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Abstract

The purpose of this study is to examine the mediating effect of self-leadership on job choice
motivation and major satisfaction among college students majoring in military. In order to achieve the
purpose of this study, a total of 316 questionnaires were analyzed with a population of military
department college students from 5 universities across the country. The research results are as follows.
First, job choice motivation showed a positive relationship on major satisfaction. Second, among the
subcomponents of self-leadership, a behavior-focused strategy and a natural reward strategy had significant
positive relationships on major satisfaction, whereas a constructive thinking strategy showed unrelated
results. Third, job choice motivation showed a positive relationship on self-leadership. Finally,
self-leadership showed a mediating effect on job choice motivation and major satisfaction. The results of
this study expanded the scope of research by revealing that self-leadership has a positive influence on
major satisfaction of college students. In addition, the academic concept was supplemented by identifying
the positive influence relationship between Job choice motivation and self-leadership.
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Variable Number of items Cronbach's « KMO Value
Job Choice Intrinsic Motivation 6 .899 891
Motivation Extrinsic Motivation 5 770 776
Behavior Focused Strategy 15 .873 .844
Self-Leadership Natural Reward Strategy 5 .803 .836
Constructive Thinking Strategy 10 .881 .865
Major Satisfaction 9 922 925
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i
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<Table 2> Results of Regression Analysis on the Effect of Job Choice Motivation on Major Satisfaction

Variable B SE B t R? Adjusted R? pass or not
Constant 1.371 231 5.948
Intrinsic Motivation 494 044 528 11.234%%x* 309 305 pass """""""
s Motivation a8 o e v pass ..............

Note : * p < .05, ** p < .01, ** p < .001

<Table 3> Results of Regression Analysis on the Effect of Self-Leadership on Major Satisfaction

Variable B SE B t R? Adjusted R? pass or not
Constant 1.054 231 4.563
Behavior Focused 344 072 276 4.767*** pass
342 336
Natural Reward 318 .065 319 4.919%** pass
Constructive Thinking .092 073 .087 1.260 not

Note : * p < .05, ** p < .01, *** p < .001

<Table 4> Results of Regression Analysis on the Effect of Job Choice Motivation on Behavior Focused

Strategy
Variable B SE B t R? Adjusted R? pass or not
Constant 1.994 198 5.948
Intrinsic Motivation 275 .038 367 7.300%** .209 204 pass
Extrinsic Motivation .190 036 265 5.273%** pass

Note : * p < .05, ** p < .01, ** p < .001
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<Table 5> Results of Regression Analysis on the Effect of Job Choice Motivation on Natural Reward

Strategy
Variable B SE B t R? Adjusted R? pass or not
Constant 1.197 239 se04
Intrinsic Motivation 414 .046 440 9.073%** 262 258 pass
Extrinsic Motivation 228 044 253 5.218%** pass

Note : * p < .05, ** p < .01, ** p < .001

<Table 6> Results of Regression Analysis on the Effect of Job Choice Motivation on Constructive Thinking

Strategy
Variable B SE B t R? Adjusted R? pass or not
Constant 1.722 232 se04
Intrinsic Motivation 385 044 435 8.713%%* 220 216 pass
Extrinsic Motivation 143 .042 .169 3.386%* pass

Note : * p < .05, ** p < .01, ** p < .001
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<Table 7> Analysis Results on the Mediating Effect of Behavior Focused Strategy in the Relationship
between Job Choice Motivation and Major Satisfaction

Step  Independent variable Dependent Variable R? SE B t
| Intrinsic Motivation Behavior Focused 209 .038 367 7.300%**
Extrinsic Motivation Strategy 036 265 5.273%kx*
Intrinsic Motivation .044 528 11.234%%**
2 Major Satisfaction 309
Extrinsic Motivation .042 .166 3.526%**
Intrinsic Motivation .041 413 8.605%**
3 Extrinsic Motivation Major Satisfaction 387 .045 .082 1.783
B eha;it(r’;t :g chused 061 314 62975+
Note : * p < .05, ** p < .01, *** p < .001
AR wabdere] w2 Row ekt YAA F7eh g4 E719
AAA wabdetel viads AR, 1t ZEskE ATkl 29 AelA 528 3 166
Al WA E71(8=44008 A E71(8 = 3 383 I 083 Hup An® wirja s}
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AN FIF JFE VAL 2O vekr, AA dAA E7E ATREe] BAHCR §
2AlNA WA A F7I(B=528)¢F A §7] ¥ FEFE AR AAY mAAASEES FE

O]

(B=166)= AFWHe] FAXCE foleE st
M frodt FIFe A JoR HAH
i o F B P U R B R S s i A

Foll 9% AlFFEAA FoF dFe VA=

e BAROR % JFL VA4 gorw
AL 9 ¥13] B oH<Table
8>).

<Table 8> Analysis Results on the Mediating Effect of Natural Reward Strategy in the Relationship
between Job Choice Motivation and Major Satisfaction

Step  Independent variable Dependent Variable R? SE B t
Intrinsic Motivation Natural Reward .046 440 9.073%**
1 262
Extrinsic Motivation Strategy 044 253 5.218%%x
Intrinsic Motivation .044 528 11.234%*%*
2 Major Satisfaction 309
Extrinsic Motivation .042 .166 3.526%**
Intrinsic Motivation .047 383 7.704%**
3 Extrinsic Motivation Major Satisfaction 389 .041 .083 1.788
Natural Reward 051 328 6.363%%
Strategy

Note : * p < .05, ** p < .01, *** p < .001
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<Table 9> Analysis Results on the Mediating Effect of Constructive Thinking Strategy in the Relationship
between Job Choice Motivation and Major Satisfaction

Step  Independent variable Dependent Variable R? SE B t
. Intrinsic Motivation  Constructive Thinking 220 .044 435 8.713%**
Extrinsic Motivation Strategy . .042 .169 3.386%*
Intrinsic Motivation .044 528 11.234%%%*
2 o R Major Satisfaction 309
Extrinsic Motivation .042 .166 3.520%***
Intrinsic Motivation .047 409 8.150%**
3 Extrinsic Motivation Major Satisfaction 367 .041 120 2.607%*
Constructive Thinking 054 73 5 3agHEk
Strategy
Note : * p < .05, ** p < .01, *** p < .001
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