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Study on factors that influence the selection of good jobs for young people in
Busan through AHP analysis
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Abstract

This study aims to find out what factors young people in Busan perceive as the factors that determine
their choice of a good job. This study aims to investigate what young people in Busan perceive as the
priorities for a good job. To this end, AHP analysis was conducted on good jobs. The subjects of the
survey were 259 young people who participated in job-related events held in Busan. The analysis results
showed that among the five good job criteria, the importance of working environment(25.7%), job
stability(25.0%), and salary and benefits(23.3%) was relatively high, while the importance of social
reputation(9.2%) and organizational culture(16.7%) was relatively low. In the relative importance of salary
and benefits group, Basic wage was the highest. In the relative importance of employment security group,
Regular employment was the highest. In the relative importance of working environment group, Convenient
commuting was the highest. In the relative importance of social reputation group, Personal development
was the highest. In the relative importance of organizational culture group, Respect for personal life was
the highest. In addition, the relative importance of each sub-factor was investigated. This study will be
helpful in terms of policy for restructuring Busan-type industries to prevent youth outflow. It can also
serve as the basis for vocational education policies to foster talent in the relevant industry.
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L A-I % 42 ke 7k 44.7% ATFAARAE 312
ojvl EARsh= ZAom ARSI 53] 7199

<)

K0515(2025-2)9] Ao g Fel WEW TH g0l MzATe 2/ EAE ol dA g
SAPE ol 2 Aa 3l Fdel S04WHL wrn gqaigion, o)k 2003 A vl
2= #d FA% }\]zl H 5 9y HuAE =335 19.5%p Z7}8 Fxlolt) olH™ A Hd=e

Gt wok HY ZHEQ Saramin(2024)2] A} Lroldl Zz o8 o 793} Alg] o] 9ol AAA

(¢} —

of whEw AFFARRRe] FHat EAMIREE 5270 sane ma Aoz 2ES Suk7]= Qolo]

1 A

t Corresponding author : 051-629-5971, pjun9017@pknu.ac.kr
% 2 A7E oy 9005)9) 20259 BN S FAGEU VEEREL 7 Wse] 4GS,

- 1016 -


https://crossmark.crossref.org/dialog/?doi=10.13000/JFMSE.2025.8.37.4.1016&domain=https://english.ksfme.or.kr/&uri_scheme=http:&cm_version=v1.5

AHPEAZ 7|giet Batx|e] FUSel

]
rlo

L

L

H}. Southeast Regional Statistics Office(2025.5)<]
sEd QlFols FAele 20259 1271l
o] =fEol Asglon, 53] Fdsd
20t1(-1.4%), 30t(-1.1%)°] =FEE°] 7 =7
uebstth oA ® H Al 27EAF 2
<EOE Astel e A Wste} viEo] F

Aol A FdAdsol Fabs Wus 2%

(Busan Metropolitan City office of Education,
2025.5.20). °l= AAEFE A 4S5 feiA
A AR ohyek A wAANAY

UARREY
[e)

-

-k
Ho

9,
dlo

a o
flo o

to
>

o
X
Om&

_\"L_I’
o
A=)

1x o
ox

o ol
ot
ko
-
Mr ol
o

L

S ofj
o 9o

o

-

rlr
)

of
o
2
My
4o,

b
ro

BN

=

7
Ho (o my mlo

ofl
o

oo
%

& 32

L &

>
o FE
rL
o

S~
¢ % 4o
2
° & 2

2
N

ox 12 o 12
to
oy
T
o

R

12

1o
ofy
to
b
rr
2
&

I. O|EA &

1. AHPEXN

xial A=

AHP(Analytic Hierarchy Process, Al%+%
19709t Thomas L. Saatyoll 28 7jute
How gAEA Y AsTxE st
2:7Fe] 2% tiH] W (pairwise comparison)E
el A4, 43 0 ABe TAdA e
ko] AlEE oAb A W Eoltk(Jang  and
Park, 2015). AHP7|®H> SJAAA el Qlo] A4
Aol e A5 AR BN B2
xAghetar 723 9l AAgete] Brkael o
& AEAE Agshe PHoR AP EA
A e mRe] ARShE® 1HESITHSaay
and Vargas, 2001). o] SJAMAAA7} A=
A 2HAEE dijh ko] AsnuEs S

A st Aoy g

fo o rir

2 2¥% F9H W

Moz Fds] d 4 SltkSaaty and Vargas,
2001). ©eetal WEksk 54 9 Ao 1hEA ¥

{0

thgel WEYOR Qla A Roeld

Ol

AskAl ALEI low, o]EFomLE A&HF
AF7F A= QtK(Zahedi, 1986; Vargas,
1990). 53] H3tetal vhekdt 7)ol EA5hs 9
AP AAEelA ditEeY] AR E AAF L
E EESe Aol Sl 7Y A9, vE AA
YW, BFA HEERE obygl WS FoKKim and

Park, 2019; Kim and

Lee, 2023, Yoo, 2025 et al.)
o 1M A8l A

Ao ggua Qv

e e A 4%s ¥, aeln F
Aol w1 el A 9 £ At

S

el

2017). AT %

Adol7] wiell, £ dAteel st
A ow Herl= % TH(Park,
2 UxA}2(good workplace)2} -

HA]

.

AR TEQL WEL A (decent work) 9] 73
FAEF7ITAME A, B4, A, <13
Eddeleks 23 skl HAd3 4 EF7E AL
314 71Ee] AR YA w5d 95 F e

7182 g ostal JTHILO, 2008)

- 1017 -



T2 dxEe A #ASFo] Jencks et
al.(1988)> ‘2] A S % A|4*(IID: Index of Job
Desirability) S 702-8lgit}. epAIvE 22249 Uz}
g ARAE At AAA B, ARSI A A9,
AL 1 zA mEzS gdstolol sttty FAA
S 335 th(Choi, 2006). =W 749 Bang et
al.2007)= AFJAIE AL A5 F gl A
AZ7F Sl 71 £ A SA4S
st Edl ARE AT
& e e A *46”@%01]*1 =2 4z
o gt 71%
3
=

3. Aol g s

Busan Chamber of Commerce(2025)2] §-4HA] S
w500t AlE71H 2025 AaFAE Akl w
2, H"V‘]g Az Auag] vl A%
qoz wou} A2 Az Y ol AW
g e s

Egsl da AT
ol Ay FF HF417%), VF wAMA
(25.5%), =2 719 (12.9%) FAto] A z}atA
Ha g 53] A9 Adgeee A HAd
Ov] 11.1% Srol FdSy F894 25olA g
E7F "@ojxinkal 22AFEQlTE Lee(2025)0) whEH
FAAd §E0 7P & 992 2 dAE 9
H-5(89.4%) 0.2 YERSTE o= d7]§] FollA g
Ag 73Rk obet, 1§ 9 AY A V)

% Audolen FrIYUc 53 B YT

o
L

o] A= tin] 11~20% & Folm, 53] A&
of HleiE 2> AFE M= w7t 20%7tE
WA ZALE It Busan City Hall(2025)2 20254
o)ﬂ.ﬂ;ﬂiﬂ }_%1—74]@_0_ 53}] 221000049J o]/}j}
= FYsl 191420007}1 %JXM 7&1 %ﬁ% Al
A, Al A A , AR EA
43 55 F4 %—014. :LEM é?‘x aE
7] fsiA =

kg e g Y=g stotste] 71y A W
e =

73 A, AREtIAE dake] AR Fol ¥ A

stejojof & Zlojth

AT FARA A A AAjs FH<] S
Abell Foldt Ads ooz Stk F 2655
o] AEAE wiEst] 11 T BN 9 w2 &
ol = 675 Agsta 25985 & A7 &
A Aaz ARSI AFdAke] Ankd  u
Ae FAACE AWEW <Table 1>3 o] U}
Efytch
2. TAL =

(e
e
-4
2
.
e
2l
O(
O
—u
=
i
o
o oft
:0121
o
3
aQ
(S
(=)
N
B

7} Yoo(zolo)A ?—E— EWFA ARl that o
Tol A ARE3E BES 722 SISth olE nig
1

N

A/

o,

~

>

2

:l:'z

N

o =
2 5

1o
>y
i

o

A 8] 4 T <Table 2>¢} .

ob&e] 2, Cl, CR%ka 3l %”41 Hlﬂ R
A dHuA S A=
o Bl g7kl A LH?J JJrDPOl ia} 25’: o
AIRA A AT A WA AR 28D
th ol5 3 cdHE AF)gk ool 7k

(<]

- 1018 -



AHPEA{g Jldtst 2MX| FHES| E2 dXtz| ME Q0olof ofst 40y ST A7
<Table 1> General background of the study subjects
Division Frequency(person) Percentage(%)
male 105 40.5
Gend
encer female 154 59.5
18~21 22 8.5
A 22~26 194 74.9
& 27-30 35 135
over 30 8 3.1
Busan 193 74.5
An ¢ desired Ulsan/Gyeongnam 22 8.5
ca (1) es1rte Seoul 31 12.0
employmen Metropolitan area (excluding Seoul) 5 1.9
etc 8 3.1
<Table 2> Component of the questionnaire
Higher Lower Level Contents
Level
Basic wage Basic wage, allowances, regular bonuses, overtime pay, etc.
Salary Additional benefits Cqmpensatlon other than basic wage (bonuses, tuition, housing loans, welfare
and points, etc.)
benefits Welfare benefits Non-{nonetal.y. benefits (househoyi.,. vehicle support, self-development expenses,
vacation facility support, rest facilities, etc.)
Emplovm Regular employment Company's will to convert to regular employment and hire
Enty Retirement guarantee  Securing stable income through retirement guarantee
stability Childbirth-friendly Allewatmg career gaps through pregnancy, childbirth, and childcare leave and
rights guarantee
Welfare system Support for health checkups, birthdays, family anniversaries, medical expenses, etc.
Working Convenient Good location for commuting and convenient transportation such as public
. commuting transportation nearby
environme - .
nt Modern office Latest facilities, comfortable work environment (clean restrooms, etc.), office
facilities equipment, etc.
Flexible work Flexible work atmosphere (flexible working hours, Telecommuting, workation, etc.)
Size of the company Sale.s andI employment scale (large company, medium-sized company, small and
medium-sized company)
Future growth . .
. . Growth potential of the company based on internal and external factors.
Social potential
reputation External image Somal contribution of. .the company (emphasizing roles and responsibilities),
importance and recognition
Personal development Improvement of skills and abilities through work experience and potential for
personal development
Respect for personal ~ Work-life balance, compliance with working hours, guarantee of life with
Organizati life evenings
onal Sympathy among Emphasis on teamwork and family atmosphere
culture employees

Fun and enjoyable

Exciting and lively working atmosphere
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<Table 3> Relative importance of good job division
good job division Relative importance (%) A CI CR
Salary and benefits 233
Employment stability 25.0
Working environment 25.7 5.028 .007 .006
Social reputation 9.2
Organizational culture 16.7
<Table 4> Relative importance of salary and benefits group
Salary and benefits Relative importance (%) A CI CR
Basic wage 50.0
Additional benefits 21.9 3.008 .004 .007
Welfare benefits 28.2
<Table 5> Relative importance of employment security group
Employment stability Relative importance (%) A CI CR
Regular employment 47.6
Retirement guarantee 33.6 3.038 .019 .032
Childbirth-friendly 18.9
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Social reputation

Working environment
Welfare system
Convenient commuting
Modern office facilities
Flexible work
Size of the company
Future growth potential
External image
Personal development
Organizational culture
Respect for personal life
Sympathy among employees
Fun and enjoyable

<Table 6> Relative importance of working environment group
<Table 8> Relative importance of organizational culture group

<Table 7> Relative importance of social reputation group
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