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Abstract

This study was conducted to identify the essential structure and meaning of sexual harassment
experienced by nurses, and to prevent sexual harassment and establish systematic intervention measures.
Data were collected from six research participants of general hospital nurses from May to November 2024,
using Giorgi's descriptive phenomenological research method and in-depth interviews. The main question
used in the interview was, "What does sexual harassment mean to you?" The transcribed data were
analyzed through the stages of overall recognition, division of meaning units, transformation of meaning
units into psychological expressions, and integration into general structures according to Giorgi's descriptive
phenomenological analysis method. As a result, a total of 141 meaning units, 20 sub-themes, and 6 themes
were derived. The 6 themes include 'The standard of emotion lies with the listener', 'Thinking about the
power relationship', 'Shaking scales', 'Open doors and closed doors', 'Hidden voices', and 'The journey of
life balance and healing'. Based on the above results, it is expected to provide useful basic data for
preventing sexual harassment of nurses, establishing systematic intervention measures for them, and
improving the system.
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<Table 1> Theme, and sub-theme about the sexual harassment experience of male nurses

Theme Sub-theme

The standard of emotion is up to the Sexual harassment at the individual level: Subjective sexual harm

listener Sexual harassment at the social level: Gender-based division of work

Patient (guardian)-nurse: Attempts at physical contact with the patient

Considering the power relationship Nurse-nurse: Roles created in silence

Nurse-nurse: Questions that cross boundaries

Harsh ridicule

Invisible hands that determine the flow

Forced silence

Invisible boundaries

The shaking scales Same teachings, different voices

Differences between delicacy and meticulousness

Unwanted weight given for granted

Exploiting my own strengths

Can I run to the end?

The open door and the closed door Hoping for the day when I am evaluated as a being, not a role

Small waves that change the flow

The hidden voice When an organization moves

The weight of a single word

The journey of balance and healing in Challenge and gI'OWth toward achievement

life Become a bridge and adjust the flow
2 MBIZ maZE o UM TEXM Fs A5 J)ve] WA 1EAEY 2% oA AA
1] 7 3N AL Eo ] al
B Eate) e o geg wa ge g o I el s A oIS s el
S =] 5 %
i el M s sea pan gg  BAT TR AT ARG ALl a7}
_ 7 93 Ao

of we e, ed, AsE, gay zw e A0

o meh Besith AUA Sweld Folae

gszol Hap H& 2L el v 9 W v, =

A wgse, 4w Agel 4 44 A§Re

AgsiA 485e A Qe gl T QA EAREEARe] AlZeA AdelE e

HabA AT ASA Fweld Hoidr g3 FES SA2 SehA AREsn. geids

2o JlEAbs Uapw, deixs olxele o 2 B ARA e ddd e se 2

o] QAT A BN 1 wel Aen A JIES wv AR % 9 wAE A7

Gfa welsit we At maA g g SEUE A% Rge w3 9a £ e 5

A1) 7be ATo] diad EEze mase ol @ #RFY AR ojger mEEgl

NS BEA Bolx 9= i AZhd 7 Fojztsol A3lE Ja S A9 Ve

= ao7e A AAA Zuo| Fo] wu AR welEL o7l sk st

- 561 -



PARtsAbES AEEes A4 FANS st
AY ERAS F= RE PEo7 Ay, Al
AR AF Glole Aoyt E9VIveRE A4
TS AT £ fdielA s Ure
5 AAZE AgFelgta AABL A o]
et A= vt gy 1885 Az 2
H(2025. 2. 23. AlE)elA EES AA Aoyt
A5 oz AudelA 44 FANE FAY
7S faets AR WAoo gl A
sdsA Qs Q= AL el 4 Qg
Jeig fdFelA Ads Ure 3 AAE A4
glgolgta Q1A= el el oAde] itk
T5 A oA Bl sE A9 Bo
BE olg FAE] As Weks vys & d2
7F Al

P oo

oft Mot O mr X0 Xl

> FEL

O;:, U}L

kv mlo

o)

g Jo

o ¥

T 3%

=75

)

o 2%
ol [gr
>~
>
ol

o
stk ol= A3F TleiAtE &t
(44.6%), 21(18.8%), 2 H14.3%), HTAH11.6%),
L3AH10%)E 53 Oh(2015)2] A9k 2JA}
(43.8%), HAK31.6%), TrZTAKB.6%), ZH(8.0%),
B AK8.0%)S AF3 Park¥ Koo(2023)2] -
b= A zbel7h At olEdt Ai= ol&
APAT7 GUREA RS E8eE o A
R, dPAFE] giFEo](95% o174y oIAFFE AL
ola, Wl ek A9 iRk
70%) 0.2 SFFAe] EFsta Qe & AFF
oAzel= Apol7b Q7] :
AHEZAD-TFSAE BAlNA S A3lEFe A AA
og57)#e] A T4 JuE F7-3HA(Ortiz,
2018) A} B ARE] A3E Fo] &l Tt

el 43lE o #d 75 9 dd
WEolvt Fa e A3Eel sk CAl

= Zol olgfst Fus oste= B
F AR AR A A
HAE ol&st= A%
g Ao R o]FoiA
and Jeong, 2021), 9=
dow s A43]%9

¥
2,
H
off

Ko

o ON
L

g Mo r

R

i
oX,
o
By
b r
2 o
o
e b
S
>,
o
ol
k=
o
)
ot
fo
>
it
2
X

. to
)
RV
ol
ol
2
N
)
o
§2
rlo

o
rlr
2
o
o

315
2l
)
i)
¥
30

M oo
it

( mlo
=)
e
o
iz
N
so,
S

flo oo mu
° 2

B

iy

rlo

ox

Aok

X

o
o

% b
o
fol
>
>
1o,
oX
£ ot
o)

i
i
X
ol
o
—Ho o
? oft -

g
rl

o
kr

[o me &Y ot &
Al
e [e3
X T oot —
3%
H
Jo
i
kr
=)
2
o
_%'L_ll
N
T rle

=
oX,
Aok
ofl
tlo
i)
ol
ol
4,

oX

g

2

2

j}irﬂ‘lﬂiEH
e 2 AT

A
ﬂ
By
2
)
19
i)
)
i

Aol gk 7o7E w@okrh A
Skl ARSI A Q12)ef gk anlo] gl
A}jolgte dA HolA ALY
gt ESAEES
< vkl AAsHAIRE dol 7t Foj3tell whet
g oz Akl gt Fta A, 404 oA
S BURISAEA Y] v o ® By AR
ol sttty Azbsith ol gl HAREEAL
9 TS5 ZAFst Papantoniou(2022)2] A7l
s

#9 BA%F AT F

H
o2 @ 2

Moox 2 Boro o 2 O AL o 0 u e

AR | w= o °lT J‘?— 5= 7o 1_]
A A= 7} 4 tH(Papanitoniou, 2022)i:=

- 562 -



HAZEEALS]

dael sy gw EER H R+

A3 2 HZA(Chang and Jeong, 2021, Papanitoniou

2022)e] 71QlstE AOoZ el FEI JAEE
AZE 22 jellA] thekst ApelA] el F
Watd HE TR NHSARFE FA %ol
Ao o 2 J47EA} Yrlol ko7
OIS T g W, Y REFS S% F
bR e w 53 2 Aeel ol 3t
55 oAt M3 A7(Chang and Jeong,
2021, Rabie et al., 2020)5 F34 % I} 2
AT Folxh 1459] il A o

B wAdsAehe olf

L RTE W A4S AN
Az B4 Az EA4 W31 3(Chang
and Jeong, 2021), JAFSAIR T 2|1 FE5

st & sttt B, FARISANE 9t 5t
A, goae = ouly e e 4A
%7 9] EA|(Chang and Jeong, 2021) 5= A¥3}t
WA oA AAZA LS Aed o
st 1WlE Al REEQITh olsho] AEES
33, A 24, 4d 7 A58e A
O F A= A, w3k wg, A=24Q guA
FE£3 22 2acle 7]Hksl= Z(Bondestam and

Lundqvist, 2020) #E]zpe} H2 9iQkab= A7
Ao A Az kel gt shol=eel, 7t
AL O 7)ss AT F Qe A§ZEIH
ANke FQ 7} QA th(Zeighami et al., 2022).
oAz AEE sliel wdste] deEldle
T 28 #o 725 AU o5 A
SolAl S ARl FAjeh ofe FAl iy A el

o fol

A ol wiAIHE FEA7F uls e dA i
A G E AR st Ay A BEe] )
Al g Azkels AZI7F H0d A2 57
1A F gt FEsAY EA AHAo AEE
o thgt AAL ZH= 2 Z(Worthy et al, 2020),

Hel W 438 s 2

At Aol Fxlolu HY 713 elA A9 =
A sotaht Abdgl S 5A AiokelA
3= ZloA A9 E v (Kane et al., 2020, Rabie
2020) , FARIE Ao sk V]
Aol A2 E+= Z(Petges and Sabio, 2020) 5

AL 1T F QU ojgh ApH
2 Q8 AsgEo] wAste A9 B
HAZE rs A e Q)sk= gelrt 2
A AL gk theket AFS s

delstal ol5S AYA 7oA wjAlskA

== 3 o7l lZIckNg et al, 2024). ‘FAFZF
FAE &aFo)7] wiEel| ZF A s A3
AnbAo®  ThpolA A9Ae At g
(Schippers and Rus, 2021), ©]=2] 2jzo] FA|H

et al.,

of

=

= A%k weh Ao olAEAE dud o
AR BEAu U EARE ORgEAp,
‘sister’, =< ‘murse’ = = 7|E S tHE A

T(Ng et al, 20245 T3] & o Gx7SAR] o)
s 2P A BAS Fojuhd ot Al
oz A 3lE sl Adste] 7}24 zl
2gle] Fx2E AT o5 43T o
AaA A= vhdEo AR, At} 1FsARE 2

14 o] BEsa A4l At o] o)

I

E

o

A7) ol@e Aol Qrka wekth =@ 43
A 5 o9l 9FE YN, exe
BT

] Wol 7leiAH(Fute et al., 2015) ©]= ¥
FoAzzb 5d Ak oly9] FHE tsAbE S
SR FRlE F Uk A3F vsiabe=
gl o) Woky FFo] Frkshe & Al
STl HATIE wold 4 9l (Papanitoniou,
2022) R thE Aot sz TS vH
= W 432 (Glomb et al, 1997)°] LA 4=
Ath= Aol FAztEALY] B4gd A5 7

. =

fiu)
o

- 563 -



<oJof SAITH(Ng et al., 2024).

oAz A3lE el #dsto] 4o
o AAolgt= FERE AHPs
Qo= 53] offF28 A

2 M

)
1:10

9
10 rlo ot e 2 kI orld M KU o md oft

Moo
[y
olr

O
0

(O ot rlo
Ho o

@ e
t

offl
tlo
o
:Oé
I
K=
o
oo F

2 oo ¥
_OL

off

Al
T
2
o
1é‘r_?l_’,
Loy
=y
trlr

oo

ol

o,
o
o,
X o
(2

Mo oo

Lo,

=

)

olo

of

ol

~

Mot 9 oox AN T o do

Mo |d Mz JL o O

nE o,

g8 #At o) m

O o 1o ox o o 2 Ex rn oY AZ 2 offf rlo &
>
[
off
o
D)
o
o
e
ol
ol
ol
I3
)
o3
2,
X
)
2

x e
Ry
;1o
e
o rlo

2
-
Py
<
2
=
o
w2
o
£,
o N X
o

ok

A s AR o] FRAA EEE F

A= Aol M (Younas et al, 2022) ©]&

AT ENA ANE JTs 2
A= o7 Hmelth

ANeE A gsto] FAISANE o

% shelst A=

Sk
&5

o
o Mo
J

AT Ang AR G 38, wg,
ATE dd T ge A doh WA b
FAF} A FHedA gR)He EARtE

[¢} D hl
Hojof gtrh oS A& dArEAl ek gk
oA w5 gkeab 8l oullse] A
A 52 AEE o] S ARl 1Y
M Akl Fstrt e EAEA FE
Fela o5 olfs WA f% FHE N
e Fert v wgd SweM tajste]
A 2 Asapgeld A B Aziond
=B3%& oIk 801 ARgel Folsta, A4
& aWEE 2 e CdAd AEe A
F% dert glvh I @RI g e Sl
PR T VlEs A5 ool FF I
el Bt F Ao F AEF B 2.7}
ATt A4 SelolM dAtEAre] A4 o A
3E Ads ofgA v olss] s Al
Tl

FaE Weot gtk

References

Ali G and Ezz El Rigal E(2019). Sexual harassment
faced by female nursing students during clinical
practices. Mansoura Nursing Journal, 6, 101~114.
https://doi.org/10.21608/mn;j.2019.175763

Bondestam F and Lundqvist M(2020). Sexual
harassment in higher education: A systematic
review. European Journal of Higher Education,
10(4), 397~419.
https://doi.org/10.1080/21568235.2020.1729833

Chang HE and Jeong S(2021). Male
experiences of workplace gender discrimination and
sexual harassment in South Korea: A qualitative
study. Asian Nursing Research, 15(2021), 303e309.
https://doi.org/10.1016/j.anr.2021.09.002

Choi HI and Choi DW(2021). Effects of verbal
abuse, sexual and self-esteem on
turnover intention of nurses in a municipal
hospital. Health & Nursing, 33(2), 47~56.
https://doi.org/10.29402/HN33.2.5

Fitzgerald LF and Shullman SL(1993). Sexual
harassment: A research analysis and agenda for the

nurses’

harassment



HAZtzAte| W W 935|F wjsh 2

1990s. Journal of Vocational Behavior,
5~27. https://doi.org/10.1006/jvbe.1993.1002

Fute M, Mengesha ZB, Wakgari N and Tessema
GA(2015). High prevalence of workplace violence
among nurses working at public health facilities in
Southern Ethiopia. BMC nursing, 14, 1~5.
https://doi.org/10.1186/s12912-015-0062-1

Gabay G and Shafran Tikva S(2020). Sexual
harassment of nurses by patients and missed
nursing care: A hidden population study. Journal of
Nursing Management, 28, 1881~1887.
https://doi.org/10.1111/jonm.12976

Giorgi A(2009). The descriptive phenomenological
method in psychology: A modified Husserlian approach.
Duquesne University Press, Pittsburgh, PA.

Glomb TM, Richman WL, Hulin CL, Drasgow F,
Schneider KT and Fitzgerald LF(1997). Ambient
sexual harassment: An integrated model of
antecedents and  consequences.  Organizational
Behavior and Human Decision Processes, 71(3),
309~328. https://doi.org/10.1006/0bhd.1997.2728

Hanson ML, Nyberg A, Mittendorfer E. Fredrik B
and Madsen [(2020). Work related
harassment and risk of suicide and
attempts: Prospective cohort study. British Medical
Journal, 370, m2984.
https://doi.org/10.1136/bmj.m2984

Jeong HH(2017). A study on old residents' sexual
harassments experienced by the female nurses and
care workers in retirement facilities. Korean Journal
of Care Management, 25, 97~129.

Jeong S and Chang HE(2022). Workplace sexual
harassment toward male nurses in South Korea: A
cross sectional online survey. BMC Nursing, 21,
303. https://doi.org/10.1186/s12912-022-01091-x

Kahsay WG, Negarandeh R, Dehghan Nayeri N and
Hasanpour M(2020). Sexual harassment against
female nurses: A systematic review. BMC Nursing,
19, 1~12.
https://doi.org/10.1186/s12912-020-00450-w

Kane D, Rajacich D and Andary C(2020). Exploring
the contextual factors surrounding the recruitment
and retention of men in a baccalaureate nursing
program. Nursing Forum, 56(1), 24~29.
https://doi.org/10.1111/nuf. 12504

Koo YJ and Park EA(2023). Experience of sexual

42(1),

sexual
suicide

harassment of nurses: phenomenological study. The
Journal of the Convergence on Culture Technology,
9(4), 457~465.
http://dx.doi.org/10.17703/JCCT.2023.9.4.457

Lincoln YS and Guba EG(1985). Naturalistic inquiry.
Beverly Hills, CA: Sage.

Mcdonald P and Charlesworth S(2016). Workplace
sexual harassment at the margins. Work,
Employment & Society, 30(1), 118~134.
https://doi.org/10.1177/0950017014564615

Ministry of Government Legislation. National Law
Information Center. Equal Employment Opportunity
Act(2025.2.23.)

Moore GA and Dienemann JA(2014). Job satisfaction
and career development among men in nursing.
Journal of Nursing Education and Practice, 4(3),
86~93. https://doi.org/10.5430/jnep.v4n3p86

Nam SH(2025. March 18). "Oh, I don't like it!"
Patients are reluctant... 20 years later, the era of
40,000 male nurses. JoongAng Ilbo.
https://www.joongang.co.kr/article/25321372

Nelson R(2018). Sexual harassment in nursing: A
long-standing, but rarely studied problem. American
Journal of Nursing, 118(5), 19~20.
https://doi.org/10.1097/01.NAJ.0000532826.47647.42

Ng M, See C and Ignacio J(2024). Qualitative
systematic review: The lived experiences of males
in the nursing profession on gender discrimination
encounters. International Nursing Review, 71(3),
468~483. https://doi.org/10.1111/inr.12921

Oh HK(2015). Perception, incidence and coping styles
of sexual harassment among nurses. Unpublished
master’s thesis, Hallym University, Chunchon.

Ortiz MR(2018). Patient-centered care:  Nursing
knowledge and policy. Nursing Science Quarterly,
31(3), 291~29s.
https://doi.org/10.1177/0894318418774906

Papantoniou  P(2021).  Sexual  harassment  and
organisational silencing in nursing: A cross-sectional
study in Greece. BMJ Open,11, ¢050850.
https://doi.org/10.1136/bmjopen-2021-050850

Papantoniou P(2022). Comparative analysis of sexual
harassment between male and female nurses: a
cross sectional study in Greece. Journal of
Nursing Management, 30(6), 1470~1481.
https://doi.org/10.1111/jonm.13419

- 565 -



2% -

Park EK and Na YK(2015). A Study on verbal
abuse experience, sexual harassment damages and
self-esteem of operating
Journal of Scientific Criminal Investigation, 9(4),
266~274.
https://doi.org/10.20297/js¢i.2015.9.4.266

Park HJ and Koo YJ(2023). Effects of nurses’ sexual
harassment experiences in hospitals, self-esteem and
job satisfaction on turnover intention. Journal of
Fisheries and Marine Sciences Education, 35(2),
387~400.
https://doi.org/10.13000/JFMSE.2023.4.35.2.387

Park MS(2021). The effects of male nurses awareness
of sexual harassment, coping strategies
self-esteem on organizational commitment. Unpublished
master’s thesis, Keimyung University, Daegu.

Park MY and Park WIJ(2016). Effects of moral
sensitivity and self-assertiveness of hospital nurses
in a community on
harassment. Korean Journal of Scientific Criminal
Investigation, 10(4), 318~328.
https://doi.org/10.20297/js¢i.2016.10.4.318

Petges N and Sabio C(2020). Perceptions of male
students in a baccalaureate nursing program: a qualitative
study. Nurse Education in Practice, 48, 102872.
https://doi.org/10.1016/j.nepr.2020.102872

Rabie T, Rossouw L and Machobane BF(2020).
Exploring occupational gender-role stereotypes of
male nurses: a South African study. International
Journal of Nursing Practice, 27(e12890), 1~12.
https://doi.org/10.1111/ijn.12890

Schippers MC and Rus DC(2021). Majority
decision-making works best under conditions of
leadership ambiguity and shared task representations.
Frontiers in Psychology, 12, 519295.
https://doi.org/10.3389/fpsyg.2021.519295

Spector PE, Zhou ZE and Che XX(2014). Nurse
exposure to physical and nonphysical
bullying, and sexual harassment: A quantitative
review. International Journal of Nursing Studies,
51(1), 72~84.
https://doi.org/10.1016/j.ijnurstu.2013.01.010

Tollstern Landin T, Melin T, Kimaka V, Hallberf D,

room nurses. Korean

and

awareness of  sexual

violence,

Kidayi P, Machange R, Mattsson J and Bjorling
G(2020). Sexual harassment in clinical practice: A
cross-sectional study among nurses and nursing
students in sub-Saharan Africa. SAGE Open
Nursing, 6, 237796082096376.
https://doi.org/10.1177/2377960820963764

U.S. Equal Employment Opportunity Commission(2010)
Facts About Sexual Harassment, U.S. Equal
Employment Opportunity Commission. Available from
https://www.eeoc.gov/fact-sheet/facts-about-sexual-har
assment

U.S. Equal Employment Opportunity Commission
(2017). Sexual harassment. Available from
https://www.eeoc.gov/sexual-harassment

Worthy LD, Lavigne T and Romero F(2020).
Stereotypes, prejudice and discrimination.
https://open.maricopa.edu/culturepsychology/chapter/st
ereotypes-prejudice-and-discrimination/

Yang CI, Yu HY, Chin YF and Lee LH(2017).
There is nothing wrong with being a nurse: The
experiences of male nursing students in Taiwan.
Japan Journal of Nursing Science, 14(4), 332¢40.
https://doi.org/10.1111/jjns.12162

Yi M and Keogh B(2016). What motivates men to
choose nursing as a profession? A systematic
review of qualitative studies. Contemporary Nurse,
52(1), 95~105.
https://doi.org/10.1080/10376178.2016.1192952

Younas A., Ali N, Sundus A and Sommer J(2022).
Approaches of male nurses for degendering nursing
and becoming visible: A metasynthesis. Journal of
Clinical Nursing, 31, 467~482.
https://doi.org/10.1111/jocn. 15958

Zeighami M, Zakeri MA, Mangolian Shahrbabaki P
and Dehghan M(2022). Strategies to prevent workplace
sexual harassment among Iranian nurses: a qualitative
study. Frontiers in Psychology, 13, 912225.
https://doi.org/10.3389/fpsyg.2022.912225

® Received : 26 March, 2025
e Revised : 08 May, 2025
® Accepted : 20 May, 2025

- 566 -



	남자간호사의 병원 내 성희롱 피해 경험
	Abstract
	Ⅰ. 서론
	Ⅱ. 연구방법
	Ⅲ. 연구 결과
	Ⅳ. 결론
	References


