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Abstract

Cadets who boarded the ship for the first time may feel high stress due to unfamiliar environment,
burden of work, unfair treatment, etc. On the other hand, they may feel satisfaction through the
satisfaction of expectations and sense of achievement experienced in the practice process. The difference
of stress and satisfaction of cadets who experienced a ship for the first time will have a significant
impact on future boarding decisions. Therefore, it is necessary to reduce stress and increase satisfaction
during the practice period for successful practice of cadets. The purpose of this study is to analyze the
factors influencing the satisfaction that the cadet feel during the on-board training by measuring the
satisfaction. The participants of this study were 129 cadets from Mokpo Maritime University who
completed the on-board training in shipping company and the collected data were analyzed by SPSS
Statistics 28. In this study, satisfaction measurement, general characteristic analysis for participants,
satisfaction difference analysis, correlation analysis, multiple regression analysis, and binomial logistic
regression analysis were performed. As a result of this study, the overall average satisfaction degree was
3.274£0.06. in the order of environment, education, consciousness, these were analyzed as above-average
satisfaction degree. and satisfaction analysis according to the general characteristics showed statistically
significant results only in gender and major satisfaction. correlation analysis showed statistically significant
results as a whole, and in particular, change mind to positive and group life factors had a relatively high
correlation. finally, it was analyzed that change mind to positive and group life factors affect overall
satisfaction through multiple regression analysis and binomial logistic regression analysis. Therefore, in
improving the satisfaction of cadets, it is necessary to develop complex improvements that can improve
the satisfaction of all such as consciousness, education and environment.

Key words : Satisfaction, On-board training, Mutiple regression analysis, Binomial logistic regression analysis
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<Table 1> General characteristics of Participants

Characteristics Categories N(%)

Male 120(93.0)

Gender Female 9(7.0)
Dut Apprentice officer 65(50.4)

Y Apprentice engineer 64(49.6)

3.75< 81(62.8)

School Record 3.00~3.75 45(34.9)

<3.00 3(2.3)

. Satisfaction 66(51.2)
Satli\:g:trion Common 52(40.3)

Dissatisfaction 11(8.5)

Cre Korea 28(21.7)
Com Ogﬁon Officer only 70(54.3)
P others 31(24.0)
Container 13(10.1)

Bulk carrier 19(14.7)

1 T : ;

Vessel Type Special ship 73(56.6)
Car Carrier & others 24(18.6)

<30,000 12(9.3)

Si\Z’ :(Sé‘le) 30,000~100,000 68(52.7)
100,000 < 49(38.0)

A AL ZF LrE WET
st @34% <Table 2>%} #o
7+0.068 02 e



<Table 2> Degree of Satisfaction in Training Cadets — }K.o|™, HAFMHAL A8 Al HFo] i3] a1y
= A

Variables Sub-variables M+SD &7 e v gEAgel ded slow g
Change mind to 5 6741.09 GE Y wSGGeM = AZl8o] 33 5+1.001
positive DL 02 MY Be USRS UElon waEzol
Be willing to employ 2.94+1.24 s o
: : 3.27+1.027, ARHEAdO] 3011114, w5 ol
Consciousness Causing mofive 320511 3.27+1.0274 wolglom A= FANE
Influence on future 37440.94 : dem wEIAR="1 =6 e T CoRTTeT
vision T o] 3.71x1.24%, AFF 3ol 3.70+1.01%, A S
Concern about company  3.01+1.05 o] 330+1.084 & e
Average 3.16+0.78

Curriculum on training  3.09+1.13
Instrument on training  3.35+1.00

. Goal for training 3.27+1.02 E =24
Education Offioarrs s :
s Shesty o g jin ok 4ol BE B Aol
S| = = JolE FAF o] =
Average 35010.93 o] wWE R AolE A flske]
Living facility 3.70+1.01 =4 ttestE A O A= <Table 3>¢]4]
Environment - Czlfoup life ;3(1)3(2)2 HE A ZELP_U_% A Hat} oA g oAt
cecing serviee AT sAACE Fogs YEHSIT A4xF AFA=E
Aemtee 2B o) oxoietel WA AGAEA s BEE
Total average 3.27+0.06 . )
o s g8 & F dslen o= AAbelA
7} doi it HF5E Agnd, $A9gole]l Qs Qlde] A2 AqAES H S 1|
355+0.830 07 b wA Jehgon, w9 & ¢d S B2 osso] dEss A
o] 320£0.93%F, Aol 3.16+0.78F oIty SHAl HM 1 A3} wiSEeE dF&FS vzl A
Ry Fg A4S Ay, oaogddexy oF FaEth Hit BHME RE JoeA
= vlgu] Aol 3.74£0.94%, Sr5E7)7F 3504111 HEART WEEIF 2 Zlo® uEhyt
A, AAtmale] 3.0141.054, A3 Fo] 294+124  ARE Az AFAY] FEFTE HAF AFAA] v
A, s 26741098 o2 ArpAFor sk FA3] Ao AJEel upE Aolel mE 2
ue] wjeulde] B 4% TR g A9 AuE duseplele o Jow Ad
& UEEE YRt ol AAGES Fd Eth
S AshEA wgude] e e Ao
#E o_u } T - <Table 3> Difference of Satisfaction according to Gender
2 e g 5 Sk s ARG & Sl
sl AyzZto] Ao T vl Q= SHAZA Male(120)  Female(9) t(p)
S = J S Ao B A 2> _
et sk AR S 08 = W AT gngciousness 3134078 3.68£0.60 5‘5294
< B3 vlgu Aol td G wor} of3o) (0.027)
o 3 ZAA Lomge Educati 3172093 3632002 Y
A dd FdHoR AAFHA = Esh= F o ucation : : : : (0.178)
HA wmEl AL A 2 NEFI= 9 ‘ 5y
= EAEUT » dw Akl ASEIS d Environment  3.52:0.83  400:0.66 02
sk AT FEo] F AR e NSEs (0.071)
Uehd R0 ® Hol spgo] Aed Adatel & Mean 3244074  3.75£0.59 ('5313171)
geld =7l= #ejzte] Wol yehues Ao
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<Table 4> Difference of Satisfaction according to Duty

App. App- (p)
officer(65)  engineer(64)
Consciousness ~ 3.140.86  3.19+0.71 (8 7325;)
Education  3.24£0.99  3.16+0.87 (8:2;2)
Environment ~ 3.53:0.84  3.57:0.82 ((()) 728689)
Mean 3.2740.81  3.27x0.66 (g ‘;71 41)
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<Table 5> Difference of Satisfaction according to
Major Satisfaction

Satisfa Dissatis

ction Common faction Fp)
Consciousn 3.48 3.04 1.87 30.110
ess +0.63 +0.60 +0.92  (0.001)
Education 3.46 3.13 1.93 16.031
+0.84 +0.74 +1.17  (0.001)
Environment 3.78 3.44 2.69 10.078
+0.78 +0.70 +1.07  (0.001)
Mean 3.55 3.17 2.09 26.434
+0.61 +0.56 +0.94  (0.001)
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AE YA AR el A,
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<Table 6> Difference of Satisfaction according to
Crew Composition

Korean O(ilf; ' Others F(p)
Conscious 2.90 3.18 3.40 2.930
ness +0.66 +0.83 +0.72 (0.057)
Education 3.18 3.19 3.25 0.044
+0.99 +0.99 +0.72 (0.957)
Environme 3.82 3.55 3.29 2.844
nt +0.71 +0.86 +0.80  (0.062)
Mean 322 3.27 332 0.121
+0.69 +0.80 +0.63 (0.886)
of. Alut SR e HEE ol
Hep 5ol HE VEE o2 B3] 9
ato] EAHEA(ANOVA)S AAIsklon Aie
<Table 7>¥} #Zom, oG], WwSdd, 4 J
Aol EAHOR folatol ¢glh Bt A
M AR eRbdel WEES} Y wgkor
S, A3, Adeyid ¢ox A HTh
GoPRANE ABA ko] WELA MY ¥
S Aoz YEy

<Table 7> Difference of Satisfaction according to
Vessel Type

Contai  Bulk  Special Car
ner carrier ship carrier Fp)

Consci  2.83 3.18 3.14 3.45 1.346
ousness +1.03 +0.99 +0.72 +0.57 (0.257)
Educati  2.76 3.13 322 3.44 1.116
on +1.19  +1.15 +0.86 +0.70 (0.352)
Enviro  3.12 3.36 3.64 3.65 1.463
nment +0.97 +1.02 +0.79 +0.57 (0.218)
Mean 2.88 3.21 3.29 3.50 1.456
+0.99 +0.96 +0.66 +0.52  (0.220)

uh Adek A7) o2 wEE AR

A A7) whE RS ztolE 48] S
dto] EAREA(ANOVAYE AAsiglor A=
<Table 8>3 #th Auke] =A7|7F 7AHe] whe}
1A o Aok sk 7171, TrAu], A

An] Fol S He ol @A AT

o] 7hEEA Y wEHee] 9 vH F 9l
S Aog daEg o RE JddM A4S

Fogte] gtk HF B E FES 3
THE~109HES] WU 7R A Ugked 10
THE 23, FES 3NHE o)d o7 ekt
PR AEN, BE Foor] 3nkE~10vkE

<Table 8> Difference of Satisfaction according to
Vessel Size(G/T)

30K

<30K 100K < F
~ 100K ®
Conscio 3.08 3.30 3.00 2.163
usness +0.61 +0.69 +0.91 (0.119)
Educati 3.10 3.28 3.11 0.518
on +0.94 +0.77 +1.12 (0.591)
Environ 3.08 3.62 3.58 2217
ment +0.93 +0.77 +0.87 (0.113)
Mean 3.09 3.37 3.18 1.352
£0.72 +0.61 £0.89  (0.262)
4. 17 ChARRle] iRl QlEE B4
2 AFelA s Al AFA $4 ISR
8l A4S f8 I wEEE SAsEn
T A9 gidAEe] SAAE sk =3d A
ARl RS AEE SASIT ol AHA
o] SAAES A e WEEE oY
Q09lo] wel BaAow yehr] wio] 72 vt
5 e95o] AnkAQl wEE vAs YFS
A7) flste] AAfsalvt
ANEAQl ST 4L A&y A9 PYuy
HER FHEste] S0 A= <Table 9>
o ) A4y HEE ST US5TE 331+
Lo9H e Yo, ¥iRies 4% wF
L w0l 9778(75.2%), o] 327(24.8%)
R
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<Table 9> Degree of Satisfaction in overall

<Table 10> Correlation between Satisfaction factors

M+SD N(%) Consciou . Environ Satisfacti
Education
Satisfaction 97(75.2) e ment on
SD f.grfeet."f 3314109 ————— Conscious 0689 0577 0721
atistaction Dissatisfaction ~ 32(24.8) ness (0.001)  (0.001)  (0.001)
Educati 0.641 0.628
5 QST 0l Zho| AR EA Heation (0.001)  (0.001)
WELT 9ol 7ho]l A#AAE wtelsly] 9] Environm | 0.565
ZES TR S0, ANHe BEE o O
7 ARRAL ANsgon geaqd g Satisftion :

EAAOE FoTt e FAWAE BT
A9le]l 73 gE e AnkE Rl i
A 8 AHEAE Bolal Qlrh &S akelac]
A SATHX), ALY X)), THFE7(X), T
A (Xy), AR (Xs), LEFIEXe), A7
(X7), LFEH(Xy), AFHEHA(Xo), AFE7HX),

-

= ¥
gom FAMH(Xn)T ANHARl X)) )E
gt % 0.05 FelEolr SAAC
e wonh sheledls A
]l WESE o] Aol A= v HH] (X))

<Table 11> Correlation between sub-variables in satisfaction

X X5 X3 X4 Xs Xs X X3 Xy Xio X X1 X3

X : 0597 0507 0312 0365 0431 0474 0478 0292 0415 0415 0099 0686
! 0.001) (0.001) (0.001) (0.001) (0.001) (0.001) (0.001) (0.001) (0.001) (0.001) (0.263)  (0.001)
% 0041 0238 0256 045 0487 0364 0282 0429 0329 0029 0541
2 0.001)  (0007) (0.003) (0.001) (0.001) (0.001) (0.001) (0.001) (0.001) (0.747)  (0.001)
X : 0592 0429 0487( 0445 0513 0392 0460 0408 0197  0.568
3 0.001) (0001) 0.001) (0.001) (0.001) (0.001) (0.001) (0.001) (0.025) (0.001)
X, | 0283 0414 0425 0381 0287 0420 0223 0139 0333
0.001)  (0.001) (0.001) (0.001) (0.001) (0.001) (0011) (0.115  (0.001)

X : 0600 0542 0497 0491 0528 0470 0288 0443
3 0.001)  (0.001) (0.001) (0.001) (0.00) (0.001) (0.001) (0.001)
< : 0763 0723 064 0513 0516 207 0554
6 0.001)  (0.001) (0.001) (0.001) (0.001) (0.018)  (0.001)
X . 0760 0588 0503 0557 0221 0620
(0.00D)  (0.001) (0.001) (0.001) (0.12)  (0.001)
0668 0466 0584 0273 0618
Xs ! 0.001)  (0001) (0.001) (0.002) (0.001)
055 0538 0284 0421
Xo ! 0.00D)  (0.001)  (0.001)  (0.001)
0486 0333  0.5%4
Xio ! 0.001)  (0.001)  (0.011)
0201 0625
X ! 0.022)  (0.001)
0.152
Xi2 ! (0.086)
X3 1
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