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The Relationship Between Employment Stress and Employment Anxiety
Among Chinese International Students in Korean Higher Education
Institutions: Focusing on the Mediating Effect of Career Adaptability
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Abstract

Grounded in Conservation of Resources Theory, this study examines the effect of employment stress on
employment anxiety among Chinese international students enrolled in higher education institutions in Korea
and investigates the mediating role of career adaptability. Data were collected through an online
anonymous questionnaire from 400 Chinese students studying in Korean higher education institutions. The
survey included measures of employment stress, career adaptability, and employment anxiety, all rated on
a five-point Likert scale. SPSS 26.0 was used to conduct descriptive statistics, correlation analysis,
independent-samples t-tests, and regression analysis, and Hayes’ PROCESS Model 4 with 5,000 bootstrap
samples was applied to test the mediating effect. The results showed that employment stress positively
predicted employment anxiety and negatively predicted career adaptability, while career adaptability
negatively predicted employment anxiety. Career adaptability partially mediated the relationship between
employment stress and employment anxiety. In addition, graduate students showed significantly higher
levels of career adaptability than undergraduates. Students from rural backgrounds reported significantly
higher employment stress and employment anxiety and significantly lower career adaptability than those
from urban backgrounds. These findings provide empirical support for developing differentiated career
guidance and psychological support programs for Chinese international students in Korean higher education
institutions.
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Career Adaptability
Mediating Variable (MV)

Job-Seeking Stress
Independent Variable (IV)

Joh-Seeking Anxiety
Dependent Variable (DV)

Path ¢’ (direct effect)

—> Indirect path Indirect effect = Path a x Path b === Direct path

[Fig. 1] Hypothesized mediation model.
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<Table 1> General Characteristics of Participants

Variable Category n %

Gender Male 190 475

Female 210 52.5

Academic level Undergraduate 280 70.0

Postgraduate 120 30.0

Region of origin Rural 170 42.5

Urban 230 57.5

Total 400 100.0
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<Table 2> Reliability of the Measurement Instruments

Number of Cronbach’s

Variable Subscale

Items a
Employment 1. 1 20 90
Stress

Career

Adaptability Concern 6 .85

Control 6 .80

Curiosity 6 .82

Confidence 6 .88

Total 24 93

Employment Total 10 92
Anxiety

Note: All scales were measured using a five-point Likert
scale. The Cronbach’s «@ values were all .80 or
higher, indicating that the instruments used in this
study demonstrated acceptable overall reliability.
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<Table 3> Descriptive statistics and correlation
analysis results

Variable M SD 1 2 3

1. Employment

312  0.68 1
Stress

2. Career

o 0.72  -0.42%** 1
Adaptability

3. Employment

Anxiety 320 0.71

0.55%%% -0.41%%* 1

Note: ***p < .001. Correlation coefficients are based on
two-tailed tests
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<Table 4> Differences by Academic Level

Variable Group M + SD t P

Employment Undergraduate 313 £ 067 040 691

Stress (n = 280)
anstiraf;g)te 3.10 £ 0.70
iy Ty 55420 3 g
Pfstira;i;g;e 3.81 + 0.64
I 2o e
P(onstiraf;g)te 3.11 + 0.66

Note: t-values are based on independent-samples t-tests.
*p < .05, **p < .01, ***p < .001.
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<Table 5> Differences by Region of Origin

Variable Group M = SD t p

Employment  Rural

20 = 0. .60* .
Stress (n:170)320 0.69 2.60 010

Urban

3.05 + 0.65
(n = 230)

Career Rural
Adaptability (n = 170)

Urban
(n = 230)

3.50 = 0.72 -3.10*%*  .002

3.72 + 0.68

Employment  Rural
Anxiety (n = 170)
Urban
(n = 230)

Note: t-values are based on independent-samples t-tests.
*p < .05, **p < .01, **¥p < .001.

3.30 £ 0.71 2.15%  .030

3.10 + 0.68

.
Bootstrap A%< “’\]0]' L= i R R
v Ad=SE FYsH FHoE oS3t
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2o ofs fFoshAl F-Aom ASHJUTHA =
-42, p < .001). o]oA FHAAREHASY HIE2HS
gHe sl T AR, JEASYHE HAdE
oFS foeHA BH o7 ZdR (B = -39, p
< .001), AQ2EHAS AHads o373 712
o A7)7F 7HAEATH A = 38, p < .001).
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AN F& wifadsE 7Rve 2s st
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<Table 6> Regression Analysis and Mediation Test Results

Regression Model Dependent Variable Argument, Independent Variable B t R?
Model 1 Employment Anxiety Employment Stress 0.55%** 13.21 0.30
Model 2 Career Adaptability Employment Stress -0.42%** -9.62 0.18
Model 3 Employment Anxiety Employment Stress 0.38%** 8.74 0.41

Career Adaptability -0.39%4* -8.91

Note: S indicates standardized regression coefficients. Model 1 tests the total effect of employment stress on employment
anxiety. Model 2 tests the effect of employment stress on career adaptability. Model 3 includes both employment stress
and career adaptability in predicting employment anxiety. ***p < .001.

<Table 7> Bootstrap Test of the Mediating Effect of Career Adaptability

Path Indirect Effect SE

95% CI Lower Bound  95% CI Upper Bound

Employment Stress —
Career Adaptability — 0.16 0.04
Employment Anxiety

0.10 0.24
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