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Abstract

This study examines the relationship between traditional gender role attitudes and work-family conflict
from a cross-cultural perspective, with a particular focus on the mediating roles of perceived fairness in
the division of housework and parenting inclusiveness. Using multinational data from the 2022 International
Social Survey Programme (ISSP), the study analyzes respondents from multiple countries and regions and
tests the hypothesized relationships through structural equation modeling. The results indicate that traditional
gender role attitudes significantly and negatively predict both perceived fairness in housework division and
parenting inclusiveness, while significantly and positively predicting work—family conflict. Perceived fairness
in housework division is significantly negatively associated with work—family conflict, whereas parenting
inclusiveness shows a significant positive association with work—family conflict. Mediation analyses further
reveal that traditional gender role attitudes indirectly exacerbate work-family conflict by reducing perceived
fairness in housework division, while simultaneously exerting a significant negative indirect effect through
decreased parenting inclusiveness. These findings underscore the importance of inclusive parenting practices
in shaping individuals’ work-family experiences within cross-cultural contexts.

Key words : Gender role attitudes, Perceived fairness, Parenting inclusiveness, Work—family conflict, Social role
theory
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[Fig. 1] Research model.
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<Table 1> General Characteristics (N=45,762)

Division Variable Frequency %
Gender Male 20,870 45.7
Female 24,763 543
0-19 935 2.1
Ace 20-34 9,489 20.9
g 35-54 15008 352
55-100 18,982 41.8
Partner Have partner 30,403 67.2
relationship  No partner 14,813 32.8
Currently 26470 592
Employmen employed
t status Not currently 18,239 408
employed
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<Table 2> Measurement Model Fit

Index x 4(df) SRMR TLI CFI RMSEA
113.672
| . . . .
Value 98) 034 943 953 050
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<Table 3> Average Variance Extraction and Composite
Reliability <Table 5> Result of Structural Model
Latent variable AVE CR Path Coefficient(8)  S.E. p
TGRA(Traditional -042
Gender Role Attitudes) 523 766 TGRA—PFHD (-.191) 009 < .001
PFHD(Perceived Fairness in -1.770
323 702 — :
Housework Division) TGRA—PI (-427) 038 < .001
Pl(Parenting Inclusiveness) 732 .880 TGRA—WEC ‘2“3‘2) 015 < 001
WFC(Work Family (
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— ’ 010 < .001
PFHD—WFC (-033)
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