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Effects of Career Identity, Social Support, and Gender Stereotypes on Career
Preparation Behavior among Male Nursing Students
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Abstract

The purpose of this study was to identify the factors influencing career preparation behavior among
male nursing students in South Korea. The participants included 129 male nursing students located in B
city and K province. Data were collected using structured questionnaire covering demographics, career
identity, social support, gender stereotypes, and career preparation behavior. The collected data were
analyzed using SPSS 26.0 program, including descriptive statistics, t-test, ANOVA, Pearson’s correlations
coefficients, and hierarchical multiple linear regression. The results revealed that career identity(/=.399,
p<.001) and gender stereotypes(3=-212, p=.016) were significant predictors, accounting for 30.5% of the
total variance in career preparation behavior. These findings suggest that strengthening career identity is a
critical component in enhancing career preparation. Future interventions should provide tailored -career
information, structured mentoring and counseling programs, and strategic approaches to mitigate gender
stereotypes within clinical and educational environments.
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<Table 1> General Characteristics of Participants

(N=129)
Variables Categories N(%)
<24 65(50.4)
Age(year) >24 64(49.6)
M+SD 24.86+3.30
1-2 40((31.0)
Crade 34 89(69.0)
Clinical practice Yes 87(67.4)
experience No 42(32.6)
<35 9(7.0)
GPA 3.5-4.0 64(49.6)
4045 38(29.5)
- . Complete 111(86.0)
M’htizt;:mce Not complete 14(10.9)
Exemption 4(3.1)
Occupational role Yes 91(70.5)
model No 38(29.5)
Family 90(69.8)
Living together Alone 23(17.8)
Friend 16(12.4)

* GPA: General Performance Average
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<Table 2> Mean Scores of the Study Variables

(N=129)

Variables M=£SD Min Max Range
Career identity 3404097 176 4.0 1-4
Social support 4.10£0.64 1.50 5.0 1-5
Gender stereotype 2.27+0.97 1.13  3.98 1-5
E:ﬁ;iriorprepara“‘m 270£0.64 150 394 15
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<Table 3> Difference of Gender Stereotype, Social Support, Career Identity and Career Preparation Behavior

according to General Characteristics (N=129)
Career identity Social support Gender stereotype Caree;e};l);z}i)(';]:atlon
Variables Categories
M(SD) t or F(I?) M(SD) t or F({)) M(SD) t or F([?) M(SD) t or F([?)
Scheffé Scheffé Scheffé Scheffé
A <24 3.29+0.85 _128 4.14£099 g9 219071 _126 2.62+0.54  _1 43
gelyean) >24  351£1.07  (194) 3.99+093 (367) 235:0.79 (213) 2.78:0.73 (.152)
Grad 12 3.53:0.7  -006 3.95£1.00 209  2.20+0.60 -0.69 2.68+0.51 021
raac T EEEEE— —_—
34 3.54+1.10  (472) 433079 (.020)  230+0.79 (253) 2.71x0.61 (410)
Clini,cal Yes 3424106  -0.06 431079 202 231£0.79 090 2.71£0.70  0.26
ractice - - -
e}fperience No 3.3540.73  (472) 3.95£1.02 (046) 230+£0.79 (357) 2.68+0.51 (.787)
<35 3.08+0.91 3.99+1.20 2.16£0.73 2744021
081 ————— 021 —————— 114 ————— 040
GPA* 3540  3.48+1.08 4.01+0.95 2.18+0.69 2.74+0.08
(446) 77 (806) — 7 (322) 0 (.568)
40~45  3.34+0.81 4.1240.93 2.38+0.81 2.64+0.07
Complete  3.44+0.99 4.05+0.94 2.31+0.75 2.71%0.66
Military 065 ———— 005 — ——— 148 ———— 053
. Not lete 3.13+0. 4.03£1.0 2.01+0.75 2.68+0.51
service status —— P T (sipy AOHELO - gsy ZOIHOTS - opgy 2O80SL 6o
Exemption  3.28+1.10 4.08+1.51 2.22+1.00 2.3840.56
role model No 3.25+0.84 (.172) 3.85£1.00 (.026) 2.38+0.80 (.172) 2.57+0.57 (.070)
. Family*  3.41+0.97 4224083 463 2254075 17 2.71+0.66
Living b 007 S oo P .. 008
Friend 3424122 355118 (011) 221+0.84 (.837) 2.67+0.17
together (933) ——° S =2 (916)
Alone®  3.3240.76 3.79£1.10  a&>¢  230+0.71 2.6+0.11

* GPA: General Performance Average

<Table 4> Correlations among study variables (N=129)
. S . Career preparation
Variables Career identity Social support Gender stereotypes behavior
1(p) 1(p) 1(p) 1(p)
Career identity 1
Social support .386(p<.001) 1
Gender stereotypes -.326(p<.001) -.510(p<.001) 1
Career preparation behavior .507(p<.001) .362(p<.001) -.393(p=.001) 1
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<Table 5> Factors Influencing of Career Preparation Behavior among Male Nursing Students (N=129)
Model 1 Model 2 Model 3
Variables
SE B t(p) B SE B t(p) B SE B t(p)
Constant 1.558 .179 8.685(<.001) 1.198 231 5.177(<001) 1.940 380 5.112(<.001)
Career identity 0336 .051 .507 6.621(<001) 0286 .054 431 5294(<001) 0265 .054 399 4.929(<001)
Social support 0.130 054 195 2394(.018) 0.066 .059 .099  1.114(.267)
Gender 0181 074 -212 -2.439(.016)
stereotype
F-value(p) 43.834(<.001) 25.598(<.001) 19.719(<.001)
RY(Adj. R) 257(.251) 289(.278) 321(.305)
4R 032 032
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