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The Effects of Career Exploration Education Satisfaction and Major
Satisfaction on Career Decision-making Level: A Comparison of Domestic
Chinese College Students and Chinese International Students in Korea

Lai WEI'

THuainan Normal University(lecturer)

Abstract

Based on previous studies, this research aims to investigate the relationship among career exploration
education participation satisfaction, major satisfaction, and career decision-making level among Chinese
domestic university students and Chinese international students in Korea as separate research subjects. The
research findings can be summarized as follows. Looking at the descriptive statistics of career exploration
education participation satisfaction, major satisfaction, and career decision-making level of Chinese students,
the statistics for domestic university students are higher than those for international students. Second, for
Chinese domestic university students, multiple regression analysis results show that career exploration
education participation (3=.158, p<.05) and major satisfaction (/3=.558, p<.001) both have a positive
effect on career decision-making level. For Chinese international students, multiple regression analysis
results also show that career exploration education participation (8 =.349, p<.001) and major satisfaction
(B8 =407, p<.001) both have a positive effect on career decision-making level. Third, looking at the logistic
regression results, for Chinese domestic university students, career exploration education participation
satisfaction (Wald=3.650, p<.05) has a significant impact on post-graduation career decision-making, while
major satisfaction (Wald=22.959, p>.05) does not. For Chinese international students in Korea, career
exploration education participation (Wald=10.872, p<.01) has a significant impact on post-graduation career
decision-making, while major satisfaction (Wald=5.072, p<.05) also has a significant impact.

Key words : Career Exploration Education, Major Satisfaction, Career Decision-making Level, Chinese College
Students, Chinese International Students in Korea.
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[Fig. 1] Number of Chinese university graduates
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<Table 1> Career Exploration Education Program in Huainan Normal University

Subject for Career Exploration

Subject for Career Preparation

Course BRI A= HERRL A BIL SEA REFAFFS
Career planning Entrepreneurship Fundamentals University Employment Guidance
Target 182" year students 34" year students
- Exploring Career and - Understanding the - In?rease personal employability
Dose Emplovment Opportunities fundamental concepts and skills
putp p-oy PP essential skills of - Understand the current employment
and Personal Development . . . .
entrepreneurship environment in society
- The Concept of - Understanding Career .Exploration
- . and Job Search Planning
- The Significance of Career Entrepreneurship .
. - Understanding the Causes of
Exploration Plan - Entrepreneurs and Emplovment Traps for Universit
- The Concept of Career Entrepreneurial Teams ploym P Y
Exploration Entrepreneurial Students
. ) iy . - Understanding the Rights and
Course - Understanding and Opportunities and Risks Oglierastia(l;slrﬁece:sa B fosr an
Contents Analyzing Self-Situation - Resources Needed for & Y
.. . Employment
- Future Career Information in  Entrepreneurship o .
. . . . - Ability to Write a Resume
Major Fields - Entrepreneurial Planning . .
. . - Ability to Interview
- Personal Career Guidance - Company Establishment

and Counseling
Cases

- Social Entrepreneurship

- Self-Regulation Skills When Facing
Challenges in the Workplace
Labor Law
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<Table 2> Career Exploration Education Program in Huainan Normal University

Subject for Career Exploration

Subject for Career Preparation

o gt Az A)

AR 2 A4 A (A

A A2 AA(FDT)

Course . Career Development Employment, Entrepreneurship,
College and Profession Theories & Design and Career Design
Target 12™ year students 34" year students 344" year students
- Plan for future career develop- -Improve students' employment
urpose Understanding of university ment and entrepreneurship abilities.
putp life and career development - Analyze the current employment -Help students plan for their
environment future development
- Understanding Career . . .
. - B kill fi
Exploration and Job Search e;s11c0 Smler?t required for
- How to adapt to college life Planning Soc?ialyem lovment
- Understanding the differences - Learn about basic employment . oy
. . . environment
between college life and high skills Basic skills required for
school life - Understanding the Rights and ‘qu
- How to analyze one's own Obligations Necessary for entreprencurship
Course . - Risks and challenges in
Contents personality Employment entrepreneurship
- Understanding about future - Ability to Write a Resume
. . . - How to plan for personal
planning - Ability to Interview
. development
- How to find a suitable career - Learn how to enhance .
I, - How to choose a suitable
for oneself personal competitiveness
. workplace
- Protect one's labor rights and . L
. o - Interpersonal skills required in
interests by utilizing labor
the workplace
laws.
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<Table 3> Reliability of Scale of Variables

2H

Study in China Study in Korea

Variable Number of items
Cronbach® «
Participation satisfaction 6 919 916
Professional satisfaction 7 .860 877
Major satisfaction ~ Major social satisfaction 4 .846 875
School social satisfaction 6 924 .908
o Compatibility 5 .837 .842
Career decision Concrete 5 818 856
level
Certainty 5 .893 .900
Kaiser-Meyer-Olkin and Bartlett's test
Standard forming adequacy’s KMO measures 923 921
e 5089.019 4933.951
Bartlett's sphericity test df 703 703
p 000" 000"
Note: “'p<.001
AAsdth AR, WEEe] gt dx, e & A 5SS dotry] flsto], A, A3,
7N AET RIS Aol tdEE s A4 & o & IEFA o5FE AFnitt
Ql U A#AAAE FA3t7] 93] Pearsond] T AU 8-S ol <Table 4>} 2t} £ A5
BARAL ATk A, 4 WelEe] B ol AF $uAL FROl Ut Uy 3
ARl v 9 Sds] S8 deE ¢, FE 857(53.1%), A 7578(46.9%)°1 3
FEA S TSI v TR, A e o AEALS AEALe] 578(35.6%) 0% 7HE
AA A2Ad% e g AREATS Fojnt Wty AAREA Aol 3878(23.8%), °lFAIAC]
59t S AAFAE FlstuAl o] 36%(22.5%), olAsAIEe]l 19W(11.9%), 71EFH
FRA2E AN Fste] F HHWA A 109(63%) wOoE FAHUL £ F A7 F
TAR7 AA A24HE drid dS5sta e A R e AR Ao SEA 1048(65%), 27
A& skt A FATE A 56TH(35%) 0 R e HE
o] SHAF olv] £ F AEE AYT sow
V. o472 Zq vebsth dhsel gl e A, 'Ed
= 1037(66.9%), ©18H 519 (33.1%)°] 3t A FA)
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<Table 4> Demographic Characteristics of the Respondents

Study in China(N=160) Study in Korea(N=154)
Characteristics — —
Division N(%) Division N(%)
Male 85 53.1 103 66.9
Gender

Female 75 46.9 51 33.1

Humanities and social studies 57 35.6 47 30.5

Natural science 38 23.8 57 37

Major filed Engineering 36 22.5 30 19.5
Art, music, physical 19 11.9 13 8.4

Undetermined 10 6.3 7 4.5

Yes 104 65 127 82.5

Career decision

No 56 35 27 17.5
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<Table 5> Descriptive Statistics and Correlation Among Variables

Panel A : Correlation among variables

Study in China

Study in Korea

1. 2. 3 4 5 6 7. & 9 1. 2. 3 4 5 6. 7. 8 9. 9
1. 1 1
2. 6137 1 6057 1
3. 6587 701" 1 654" 703" 1
4. 3677 6417 520" 1 452" 6977 680" 1
5. 5357 708" 5437 4057 1 385" .6477 324" 2927 1
6. 500 .655" 569" 505" 580" 1 595" 618" 579" 445™ 5017 1
7. 4357 610" 5197 4557 5617 6667 1 465" 563" 466" 370" 558" 543" 1
8. 442" 604" 5227 459 5447 6627 5457 1 570™ 5617 544" 409" 433" 556" 6017 1
9. 4567 5367 4777 4347 4497 6437 4917 6337 1 5347 5127 5187 396 347 647 4647 6367 1
Panel B : Descriptive statistics
Characteristics Study in China Study in Korea
1. 2. 6. 1. 2. 6.
Mean 3477 3.415 3.566 3.305 3.233 3.362
S.D. 945 71 883 1.021 752 868
Min. 1330 1.840 1.670 1.170 1.800 1.800
Max. 5.000 4770 5.000 5.000 4.450 4.870
Skewness -325 -.029 =228 -216 -.062 -.063
Kurtosis -.967 -1.086 -1.084 -1.032 -1.298 -1.174

Notes: “p<.01;

1. Participation satisfaction; 2. Major satisfaction; 3. Professional satisfaction; 4. Major social satisfaction;
5. School social satisfaction; 6. Career Decision Level; 7. Compatibility; 8. Concrete; 9. Certainty.
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<Table 6> Results of Regression Analysis on the Career Decision Level

Characteristics Variable B S.E. B t p Tolerance  VIF
(Constant) 870 247 3.524 001"

Study Participation satisfaction 147 .070 158 2.095 038" .624 1.603

in China Major satisfaction 639 .086 558 7412 00077 624 1.603

F=62.828, p<.001, R*=445 Adj R>=.437, Durbin-Watson=2.066

(Constant) 864 233 3.704  .000™"

Study Participation satisfaction 296 064 349 4636 0007 634 1576

in Korea Major satisfaction 470 .087 407 5413 0007 634 1.576

F=63.947, p<.001, R*=459, Adj R*=.451, Durbin-Watson=2.168

sokok

Note: ‘p<.05, “p<.01, ""p<.001
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<Table 7> Descriptive Statistics on Participation Satisfaction of Career Exploration Education and Major

Satisfaction on Career Decision Making

Characteristics Variable Mean S.D.
Make career decision Participation satisfaction 3.165 .895
) ) (N=104) Major satisfaction 3.087 703
Study in China R R
Unable to make carecer  Participation satisfaction 4.057 746
decision (N=56) Major satisfaction 4.024 461
Make career decision Participation satisfaction 4.018 72
) (N=127) Major satisfaction 4.007 639
Study in Korea i i
Unable to make career  Participation satisfaction 3.685 574
decision (N=27) Major satisfaction 3.597 .658

<Table 8> Results of Model Testing and Accuracy of Classification of Career Decision after Graduation

Predicted value

Characteristics Observed value 1 5 Accuracy(%)
1 86 18 82.7
o 2 20 36 64.3
Study in China Total 763
Hosmer&Lemeshow=4.671(df=8, p=.792), Nagelkerke R?=.528
1 120 7 94.5
. 2 15 12 44 .4
Study in Korea T %57

Hosmer&Lemeshow=11.267(df=8, p=.187),

Nagelkerke R*=418

Note: 1.Make Career Decision; 2. Unable to Make Career Decision.

1872 2P S Fojel SRt 23

=Y F A24RE AS5ste 2y AA 2y
Atolell= ok Atol7t glo] R3S & o5t
Qe Aow s 5 Qlth(Howell, 2012). &
A F A2AA ool gt AZA 9} AFA 1t
o] #olE WY AR5 AT H 94.5%, AZ
= AATA E3 A4 44.4%7) JE3]) EHES
3, AAHoZE 857%2 =2 TS YR
I ik

AZAA oo that Wz w S Foje) st
IR SAA F8E A Ay oy

FHAWSE FoIuhE T (Wald=3.650, p<.05) &

T A2dq el fFos dFE A 3l

= Zog yEhgto
d F A2A4 ofF {2 o

(Wald=22.959,

o
@ A4 Ba Jow vehdth 2428 3

Logit(Career decision after graduation)
= —9.401+ .553 (Participation satisfaction)

oM 18 x A3E Uehles 482 A=4d
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Exp(B)
641
1.738
6.563
4.274
3.167
000

p
045°
056
.000™"
.001”
024°
.000™"

1
1
1
1
1
1

df

Wald
3.650
22.959
40.082
10.827
5.072
24.045

S.E.
289
393
1.485
441
S12
2.289

.553
1.881
-9.401
1.453
1.153
-11.225

Variable
Participation satisfaction
Major satisfaction
(Constant)
Participation satisfaction
Major satisfaction
(Constant)

<001

01,

P

ok

05,
o WEEAAE o

}

P
;

=

*

Characteristics

<Table 9> Logistic regression analysis results on career decisions after graduation

Study in China
Study in Korea
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