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Abstract

This study examines the effects of career and employment support experiences during college on job
adaptation and job satisfaction after graduation, using data from the Korean Education and Employment
Panel II (KEEPII). It also investigates whether job adaptation mediates the relationship between career
support experiences and job satisfaction. The results indicate that participation in career and employment
support programs during college was relatively limited, and levels of job adaptation and job satisfaction
were moderate. Correlation and regression analyses show that career and employment support experiences
had no significant direct effects on either job adaptation or job satisfaction. Mediation analysis based on
the Baron and Kenny approach further confirms that job adaptation does not mediate the relationship
between career support experiences and job satisfaction. However, job adaptation has a significant positive
effect on job satisfaction, suggesting that individuals who perceive a higher degree of fit between their
jobs and their education, majors, and skills report higher job satisfaction. These findings suggest that career
and employment support experiences during college do not automatically lead to positive job outcomes
after graduation. Rather, early career job satisfaction appears to depend more strongly on job adaptation,
highlighting the importance of career support policies that emphasize person—job fit and facilitate young
adults’ adaptation to the labor market.
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<Table 1> General Characteristics of Respondents

5ia=y

ER
g el

Frequency Percentage
Division Variable (number %) g
of people) ’
Male 511 26.5
Gender
Female 1,419 73.5
2-3 year
College 895 46.4
Advanced
1
Educ-  Major(BA) 59 3
-ation 4
-year
University(BA) o4 305
Master Degree 2 0.1
YES 1,671 86.6
Father’s
economic NO 131 6.8
activity
System missing 128 6.6
Total 1,930 100
2. B1% 2
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<Table 2> Description of Variables

Division Variable Code Notes
Demographics Type of University Y23SB02001 National/Public/Private
i o . —
Career counse mge ;n:ri ;Eczrmatmn provision x01 Y23SB0S009-Y23SB08013
Sub-independent Employment com eterilc enhancement program
variablest ploy petency Progt X02 Y23SB08014-Y23SB08016
experience
Voluntary career activity experience X03 Y23SB08017-Y23SB08018
Mediating Job—skill/competency match Mol Y23SH02048
variable Job—education level match Y23SH02049
D
epﬁ?ndent Overall job satisfaction Y23SH02058 S-point Likert scale
variable
Control Gender GENDER 1=Male, 2=Female
variables Father’s economic activity status Y23SK03001 Binary
Az FEstdty WA Aol xed W] & vk Vs A A AI=<Table 3>0 A|Als)
x9 545 gotsh] f8l Vs FAE AAsE Atk
Ak AYHSEY RN wso] et A o .
= RAS Zaste] ZAETo A e <Table 3> Descriptive Statistics of Study Variables
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GFS BAete] ATEA 1S PESYL, FY 0 X02 046 073 158 203
& BYAGT APuE] A JFE 243 X3 008 029 381 1512
of ATEA 22 AFAT, o oA Ay,  Mediatin 06 0ss '0'140 127
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e AAETE R o2 AFEA 3S HE Depende  Y23SH 360 074 -043 0.58
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<Table 4> Regression Analysis
Employment Support
Job Adaptation

Unstd. Std.
Depe Indepe  coefy. Coeff. t P
ndent ndent
SE B
MO1 X01 .032 .039 .056 811 418
X02 -027 .074 -027 -364 716
X03 .152 .163 061 932 352

F=.610, adj.Rzi-.OO4, Durbin-Watson=1.996, N=283

*p<.05, **p<.01, ***p<.001
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CistExtel ZZX|@ZFHo| 2 FatEol ojxl= g

ALaE 0 g ojojAttE A 7S 73 EHA
SubAshs 77k ®rhDawis and  Lofquist,
1984).

A9 3]HARA AF<Table 5>, AH4S
S5 ARk dial gk 7.089(p<.001) 2= Hl$-
Fouet FFHS HolEH, ol diEt A]E9
A ARG dA AT @A e A
AAQ o7 F3ert AbsxdAy e AleE <k
e A4 o Adeln AAAQ eldds
Aseth dld EA AT <Table 5> AlA
Atk

<Table 5> Regression Analysis of Job Adaptation
on Job Satisfaction

Ind Unstd. Std.
naep Coeff. Coeff.
ndent ende t P
B SE 3
Y23S

H020 MO1 208  .029 163 7.089 .000*
58

F=50.260%*, adj.R2=.026, Durbin-Watson=1.895,
N=1,847

#p<.05, **p<.01, ***p<.001
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<Table 6>

Tof o7& mt

Mediation  Analysis
Employment Support Experience, Job
Adaptation, and Job Satisfaction

of Career

&

Independent

X01 X02
X03
—MO01

X01 X02
X03 —

Y23SH020

58

X01 X02

X03+M01—Y

23SH02058

B

B

B8

X01

.056

.082

.073

X02

-.027

-.064

-.065

X03

.061

.048

.039

MO1

.194**

R2

.007

.008

.046

adj.R2

-.004

-.003

.032

F

610

11

3.316*

Durbin-
Watson

1.996

2.016

2.056

N

283

284

283

*p<.05, **p<.01, ***p<.001
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