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Abstract

The purpose of this study is to identify the learning transfer to effectively meet the motivation and
purpose of adult learners in lifelong education. Through this, lifelong education institutions will be able to
present efficient management plans that can meet the needs of adult learners. Ultimately, this study will be
able to provide basic data that can activate the learning transfer of adult learners in the field of lifelong
education in the era of knowledge-based lifelong learning. In addition, it will be able to provide
meaningful implications for the preparation of measures to improve the learning outcomes of adult learners
in lifelong education. In order to achieve the purpose of this study, this study selected and analyzed 74
domestic academic journals and dissertations registered with the Korea Education and Research Information
Service (RISS), focusing on the effectiveness of learning transfer. As a result of this study's analysis, the
variables related to the learning transfer of adult learners in lifelong education could be categorized into
individual factors, curriculum factors, and situational factors. Based on the analysis results of this study,
implications for lifelong education adult learners to effectively apply the knowledge, skills, and attitudes
learned in lifelong education to practice and future research tasks are presented.
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<Table 1> Papers published by publication year

Before 2000 2000-2010 2010-2020 After 2020 Total

Division

23 28 74
37.84%

31.08%

14
18.92%

N of Papers
Percentage(%)

100

12.16%

51(68.92%)

23(31.08%)

note
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<Table 2> Distribution by study method

Research

Before 2000 2000-2010 2010-2020 After 2020 Sum
method

Quantitative 9 12 16 23 60(81.08%)

research

Qualitative 0 2 6 4 12(16.22%)

research

Mixed study 0 0 1 1 2(2.70%)

Sum 9 12 23 28 74(100%)
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<Table 4> Structuralization of activating learning transfer factors
Sub-factors
Learning Motivation, Participation Motivation, Achievement Motivation

Categorization Variables
Learning Motivation

Self-efficacy, Learning self-efficacy, Occupational self-efficacy, Creative

Transfer Motivation
Self-cfficacy self-efficacy, E-learning Self Efficacy, Transfer self-efficacy
Ability Learning ability, Meta-cognition, Transfer ability
Expectation Expectation, Learning expectation, A?hievement expectation, Transfer
expectation
Personal Attitude Education Attitude, Learner Preparation
Factors Immersion Job immersion, Learning immersion
Control Location Control Location, Internal control
Career planning
Self-regulated learning
Self-directed learning
Positive psychology
resources
Personal Characteristics
Lecturer/Trainer Lecturer, Lecturer ability, Lecturer/Professor Characteristics
Administrator Administrator role, Coaching support, Cognitive role of tutor
Education Contents Education Cpntents, quality level of equcation conteflts, Usefulness of
Education Contents, Task correlation of Education Contents
Curriculum  Transfer Organization Education Method, Education design, Transfer design, Aim purpose
Factors Education Environment, Educational facilities, Environment and facilities,
Education Environment  Contents utilizing environment, Situation, Technical support, Learning
presence, User convenience
Learning Satisfaction
Informal learning
Superior/Peer support Superior/Peer support, Superior/Peer transfer support, support of members,
team support, Social support
Organizational support
Organizational
Compensation
Transfer planning
L Possibility of change Possibility of change, Openness of Constitutional changes
Situational o
Factors Organizational Culture
Organization climate
Group environment Environment of formation, Transitional environment
Leaning group Leaning group, Leaning group formation factors, Leaning group activities
Owner leadership, Transactional leadership, Transformational leadership,
Servant leadership, Coaching leadership

Leadership

Group Characteristics
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