org/10.46260/KSLP.23.4.5

Choi HS and Yu GW(2018). A Mediating Effect of
Positive Psychological Capital Among the Relationship
Between Empathy Ability and Job Engagement of
the Corporate Training Instructors. The Korean
Journal of Educational Methodology Studies, 30(4),
481~509.
http://dx-doi-org/10.17927/tkjems.2018.30.4.481

Choi  O(2015). Multiple mediated effects of
self-efficacy and academic burnout in the relation
between family function and school adjustment.
Chonnam National University's Ph.D. thesis.

Choi SH(2021). The Mediating Effect of Self-efficacy
in the Relationship between Social Intelligence and
Career Commitment of Private Investigators.
Journal of The Korean Society of Private Security,
20(3), 193~218.
http://dx-doi-org/10.56603/jksps.2021.20.3.193

Fornell C and Larcker DF(1981). Evaluating structural
equation models with unobservable variables and
measurement error. Journal of marketing research,
18(1), 39~50.

Go HS(2024). The Effect of a Self-Coaching Program
on the Self-Efficacy, Psychological Well-Being, and
Life Satisfaction of Middle-Aged Individuals.
Career Learning Coaching Research, 6(1), 1~23.

Go SS(2023). Development and validation of the
self-coaching capability scale: the framework of
self-development and growth. Kwangwoon University
Ph.D. thesis.

Hooper D, Coughlan J and Mullen M(2008). Structural
equation modelling: Guidelines for determining
model fit. Electronic Journal of Business Research
Methods, 6(1), 53~60.

Hu Lt and Bentler PM(1999). Cutoff criteria for fit

indexes in covariance structure analysis: Conventional
criteria versus new alternatives. Structural Equation
Modeling: A Multidisciplinary Journal, 6(1), 1~55.

KCA(2024). https://www.kcoach.or.kr

Kim YS(2008). The Effect of the Self-leadership on
Team-work Self-efficacy,Job satisfaction, Organizational
commitment and Job performance : Focused on
Deluxe Hotel's Wine & Dining, Sejong University
Ph.D. thesis.

Ku EJ(2019). The Effects of Protean Career Attitudes,
Superior's  Coaching, Informal Network upon
Subjective  Career  Success of Middle-Aged
Employees - Focusing on the Mediating Effects of
Career Related Continuous Learning -. Counseling
Psychological Education Welfare, 6(1), 41~60.
http://dx-doi-org.libproxy/10.20496/cpew.2019.6.1.41

Kwon IA(2019). Structural Relationships between
Motivation,  Self-efficiency,  Satisfaction,  and
Performance for Larning of Corporate Education
Instructors. Dankook University Ph.D. thesis.

Kwon IA and Han SG(2019). Structural relationship
among Learning Motivation, Self-efficacy, and
Leaming effectiveness of Corporate Education Instructors.
The Journal of Learner-Centered Curriculum and
Instruction, 19(6), 1295~1321.
http://dx-doi-org/10.22251/jlcci.2019.19.6.1295

Lee BJ and Ryu MH(2015). A Study on career
biography of corporate education instructor, Korean
Journal of Adult and Continuing Education Studies,
6(1), 53~72.

Lee NR(2017). Economic Effects on the Investment
of Education Training in Korean Companies. Korea
Maritime and Ocean University Ph.D. thesis.

Lee JB(2024). Relationship between social network
and employability of freelance corporate education

instructors : Focusing on the moderating effect of
online network and the mediating effect of
knowledge sharing. Hanseong University Ph.D.
thesis.

Lee JH(2010). An analysis of the structural relations
among variables
commitment in educating solicitors of non-life insurance
company. Soongsil University Ph.D. thesis.

Lee SY(2022). A study on factors affecting subjective
career success focusing on re-employment of
middle-aged and older people. Sookmyung Women's

connected with organizational

- 356 -



Il msZAte] MZagoiaio] FUHZLTO ojxt Fek SHUHND AY|RSL ofE

oo

University Ph.D. thesis.

Lim HJ(2022). The Effect of Learning Agility on
Subjective  Career of Job
Characteristics, Social Psychological Characteristics,
and Perceived Organizational Support : Focused on
Hospitality Industry Workers, Kyonggi University
Ph.D. thesis.

Min HG(2017). The Experience Meaning of Graduate
Schooling of Corporate CS (Customer Satisfaction)
Education Instructor. Dankook University Ph.D.
thesis.

Ng TW and Feldman DC(2014). Subjective career
success: A meta-analytic review. Journal of Vocational
Behavior, 85(2),169~179.

Park BR(2021). The Structural Relationships Between
Boundaryless Career Attitude, Knowledge Sharing,
Career Competency and Learning Agility of
Subjectiive Career of Freelance Corporate Instructors,
Seoul National University Ph.D. thesis.

Park BR and Jeong JC(2022). Development of
Subjective Career Success Scale for Freelance
Corporate Instructors. Journal of Agricultural Education
and Human Resource Development, 54(4), 79~111.
http://dx-doi-org/10.23840/agehrd.2022.54.4.79

Park JY and Kim JM(2019). The Development of
Workplace Learning Agility Assessment Inventory
for Knowledge Workers. The Korean Journal of
Human Resource Development, 21(4), 115~152.
http://dx-doi-org/10.18211/kjhrdq.2019.21.4.005

Park SH and Kim WC(2017). The Effects of Self
Efficacy of National Science and Technology R&D
Researchers on Job Performance and Turnover
Intention : The Mediating Effects of Work Engagement.
Journal of Competency Development & Learning,

Success in  Terms

oS- CHo

13(1), 73~99.
http://dx-doi-org/10.21329/khrd.2018.13.1.73

Park YH, Lee HW, Yu KW and Lee JG(2014). A
Study on In-house Trainers’ Competencies and
Educational Needs. Journal of Corporate Education
and Talent Research, 16(1), 279~299.

Shin EK, Cha OW and Kim JK(2015). Moderation
Effects of Positive Psychological Capital in the
Effects of Hotel Employees' Self-Efficacy to Job
Performance. Northeast Asia research,
11(3), 83~108.

Song CH and Yu YM(2015). A study on Professionalism
Development for HRD Facilitator - Based on
Menciuss Four Clues of Virtue -. Learning Science
Research, 9(3), 170~189.

Ylvisaker M(2006). Self-coaching: A context-sensitive,
person-centred approach to social communication
after traumatic brain injury. Brain Impairment, 7(3),
246~258.

Yu YM(1999). Conducting a reflective study of
corporate education based on the ordinary life of
corporate education = Corporate education and the
study of corporate education. THE JOURNAL OF
TRAINING AND DEVELOPMENT, 6, 169~200.

Yun MJ(2016). Effect in corporate education speech
abilities and be provided for a good reputation of
education of instructors. Kyung Hee University
Master's Thesis.

tourism

® Received : 20 January, 2025
e Revised : 19 February, 2025
o Accepted : 28 February, 2025

- 357 -



	기업교육강사의 셀프코칭역량이 주관적경력성공에 미치는 영향: 학습민첩성과 자기효능감의 매개효과
	Abstract
	Ⅰ. 서론
	Ⅱ. 연구 방법
	Ⅲ. 연구 결과
	Ⅳ. 결론
	References


